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REGULATION No. 86/2003
COUNCIL OF MINISTERS REGULATIONS TO
PROVIDE FOR THE ADMINISTRATION OF- THE
FEDERAL POLICE COMMISSION.

The Council of Ministers issues these Regulations pursuant to
Article 5 of the definition of Powers and Duties of the
Executive Organs of the Federal Democratic Republic of
Ethiopia Proclamation No. 4/1994 and Article 29 of the
Federal Police Commission Proclamation No. 313/2003.

PART ONE
General
. Short title

These Regulations may be cited as the **Federal Police
Administration Council of Ministers Regulation
No. 86/2003.""

2. Definitions
In this Regulation, unless the context requires otherwise :
1) *‘Police Officer’’ means that as defined under Article

2 Sub-Article (1) of the Federal Police Commission
Proclamation No. 313/2003.

2) *“*Commission’’ means the Federal Police Commis-
sion.

3) “‘Training Institution’’ means an educational ins-
titution where regular police training is provided.

4) ‘‘Medical Institution’’ means a police hospital, a
medical center in the training institution or other
institution which provides medical services to the
police.

5) “‘Promotion in Rank’’ means promoting a member of
the police from the rank he has held to the next higher
rank. -
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Scope of Application

This Regulation shall, with the exception of the Commis-
sioner and Deputy Commissioner, and civil servants
employed by the Commission, be applicable to any police
officer.

PART TWO
Recruitment, Employment,Training
Assignment and Transfer

Recruitment and Employment

1) Any person willing to be recruited as a police officer

3)

4)
- 5)

6)

1)

2)

3)

4)

5)

(©

shall fulfill the following criteria:—

(a) an Ethiopian Citizen,

(b) loyal to the Constitution;

Having good ethical conduct.

(d) 18 years of age and above;

(e) Not a member of any political organization;

(f) Shall at least complete high school;

(g) Healthy to the extent police recruitment
requires;

(h) Having no criminal conviction record;

Notwithstanding Sub-Article (1) of this Article,

(a) If equal results are achieved by candidates from

different nations or nationalities, a recruit from

a nation or nationality with relatively less

representation, and

Female candidates that have equal results with

male candidates shall be given priority for

employment,

The Commission shall make special endeavor to

enable women and members of a nation or

nationality with less representation to become mem-

bers of the commission,

The Commission shall determine police recruitment

notice and process by its directives,

Any person recruited to be a police officer in

accordance with Sub-Articie (1) of this Article shall

sign employment contract made by the Commission.

The effective date of the contract shall be specified in

the contract,

Any person employed to be a police officer

shall serve for a compulsory period of seven years.

(b)

Training

Any police officer shall receive basic police training
in a police training institution before his assignment
to regular police duty.

The objective of the training is to create professional
police officers dedicated to the enforcement of the
constitution.

The types of training are categorized into three.
These are:-

(a) Basic police training,

(b) Various professional trainings related with
police service; and

(c) Managernal training,

The Commission shall determine by its directives
detailed requirements for the implementation of
training,

Any recruit on a basic police training shall:-

(a) be entitled to get food, lodging, clothing,
shoes, stationery materials as well as a pocket
money determined by directives of the Com-
mission;
receive free medical service for any illness;
be obliged to participate in the training
program into which he is assigned;
strictly adhere to internal regulations and
directives of the training institution into which
he is admitted;
have the permission of the Commission before
terminating, changing or extending his field of
training.

(b)
©

(d)

(e)
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6. Oath
‘1) Any police officer who has completed basic police

training program shall, before commencing his
work, take the following oath.
“Tao solemnly swear that I shall pledge to protect
the Constitution, enforce the law, to prevent crime
diligently and serve the public honestly and with
integrity’’

2) The oath, after duly signed by the police officer, shall
be filed in his personal file.

Assignment

1) The Commission shall assign any trainee, upon
completion of his training, to a position in accor-
dance with his area of qualification.

2) He may be assigned otherwise when it is deemed

necessary;
Transfer and Temporary Assignment

1) The Commission, Whenever necessary, can tranfer
any police officer to another similar position of an
equal grade and salary or to another place of work
within its office,

2) any transfer to be made under Sub-Article (1) of this
Atticle shall be carried out on the basis of com-
petition wherever there are interested police officers
within the commission,

3) Notwithstanding the provisions of Sub-Article (1)
of this -Article, the Commission may temporarily
assign a police officer to a position, for the sake of
work without affecting his salary but irrespective of
his postion and grade for not more than a year.

4) Where it is established by a medical certificate that

the nature of the work and place of work a police
officer Assigned is not suitable for his health, he
shall be transferred to another suitable position or
place of work with:-
(a) the same grade where such a vacant position is
available; or
(b) a lower grade where a vacant position of the
same grade is not available and if he is willing
to be transferred to a position of lower grade
5) Where circumstances so require, a police officer may
be assigned to a higher position in an acting capacity
and shall be entitled to acting allowance in accor-
dance with the decision of the Commission.
6) It is prohibited to assign any police officer in an
acting capacity for more than a year.
7) Where the position of a police officer is cancelled, he
shall be transferred to another position of an equal
grade within the Commission.

PART THREE
Working Hours and Leaves

Normal Working Hours

1) ThePolice service shall be continuously rendered for
24 hours a day, 7 days a week, 30 days a month and
365/6 days a year.

2) Regular working hours of any police officer shall be
8 hours a day and shall not exceed 40 hours in a
week. However, he shall be instructed to work
additional hours by the concerned authority during
the time of emergency and for special police duty. He
shall be granted compensatory time off for the
additional hours he spent on duty.
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Objecti ves of Annual Leave

1) The purpose of annual leave is to enable a police
officer get rest and resume work with renewed
strength.

2) There shall be no payment in lieu of annual leave.

Duration of Annual Leave

1) Any police officer shall be entitled to annual leave of
20 working days for his first year of service.

2) A police officer having a service of more than one
year shall be entitled to additional leave of one
working day for every additional year of service;
provided, however, that the duration of the annual
leave shall not exceed 30 working days.

Previous service rendered in any other governmental
organization shall be considered for the application
of Sub-Article (2) of this Article.

Granting of Annual Leave

1) Annual leave shall be given on the basis of the
Commission’s plan and shall be prepared by giving
due consideration to the interest of the police officer
and according to a schedule known to the police
officer within the budget year.

A Police officer shall be entitled to advance payment
of his monthly salary at the time of taking his annual
leave. ’
Annual leave shall be granted without interruption at
one time during the budget year unless there is
exceptional circumstance or is so requested by the
police officer and approved by his immediate
superior.

Annual leave may be postponed due to compelling
reasons of work or when security problems arise.

3)

2)

3)

4)

Postponement of Annual Leave

1) The Superior of a police officer may authorize the
postponement of annual leave for two budget years
where the commission, due to compelling reasons, is
unable to grant a police officer his annual leave
within the same budget year.

However, the accumulated leave shall be granted to
the police officer in the third budget year.

2)

Maternity Leave

1) A female police officer who conceives a baby shall
be entitled to:-
(a) paid leave for medical examination in accor-
dance with a doctor’'s recommendation,
(b) paid leave before delivery if recommended by
a doctor,
A female police officer who conceives a baby shall
be entitled to a period of 30 consecutive days of
maternity leave with pay before delivery and 60
consecutive days of maternity leave after delivery.
If she does not deliver on the presumed date, the days
subsequently taken before her delivery shall be
replaced by her annual leave; if she doesn’t have
annual leave within the budget year it shall be
replaced from the next budget year.
The officer shall be entitled to sick leave in accor-
dance with Article 15 of this Regulation if she
becomes sick after completion of her maternity leave
under Sub-Article (2) of this Article.

2)

3)

4)



IR QELIE LBl-A 12CT DRM  RTCAHR.

o 20,3 8} 7 THIE 49

TE Cavg L8

§.

Lo

jom)
e

PIF@9* A0 M haod PNILT 176 LT
PATFA WNIRUY NUNT® "INLE C1R24. Carar T
2L LOAmPhsn

MY ATPR 30-0 ANIPK (B) wit A7 AN
CTLAT CPohaed® LPE ONhI 3L ol (TASS
LH MLOALT hoves NRLANT ComFamif +7
AT QA Chre- v-AT @C LI - WA 2T
oC 0L (hi-T 9ot @0t W e AT oC
AT PANTTS

MY A& 10-0 AIPR (B) o=wit toLOAT
Phavg® L P L Ao T ool EPE YT @l-T hom
Lol IC: ACLPTAT AT o1 WTh
LovdH IC RS ARLAPE v-AT OLT PAL
aa)) LUPSAs

75 0-9° 77 A0 N, F-amg:

V) hAa®Pe MAL ey hIeT hAomeem-
O0FPC O+FA SPy1 oo Famow} famyp L P
4 “1MoF hAOT=

0-+hF 7L it +7 oL (AL NET
qov} @-Nr WOLOAT +7 AL (hoooo-
NIeT We 9L WIRUY AovJ-avov-
PNT"S “INCE 1 LA AAONT=

a)

- Wl Noom) 251 PRTET AATLAT 4P &

5.

=

l?l

02 PNIET MET CLLANT 7700 -5k £F
of @ ANePAN oL O1+45+E PRTeT
AHAR @ oo 2 L PAT A o MNP°S “TNCE
AONTLLIIP £40 Croed® 4P £ hoo-i- L.avd
IC LAMPA= PSP 7LAM®- Chavd® LI L
NS Ta-9° v-23 Wi O L1 aoAIAT CANTI°x
Ohr7é UAT OC LR -0 D451 £F oL /¢
avav\( PAGPTF A N ANT°S “10LE AL.LI1T WY
A3P& 200 Wido (B) 429110 TP Lm0P
AT de

700 ARPSoT (AN QAvhIt+h OLs®
AN ¢HAm@7 FOHH A4 MNI°S o
£Ab+ RIRPY LY AP0 F0-0 W& (8) 15 (8)
w/lt e rma CaRIOS LF L LRLMA
he” ¢ aem 154 NI T HAE 0o-p BLTP° hé.A
oLt Faeday £ AN A9 QAo-
em-é3 v CHOAm@- o EmNPAT-As
0200 15T PNILT e+ RIRVY A1
QMA@ Ml ) Wit eavldd AMA AnOP
NAALT EhiAdh=

ALY L7310 49709 “0 /¢ AL C7LACH 151
TIAT A MNNTT PAD- Chw i Cw it 152 M
Coma<? TCAL LLHAx

1% CONF L2 L
5 o9 a0 TAC L2H POt 7 ¢ ST CONF
L2 L hLavaol IC LAMPAs

1% ChHT 458

E.

T D9 A0 CTAC ART T OAP: MAP: 0 LT°
AWATT L8 ¢71.8mC €470 0L CINF
Hoo® 0T WIRPY Rovold P7LhiANT
e 0T Thr 3L ¢6T ChllY 2L LAMmPA:
700 MHLY K3PR 300 AYPR () hiovahkt
@ CPCA Hov e @LP° BSF CPH0T WILPY
Lavarl COLNLANT PATL 7 ChHY L2
LAMPA= PSP Y NIeT C7LOAT CAhHY
2L (AL CNET %ot apt haLat +7
aAATP PANTI

Federal Negarit Gazeta — No. 39 7* April, 2003—Page 2115

15. Sick Leave

16.

17.

18.

1)

2)

3)

4)

Any police officer shall be entitled to sick leave,
certified by medical institution where he is unable to
work due to sickness.

The duration of sick leave to be granted to a police
officer in accordance with Sub-Article (1) of this
Article shall not exceed eight months in one year or
twelve months in four years, whether counted
consecutively or intermittently starting from the first
day of sickness.

Sick leave to be granted in accordance with Sub-
Article (2) of this Article shall be with full pay for the
first three months, with half pay for the next three
months and without pay for the last two months.
Where a police officer is absent from work due to
sickness:

(a) he shall, as soon as possible, notify the
Concerned office unless prevented by force
majeure,

he shall produce a medical certificate in case of
absence from work for three consecutive days
or for more than six days within a budget year,

()

Leave Due to Employment Injury

1)

2)

3)

4)

5)

6)

’

Any police officer who has sustained an employment
injury shall be entitled to injury leave with pay until
he recovers and resumes work or until it is medically
certified that he is permanently disabled; provided,
however, that the leave so granted shall not exceed
12 months.

A police officer who is unable to recover and resume
work within 12 months shall be entitled to the
benefits provided under Sub- Article (5) of this
Article.

Where the police officer delays his recovery by not
following the treatment properly or by his non-
observance of doctors’ instructions, his entitlement
of the medical benefits and leave under Sub-Atrticlé
(1) and (2) of this Article shall cease.

A police officer who has sustained permanent total
or partial disability due to employment injury shall
be entitled to benefits provided in the relevant
pension law. , ’

Where an employment injury resulted in the death of
the police officer his survivors shall be entitled to
gurvivors’ pension gratuity payable under the
relevant pension law.

For the purpose of this réulation, *‘Employment
injury’’ refers ta the definitiomgiven in the labour
proclamation *

arriage Leave
Any police officer shall be entitled to three working days
leave with pay when he conducts his marriage.

Mourming Leave

1)

2)

Any police officer shall be entitled to leave with pay
for three consecutive days in the event of the death of
his spouse, descendant, ascendant or any other
relative up to second degree, by consanguinity or
affinity,”

A police officer shall be entitled to leave with pay for
one day in the event of the death of his close relative
or friend other than those specified in Sub-Article (1)
of this Article; provided, however, that such leave
shall not exceed six days within a budget year,
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Special Leave with Pay

any police officer shall be entitled to special leave with

pay where:

1) he is summoned by a court or any other competent
authority, for the time utilized for the same purpose,

2) he participates in the election of government of-

ficials, for the duration of the voting period,

he gets educational opportunity at home or abroad

according to the commission’s plan.

Leave Without Pay

Where a police officer, upon sufficient ground, applies
for a special leave without pay, his superior may
authorize the grant of such leave if it does not affect the
interest of the Commission.

PART FOUR
Salary and Medical Benefit

Salary and Allowances

1) Any police officer, as determined by the state, shall
be paid:-

(a) asalary for a position he is assigned to;

(b) allowances for rations, transportation and
other allowances that may be determined as
the situation requires; - )

2) Any Police officer’s salary shall be paid at the end
of every month.
Any police officer is entitled to borrow his two-
month’s salary. However, he shall pay it back
within eighteen months starting from the date of the
loan.
A police officer with good performance report is
entitled to a salary increment to be made every two
years in his present rank,

3)

3)

4)

Salary Scale

1) The Commission shall undertake studies on salary
scales applicable to police officers and submit to the
Minister and supervise their proper implementation
upon approval by the Council of Ministers.

Salary scales shall contain the minimum and
maximum pay and steps indicating periodical in-
crements for each grade.

2)

Salary Increment

Police officers’ salary increment is implemented
“according to the time limit determined by the
Council of Ministers.
The salary increments to be made to police officers
with satisfactory, above satisfactory and outstanding
performances shall vary accordingly.
The provisions of Sub-Article (1) of this Article shall
not be applicable to a police officer whose perfor-
mance is unsatisfactory.
Withholding and Deduction of Salary

1) The salary of a police officer may not be withheld or
deducted except in accordance with:

(a) the consent of the police officer;

(b) court order; or

(c) the provisions of the law.

Monthly deductions from the salary of a police
officer to be made pursuant to Sub-Atrticle (1) (b) or
(c) of this Article shall not exceed one third of his

salary.

2)

3)

2)
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Medical Benefits

1) A police officer shall have the right to. get medical
services free of charge in police medical institutions,
The Commission shall cover necessary medical
expenses incurred by a police officer due to em-
ployment injury.
A police officer shall have the right to get free
medical services, in police medical institutions for
his spouse and minor children,
Regarding the medical benefits of this regulation the
commission shall determine the amount of con-
tribution to be made by police officers with direc-
tives.
The Commission in regard to:—
(a) retired police officers, and
(b) otherindividuals outside the commission shall
have detailed directives about the rendering of
medical service with a certain amount of
payment.

2)
3)

4)

3)

PART FIVE
Preservation of personal file of police officers

Personal File

1) The Commission shall keep personal file containing
all relevant information regarding each police of-
ficer,

A police officer shall have access to all information
contained in his-personal file or to have a copy
thereof,

any police officer other than the concerned adminis-
trative staff shall not have access to the personal file
of another police officer unless authorized by the
Commissioner or the Deputy Commissioner,

It is prohibited to file any document in the personal
file of a police officer without his knowledge,

Statistical Data

The Commission shall have the duty to collect and
compile statistical data regarding police officers.

2)

3)

4)

Purpose of Performance Evaluation

1) The purpose of performance evaluation shall be to
enable police officers to:

(a) effectively discharge their duties in accor-
dance with the expected level, quality stan-
dards and time;

(b) identify their strengths and weaknesses;

(c) improve their future performances and de-
velop self initiative;

2) Performance evaluation shall be transparent and
shall be carried out with the collective participation
of police officers working together,

3) Performance evaluation shall be carried out in
accordance with directives issued by the Commis-
sion.

PART SIX
Termination and Extension of Service

Resignation

1) Any police officer may, giving a one-month prior
notice in writings, resign at any time.

2) Where the service of the police officer is indispen-
sable and he can not be replaced easily, the Commis-
sioner or deputy Commissioner may delay his
release for a period not exceeding three months,

3) Apolice officer who has applied for resignation prior
to completing the period of his obligatory service or
who has received special training and has not
rendered the required service shall reimburse the
Commission all corresponding expences incurred on
him.
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Termination due to Iliness or employment injury

1) Where a police officer is unable to resume work
within the time specified under Article 15 (2) of this
Regulation, he shall, without requirement of a
medical certificate, be deemed unfit for service and
be discharged.

2) Inaccordance with Article 16 (1) of this Regulation,
where a police officer who has sustained em-
ployment injury is medically determined to be
permanently disabled his service shall forthwith be
terminated. '

Termination on Grounds of Inefficiency

1) The service of a police officer may be terminated
where his performance evaluation result is unsatis-
factory for two successive evaluation periods des-
pite exerting all his knowledge and ability to
accomplish his work.

2) Notwithstanding the provisions of Sub-Article (1)
of this Article, a police officer whose performance
evaluation result is above satisfactory for successive
five years may not be dismissed on grounds of
inefficiency unless his performance result becomes
unsatisfactory for the following three successive
evaluation periods. ,

3) The termination of service under Sub-Article (1) or
(2) of this Asticle shall be effected after:

(3) giving a training required for his position: or
(b) transferving him to another suitable position of
an equal grade.

4) The termination of service of a police officer under
Sub-Asticle (1) or (2) of this Asticle shall only be
effected upon giving him a one month prior notice
where he is unable to improve his performance
within at least one year, in the case of Sub-Article
(1)or one and a half years, in the case of
Sub-Article (2).

Termination on Disciplinary Grounds

1) The service of any police officer shall be terminated
where:

(a) adisciplinary penalty of dismissal under Sub-
Article (1) of Article 54 of this Regulation is
imposed on him; and

(b) the penalty is not canceled on appeal made
under this Regulation,

2) Where the penalty is mitigated or canceled on
appeal, the police officer shall be entitled to the
payment with out interest of his salary withheld
during the appeal period.

Retirement

1) Unless a police officer’s service year is extended
beyond the retirement age, his service shall be
terminated without any additional formality on the
last day in which he attained the retirement age a6
determined by law.

2) The police officer shall be notified of his retirement
in writing three months prior o his retirement.

Certificate of Service

Where the service of a police officer is terminated for any
reason or where he so requests, he shall be provided with
a certificate of service indicating the type and duration of
his service, his salary and the reason for the termination.
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Severance Pay - ,
D) Any pOllCC officer who has terminated his service is
entitled to salary and allowance for the service he
has already rendered.
Without prejudice to thé provisions of the relevant
~ pension law, where the service of a police officer is
terminated dué to his death,’an amount equivalent to
his 'three month’s salary shall be paid to his iegal

spouse or dependents.

Extension of Service

1) The service years of a police officer may be

extended beyond his retirement age for a period of

up to five years at a time and for a period not

exceeding ten years in total.

The service years of a police officer may be

extended under Sub-Article (1) of this Article

where:

(a) his qualification, special skill and ability 15
" found to be essential to the commission;

(b) ‘it is not possible to replace him by another

police officer; |

he is proved fit for service by medical cer-

tficate;

he agrees to the extension of his service; and

the extension is approved by the Commission.

2)

(c).

NG
®

PART SEVEN
Dutles and Ethics of Police Officers

Dutles of police officers.

Any Police officer shall:—
1) - +be faithful to the-Constitution and the people;
2) devote his whole energy and capacity to provide
public service;
carry out all functions vested on him in accordance
© with his jOb descnptlon and lawful orders given to
him;
‘abide by the laws and dlrectlves of the commission;

3)

4)
Use of Force

1) Any use of force by a police officer shali e
reasonable, supported by law and on the basis of
legal authorization.

A police officer may use reasonable force as may he:
necessary ip order to apprehend a person wio
commits crime or to prevent danger or to defend
himself.

Ethical Conduct of Police Officers

Any Police officer shall adhere to the provisions of this
part and other directives issued by the Commission on the
cthlcai cOnduct of pollce officers.

Obcdlence

Any pollcc offlcer shall -

1) Perform his duties to his best knowledge and
ability; and discharge the usual duties of his

. position as well as other similar duties;
Notwithstanding the provisions of the Penai Code,
obey any lawful the orders of his superior. His
superior shall be responsible for the orders he has
given.

2)

2)
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Secrecy

Any police officer shall not disclose;-

1) Notwithstanding other relevant laws, classified in-
formation that might endanger the security of the
state and the public.

Information which has been declared secret unless
such a person who is officially permitted to know
such matters or the police officer is ordered by the
concerned superior. '

Gifts
Any Police officer shall not demand or accept any giftin

return for services rendered or expected to be rendered by
him.

2)

Declaration of Income

In accordance with the directives to be issued by the
Commission, any police officer shall declare all his
income other than his salary.

Conflict of Interest

1) Any police officer shall report in writing to his
superior the case in which conflict of interest
between his private interest or that of his relative or
friend and his duties has arisen.

Where the case stated in Sub-Article (1) of this
Article arises the superior to whom the same is
reported shalil take appropriate measures to resolve
the conflict of interest in order to accomplish the
task.

Any police officer, while executing his duty, shall
not favour or show partiality to political parties.

2)

3)

Prohibition of Holding another Job

1) Any police officer shall not engage in any other job
which might impair his service or be in conflict with
his duties or inconsistent with his position as a police
officer.

Without prejudice to the provisions of Sub-Article
(1) of this Article, a police officer may, after in—
forming his office, engage in any other work during
his leisure time.

2)

Handling and Use of Property

Any police officar shall have the responsibility to
properly handle and use the equipment and material

“provided to him to carry out his duties.

Extent of Liability

Any police officer shall be liable for the damage or loss of
equipment and materials provided to him to carry out his
duties, where such damage or loss is caused by his
negligence or intentional act.

Duty to Wear a Uniform

Any police officer is duty-bound to wear a uniform while
executing his duty.

Hygiene

1) Any police officer shall have the responsibility to

properly maintain personal hygiene and neatness of

his uniform.

He shall respect directives of the Commission on .
hygiene.

2)
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Other Obligations

Any police officer shall not:—-
1) lend his uniform and fire arms to any other person,
2) collect any contribution for aid without the permis-
sion of the Commission,
wear-any jewelry while he is in unifrom. However, if
~ he is married, he may wear a wedding ring.
engage in any strike and demonstration.

3)

PART EIGHT
Discipline
Objectives of Disciplinary Measures
The objective of disciplinary measures shall be 1o
rehabilitate a police officer who Commits disciplinary
breaches by making him learn from his breach and

enable him to perform his duties properly or to

discharge him from service if he becomes recalcitrant.

Types and Classification of Disciplinary Penaltics
‘1) Depending of the gravity of the otfence. onc of the
following penalties may be imposed on a police
-officer for breach of discipline:

(a) verbal warning;

(b) written warning; )

(c) fine upto one month’s salary;

(d) fine upto three month’s salary;

(¢) demotion from his rank and salary:

() dismissal;
The penalties specified under Sub-Article (1) (a). (b),
(c)of this Article shall be classified as simple
penalties.
The penalties specified under Sub-Article (1)
(d).(e).(f), of this Article shall be classitied as
rigorous penalties.

Offences entailing simple penalities

the following offences shall entail simple disciplinary
penalities:-
1) Not wearing a Complete uniform;

2)

J)

2) Absence from work without good cause or without
: permission;

3) Not being on duty while present at work place,

4) Engaging in idle group talk while on duty;

5) Failure to notify a breach of discipline to the

Concerned authority: o
6) Failure 10 keep one’s hygiene:
7)  Committing similar breaches of discipline of equal

gravity with the offences speaified under  this
Atticle.
Oftences Entailing Rigorous penalities
Rigorous disciplinary penalities may h(, imposed for the
tollowing offences:-
1) Toviolate human and democratic n"hls stipulated in
the constitution.
2)  Toimpair once duty by being dl\()l\Ldanl negligent
or tardy or non-observance off \-.mkm" procedures.
To run away from duty,
to deliberately obstract work or to colliaborate with
others in committing such offence.
Failure 1o observe any court orders.
unjustified repeated absence or non-obhservance of
office hours inspite of being penalized by simple
disciplinary measures.

3)
4)

5)
6)
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D Tov!ngage’in physicat violence at the place of work,

8) To neglect duty by being alcoholic or drug addict,

9) To accept or demand bribe,

10) To commit an :mmoral act at the plaoc of work or
outside work,

~ 11) To commit an act of theft or breach of trust,

55.

1 56.

2)

51.

38.

12) To inflict damages to the property of the commission
.duetoan mtentlonal act or negligence,

13) To abuse power,

14) To reveal information classified as secrete,

Taking Disciplinary Measures

1) Before imposing a disciplinary penalty on any police

officer, he shall be informed of the alieged offence in

writing and be given the opportunity to defend

himself,

Rigorous disciplinary penalty shall be given by the

Commission Disciplinary Committee,

Simple disciplinary penalty shall be given by his

immediate superior,

Without prejudice to the provision of Sub-Article (5)

of Article 7 of the Federal Ethics and Anti-Corrup-

- tion Commission establishment Proclamation No.
235/2001 disciplinary measures may be taken irres-
pective of any court proceedings or action.

2)
3)

4)

Suspension from Duty

1) A police officer may be suspended from duty by with
" holding his salary for a period not exceeding one
month if that course of action is believed to be
important for the execution of the job.

A police officer shall be suspended if he is formally
charged with a criminal or disciplinary offence for
which his dismissal is to be expected.

Right of Appeal

1) An appeal may be lodged against the decision on
simple disciplinary measures to the next higher
superior. The decision of such superior shall be final.
An appeal may be lodged against the decision of
rigorous disciplinary penalties to the Commissioner.
The decision of the latter shall be final.

Period of L)mttanon
1) Disciplinary measurc shall not be put into effect
_against a police officer who has committed an
offense entailing simple disciplinary penalty unless
such measure is taken within three months, ex-
cluding the time required for investigation from the
time the breach of discipline is known.
Disciplinary measure shall not be put into etfect
against a police officer who has committed an
offense entailing rigorous disciplinary penalty
unless such meassure is put into effect within a year
from .the time the commission of the offense is
known.
The official who has failed to take the measures
specified under Sub-Article (1) or (2) of this Article
shall be held responsible.
The effectiveness of penalty imposed under this
Regulation shall not exceed one-year. The Commis-
sion shall issue directives on period of limitation to
_each of disciplinary penalty. -

2)

3)

4)
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PART NINE
A POLICE OFFICER ACCUSED OF A CRIME

A Police Officer Accused of a Crime Related to His Duty

Where the Commission’s Management Committee is
convinced that a police officer has committed the offence
for which he has been accused of being forced by the
prevailing condition while discharging his duties; with
out prejudice to disciplinary measures:

1) The police officer shall be on his duty and receive his
full salary provided he is granted bail by the court.
Where the accused police officer is denied the right
‘to bail and detained:

(a) He shall be paid full salary until a final
decision is given by a court;

(b) He shall be automatically dismissed from his
work where he has been found guilty by final
judgment of the court.

The accused police officer shall be represented by a
lawyer of the Commission starting from lodging of
complaint to the dispostion of the case.

2)

3

. A police Officer Accuked of 8 Crime Unrelated to His

Duty

Subject to the decision to be given by the discipline
committee, any police officer against whom complaint is
lodged for his act unerelated with his defined duty shall:

1) return to his job upon release on bail granted by
competent court and get his full salary;

not be entitled to any payment of his salary and
benefits upon denial of bail and detention;

be dismissed from his job when convicted by a court
of law;

2)
3)

PART TEN
Rank, Promotion and Prize

Rank

Hirerarchy of rank’s in the Commission shall be:-
1) Constable

2) Assistant Sergeant

3) Deputy Sergeant

4) Sergeant

5) Chief Sergeant

6) Assistant Inspector

7) Deputy Inspector

8) Inspector

9) Chief inspector

10) Deputy Commander
11) Commander

12) Assistant Commissioner
13) Deputy Commissioner
14) Commissioner

Rank Levels

Ranks given to police officers are classified inta three
levels:
1) Lower Rank Level

(a) Constable

(b) Assistant Sergeant

(c) Deputy Sergeant

(d) Sergeant

(e) Chief Sergeant
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Medium Rank Level

(a)  Assistant Inspector
(b)  Deputy Inspector
(c) Inspector

3. Higher Rank Level

(a)  Chief Inspector

(b)  Deputy Commander

(¢) Commander

(d)  Assistant Commissioner
(e) Deputy Commissioner
(f) Commissioner

63. . Period of stay in a Rank

A Police officer shall cover the period of stay assigned
to each rank as shown on the table below before he is
promoted to the next higher rank.
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64. Rank Promotion
1) Any Police officer shall be eligible for promotion in

2)

3)

4)

rank:

(a) Whenever there is a vacant position for appoint-

ment
(b)

Who fulfils educational requirement, work

experience and effciency as required by the
vacancy.
(c) Provided he completes training for the post,

Notwithstanding Sub-Article (1) of this Article,
promotion from one level of rank to another shall be
carried out on the basis of competition and ex-
amination. :

Notwithstanding the period of stay required for
Assistant Inspector in accordance with Article 63 of
this Regulation, any police officer in a lower rank
level is entitled to compete for the rank of assistant
inspector provided he fulfils the requirements of the
Police College.

Any police officer who has rendered special con-
tribution in his work and who has outstanding
efficiency report may be eligible for an accelerated
promotion provided under Article 63 of this
Regulation.
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5) Where any police officer takes additional training
other than his training in the police profession and
graduates with a diploma or degree in fields related
to police service from recognized vocational and
technical institutions, colleges and universities, his
educational achievements shall be considered for a
rank promotion. :

Rank insignia

1) Any Police Officer shall wear a rank insignia with
the uniform indicating his being a police officer and
the level of his position.

The mode and colour of rank insignia shall enable to
differentiate rank levels. Particulars of implemen-
tation shall be determined by directives.

2)

. Promotion Procedures
1) Any police officer on whom a rigorous disciplinary

penalty is imposed shall not be eligible for a rank
promotion unless the penalty is waived on the period
of limitation.
Where the salary of a police officer before his
promotion is more than or equal to the starting salary
of the new grade, his new salary shall be the next
higher step of the new grade.
The Commission shall issue directives on matters of
promotion in rank.

2)

3)

Awards of Prizes

The Commission may award prizes to a police officer that
has rendered special contribution to the police service.
Details shall be issued by directives.

. PART ELEVEN
VARIOUS COMMITTEES

Discipline Committee

Hereby is established a discipline Committee which shall
have the powers to investigate and decide on disciplinary
offences entailing rigorous penalties.

Organization and Accountability of the discipline com-
mittee

1) The discipline committee shall comprise of five
Federal Police officers assigned by the Commis-
sioner, and shall have a chairperson and a secretary
elected by the committee.

The Committee shall have at least one female
representative.

The Committee shall be accountable to the Commis-
sioner.

The term of office of the Committee shall be two
4years.

Power to prepare Rules of Procedure

The discipline Committee shall prepare its own rules of
procedure, and submit the same to the Commissioner for
approval and implement upon approval.

Establishment of Promotion Commitiee

Hereby is established a promation committee which shall
examine and submit recommendation on police
promotion to the commission.

Members of the Promotion Committee
1) The Promotion Committee members shall be as
follows:-
(a) Deputy Commissioner as chair person
(b) Four members elected from among the
representatives of various departments,
(c) The head of Administration,
(d) The head of the concerned Department where
vacant position is available,
2) The Committee shall have a secretary to be elected
from among its members.

2)
3)
4)



WX EUEERE LPl-D\ 14T

=

3

UM PC

Wb AOAT avhhA her7e- NGA- P70 lme
U-AT O AOAT 8940 A

Q0L DLk 0oL imel AOAT (/7Y 970
CFPaei | (FThRII TS (7e WX
AP I Far C1av1r Prm- o L P Lk @0 WE
Gav-} (1AL LIATN: P AANTF =
CALYT DL b@- €274 Hooy U-AT G LS A=

e

&

- 0L h k- /-'Aan‘.' ALY T

L k@- -tk AL LY US:

2 B ClORRLPT 7110 NOoN®- "IN -odf oow T

iy
H-—H

19.1

b,

1:?2

S

&%

NTFhNAS 04H7IA U323 »hSoYT £LI1MA:
CHORSLPTY TINCES 0/7¢- AL ThhATY
Lav LI\
<. ARLE RENT CPLNTY 1 DERLPTF owomyT -
Wl T ROSLC NL.LE LAPMA: UCHC YT
 AONMm- lavavs P C.OASA:

L

=

- A 170 Poemel) mLY° Lava\@} @AKL
el ha-Aay Y40 2C AL T4 PPCOA:
Lo CRLE 0L DUk ACINLT 124 ANEAL U

OALTT “TI5@39° 700 0174 NGA-T °79.01C
L AA:

i MY L7 ol CHFAMT Ao RdAL
e AT 1101 PhS DS A:

- AAOLT hWol-b®- CAWL-C 1Y 17CY T

ChTLLb@- Ch LG 777 £7CHT RYL7Ih A PGS A
N°15Fo-9 0NN hANA-T WE/i'5 1AL V17 A%
0% L5E-D= -

1T 5L AN V15 AlAT
NA LodSh=

Cholbo- RAAT £9°0 Ah-A WPy Chelbo- AN,
FANT @7} @-A% Ch*l -t @-AL LUPGA

i to- 12970 AA<L N“LONINT LIL CAYON T -
£9°0 ADFECT WirhieEk Aninae- +A 109
wwam ) AAN=

ULt AdéAL S AT LY AR hlm

ng:9o

PO (DY CL-0TF PR LC £.3) PO =

heA hrve- v-AF
NA FPP: hCoT5 =304

NATPPS €L AN OFA

PTITo-9 A0 DATLLTTe FPPS L3N0 AN
llh""l.’ﬁ?- "L@m awomsg L.ONTA=

CACTI®- LHY

ehol i AC77 AR APICY 1Y a1 ADWALI IS
M WIAILTTT CTLEI0NCE LUSA=

ChCTID P49

& Chhr 9CO7 07°AN oo mef NCLs: (lov AP
07°a.0 A-Thche®T: bl N7100 @ AA-T
NI PFG ADYT AT £TAA=

g Chollir AR AR O/ NGAT NILE 17 - F - 0L
hhorie  AC?? NI CLAT®  h(CoT
NG Fm- LFAN:

B ACTID- 0L LHTF®- eA FLIETF AN AN

Otk HY L
ANV F@-:
CLOAG A

AIRAL C7LERCY oo}
CPAT GLIFE ADTLAY ovovsg

o 0 3 7 THEE 97

73.

74.

75.

76.

71.

Federal Negarit Gazeta — No. 39 7" April, 2003—Page 2126
3) The Committee shall have two female represen-
tatives who are elected from the various depart-
ments.
Members of promotion committee shall be elected
from police officers honoured for their discipline,
fairness and work efficiency and at least served for
five years in the police.
The term of office of the promotion Committee shall
be two years.

4)

5)

Powers and Responsibilities of the Promotion Commit-

Iee

The Committee shall be accountable to the Commis-

sioner and shall:

1) Ensure that the registration of competitors has been

carried out properly and perfectly in accor&ance with

the notice issued;

Examine the accuracy of

documents and work experience;

Conduct competition of the applicants for promotion

to the position available in accordance with

requirements, and put them in order of their result;

particulars of grading shall be determined by direc-

tives;

Select an applicant or applicants with the highest

result and submit to the Commissioner with recom-

mendations;

Inquire departments for relevant information to

investigate matters related to promotion if it is

necessary;

Carry out the functions necessary for its activities

entrusted to it by this regulation.

Rules of Procedure of the Committee

The reults of procedure of the Committee shall be as

follows:

1) Presence of above 2/3 of the members at any meeting
shall constitute the quorum.

2) Any matters shall be decided by majority vote of the

members present at the meeting.

In case of a deadlock, the side for which the

chairperson has voted shall be the final decision.

Whenever decisions of the Committee are made by

majority vote, the opinions of the minority shall be

recorded with their reasons of exception in the

minutes. '

The Committee may lay down other rules of

procedure in addition to that stated in this Article as

may be necessary.

PART TWELVE
EQUIPMENT, EMBLEM AND IDENTITY CARD

Distribution of Equipment and Uniform

The equipment and unifrom to be provided for any Police
officer shall be determined by directives to be issued by
the Commission.

2) the competitors’

3)

4)
5)

6)

3)
4)

5)

Content of Emblem

The Commission shall have its own emblem which shall
reflect compliance with the law, law enforcement and its
devotion to public service.

Utilization of the Emblem

1) The emblem of the Commission may be used on
police identity card, caps, Police vehicles, and on any
other place and in a manner determined by the
Commission.

Various departments of the Commission may have
their own emblems that show the nature of their work
in addition to that of the Commission.

Colours selected by the Commission shall be those
which help the society to easily identify the Police.
The Commission shall determine types of the
colours by directives. )

2)

3)
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78. Identfty Card and Identification Number

1) Any Police officer shall have an identity card issued
by the Commission that indicates his membership of
the Commission. ) ‘

2) The Commission’s Identity card shall have:-

(a) The emblem of the Commission;
(b) full name, responsibility, biood type and iden-
tification number of the Police officer;

3) Any Police officer has the duty to show his identity
card while enforcing the law.

PART THIRTEEN
MISCELLANEOQUS PROVISIONS
79. Issuing Directives .,
The Commission shall issue directives for the im-
plementation of this regulation.
80. Effective Date

This regulation shall be effective on the date of its
publication on the Negarit Gazeta.

Done at Addis Ababa, this 7* day of April, 2003
MELES ZENAWI

PRIME MINISTER OF THE FEDERAL
DEMOCRATIC REPUBLIC OF ETHIOPIA

AICYIS MAI” T49L0 RCHD St I
BERHANENA SELAM PRINTING ENTERPRISE



