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COUNCIL OF MINISTERS REGULATION TO

PROVIDE FOR THE FEDERAL DEMOCRATIC

REPUBLIC OF ETHIOPIA DEFENSE FORCES
ADMINISTRATION

This Regulation is issued by the Council of
Ministers pursuant to Article 5 of the Definition of
Powers and Duties of the Executive Organs of the
Federal Democratic Republic of Ethiopia Proclamation
No. 916/2015 and Article 72(1) of the Defense Forces
Proclamation No. 809/2013.

PART ONE
GENERAL
1.Short Title

This Regulation may be cited as the “Defense Forces
Administration Council of Ministers Regulation No.
385/2016”

2.Definitions

In this Regulation:

1/ “Proclamation” means
Proclamation No. 809/2013,;

2/ the definitions provided for in the Proclamation
shall be applicable;

3/ “residential camp” means a compound which
encompasses the houses possessed by the
Ministry of Defense and used as residence for
members of the defense forces or his family;

4/ “secret” means any kind of information or property
that is protected due to its significance for national
security and prohibited from disclosure to
unauthorized or non-concerned body or person;

defense force

5/ “assignment” means posting or placing of
member of defense forces who meet the required
criteria as stated in the specified standard to a
vacant job title or position;
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6/ “military camp” means a place where members of
the defense forces carry out their duties on a
temporary or permanent basis;

7/ “rehabilitation” means a place of detention or
correction of a member of the defense forces
serving disciplinary penalty; or suspected and
arrested on grounds of disciplinary violation or
criminal offence or sentenced for two years or
less imprisonment for criminal offense;

8/ “promotion” means promoting or assigning a
member of the defense force to a higher military
rank, position, or job title;

o/ “discharge” means termination of military service
of a member of the defense force on the grounds
specified under Articles 12(1) of the Proclamation
and release him from the Ministry;

10/ “honorably discharged” means any member of
the defense forces discharged from military
service on any ground other than criminal or
disciplinary offences;

11/ “dismissal” means a punishment imposed in
accordance with law to dismiss or discharge a
member from the Ministry on the grounds of
criminal or disciplinary offences;

12/ “order” means any instruction or message
conveyed via sign, speaking, writing or other
means of communication by a competent military
authority in accordance with law for the execution
of a task;

13/ “strategic leadership” includes the Minister of
Defense, the Chief of General Staff of Armed
Force, the Deputy of General Staff, the State
Minister of the Ministry of Defense, the
Commander of a Command, the Commander of
an Air Force and head of department commanders
that have the power to make strategic decision on
the strategic issues of Ministry.

14/ “head” means a person empowered to direct
combat support or combat support service units in
the Defense Forces;

15/ “leadership” means an organ empowered to
direct jointly a military unit in the Defense
Forces;

16/ “transfer” includes:
a) transfer of a member of the defense force to

another government office in accordance
with Article 23 of the Proclamation;
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b) temporary or permanent transfer of a
member of the defense force to another
place or unit of the Ministry with an
equivalent or alike position or job title;

c¢) transfer of a unit to another place of work or
unit.

17/ “person” means a physical or juridical person;

18/ any expression in the masculine gender
includes the feminine.
3.Scope of application
This Regulation shall be applicable on any member of
the defense forces.
4.0bjectives
The objectives of this Regulations shall be to:

1/ enable the defense forces of Federal Democratic
Republic of Ethiopia to carry out with high efficient
and effectively the mission assigned to it under
Article 5 of this Regulation;

2/ create a defense force that internalizes the values of
the defense forces by providing detail duties and
rights of the defense forces.

5.Missions
The missions of the Defense Forces shall be to:

1/ defend effectively the country and the
constitutional order from outside invaders,
terrorists and internal anti-peace forces; and
ensure peace of the country and the continuation
of the fast economic development and building of
democratic system;

2/ build order and security maintaining capability of
the relevant regional peace and security structures
and work in close coordination with them;

3/ protect and rescue the nations, nationalities and
peoples of the country and the development
institutions and infrastructures of the public and
the State from any natural or manmade disasters;

4/ ensure national security and effectively participate in
regional, continental and international peace keeping
missions.
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a) giving priority to the interest of the people
and the country before oneself;

b) all-round personality at all times;
¢) uncompromised democratic thought;

d) highest achievement in any task or activity;

2/ Any member of the defense force shall have the
duty to know for himself and to make known by
the members under his leadership the values
specified in sub-article (1) of this Article and also
to guide thereby every decision he may pass
while discharging his duties both inside and
outside the country.

PART TWO
PROHIBITIONS AND OBLIGATION
7.Major Prohibitions

Any member of the Defense Forces shall not:

1/demonstrate or take part in any demonstration
staged by others;

2/ become a member of a political party or recruit or
agitate others to become members of a political

party;

3/ promote his own political agenda clandestinely or
openly; support or oppose any political party or a
candidate in an election; posses an emblem or
other symbols used for political campaign; make
any contributions and participate in similar
political activities;

4/ run as a political candidate;

5/ strike;

6/ preach or agitate about a particular religion in the
defense forces either directly or indirectly;

7/ give any statement to the mass media about the
defense forces or the Ministry without permission
or delegation of the Ministry;

8/ strive to know classified secret to which he is not
entitled; transmit or communicate or disclose a
secret which he knows lawfully to anunauthorized
person;
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9/ abuse the power entrusted upon him to unlawfully
enrich himself or other person or to the detriment
of the benefit of others;

10/seek unlawful benefits and strive towards that;

11/ appear or show up at places unworthy of or
degrading to the integrity, dignity and image of
the military profession;

12/establish a work relationship in his official
capacity with any domestic or foreign body
without delegation or authorization of the

Ministry.
8.Major Obligations

Any member of the defense forces shall have the
following obligations:

1/ be obedient and loyal to the constitution and
constitutional order;

2/ control any activity that contravenes the
constitutional order;

3/ respect the rule of law;

4/ respect civilian political appointees and
representatives of the people;

5/ respect and serve the public without any
discrimination whatsoever;

6/ be ready at all times to carry out any task or
mission;

7/ fight freely and openly against any attitude or
activity that may adversely affect combat
readiness and effectiveness of a unit or the
institution or erodes comradely relationships or
unit cohesion;

8/ lift a comrade that lay wounded or dead at battle;

9/ respect his comrade and superior and protect
another member from any harm or injury to his
moral, body or life and provide any necessary
assistance;

10/  keep the secrets of the Ministry;

11/ promote the positive image of the Ministry;

12/  carry out duties in a manner that ensures

transparency, accountability and participation;

13/ discharge orders or duties given to him with a

view to performing development activities

planned by the Ministry or to avoid man-made

or natural disasters occurred or most likely to
occur;
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14/ at every level throughout the hierarchy develop
and execute planned activities that would
enhance or strengthen the fair representation of
all nations, nationalities and people of Ethiopia
and build the capacity of women;

15/ give a special attention to children, disabled
persons, elders and expectant mothers while
rescuing the public during natural or manmade
disaster;

16/ use properly government and public asset and
property provided for the execution of duty;

17/ handle properly and return any public or private
property he used out of necessity and to replace
or substitute it in case of damage;

18/ prevent situations that may conflict with the
interests of a unit, the institution or the country;

19/ establish a relationship that is based upon
comradeship and trust;

20/ care for war prisoners and treat them with
humanity;

21/ execute lawful orders;

22/ know and enforce appropriate Proclamation,
Regulations, and Directives and practices issued
by the Ministry.

Principl vernin rganizationalan
Operational Structure of the Defense Forces

The organizational structure of the defense forces

shall be based on the following principles;

1/ conducive to create, build, and maintain all
time combat ready force and use it effectively
and efficiently.

2/ ensure mission based flexibility, effective task
force deployment and combination;

3/ incorporate efficient, reliable and effective
combat support and combat service support
systems;

4/ ensure collective leadership; provide power and
authority required for making decisions and
using resources in order to accomplish a given
task successfully;

5/ consider the reserve force and enables to
prepare future leader development;

6/ have a chain of command and control from top
to down;
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7/ confers the leadership at every level in the
hierarchy with sufficient power to decide on
and shoulder accountability, and to direct and
administer the resources allocated to it and
produce the intended result;

8/ enable all heads to adhere to the principle of
working and leading in committee;

9/ ensure individual and joint responsibility and
accountability of the leadership;

10/ decision of the committee shall pass by
majority vote, in case of a tie, the commander
or the head shall have a casting vote;

11/ ensure that all jobs and positions have known
standards and; enables to execute or cause
execution of activities in a transparent manner
in accordance with the well-known standards
and allows assignment of competent, deserving
and accountable leadership.

CHAPTER THREE
MISSION OF LEADERSHIP AND MEMBERS OF
DEFENSE FORCE SATALL LEVEL
10.Mission of I ic L rshi

The missions of a strategic leadership shall be to:

1/ create, build and retain the overall capacity of
the Ministry that would sustainably maintain
the peace and security of the country; and that
would deter war and be capable to win war
within short period of time and with minimal
loss, if any;

2/ determine deployment or settlement of defense

force and resource utilization;

3/ undertake continuous studies and analysis on
domestic and regional threats and arrive at
plausible conclusions from the perspective of
the defense forces;

4/ formulate the vision, objectives and goals of the
Ministry;

5/ initiate or design doctrines, policies, strategies,
laws and regulations, of the Ministry;

6/ build up inspection, command and control
system that would enable to ensure an all-time
combat- readiness of the defense forces;

7/ formulate the core values of the defense forces;
set a direction by which same would become a
culture among the members; and devise
mechanisms and directions for the overall
capacity building and training of the defense
forces;
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8/

9/

establish modern organizational structure,
command and control, and leadership systems;

ensure country’s participation in regional,
continental and international peace keeping
missions;

10/ work in close cooperation with regional states

in matters of peace and security.

11.Mi rational | r shi
The missions of an operational leadership shall be
to:
1/ retain  the capacity of the unit under its

2/

3/

4/

5/

6/

7/

8/

9/

leadership built so far; deter war in its area of
responsibility and deploy or put the unit in a
position that would enable it to win war, if any,
within a short period of time and with minimal
loss;

ensure the combat readiness and build technical
and tactical capability of the unit under its
leadership;

ensure that the security, health, livelihood and
physical fitness of members of the unit is
maintained and protected;

internalize the value of the defense forces for
himself and make them known and implemented
by members of the unit;

make sure that peace and security of the area
under its responsibility is sustainably secured;
and control and destroy any anti-peace elements
in its area of responsibility in accordance with a
plan prepared on the basis of adequate
information;

work out a plan for, prepare the defense force,
wage combat and win in an operational level
combat on the basis of task or order given to it;

carry out any task or activity entrusted to him in
line with directives and ensure prevalence of the
rule of law;

make sure that an effective command and
control system is in place in the area of
responsibility and use it properly;

establish strong relation with the public and
administrative  organs in the area of
responsibility;

10/work in cooperation with the security forces of

the area in accordance with instructions given to
it;

11/build his overall capacity and prepare for a

strategic leadership.
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T2 Mission of Al Leadershi

The missions of a tactical leadership shall be to:

1/ provide direct and closer leadership in order to
maintain the capacity built up in the unit and
accomplish any task successfully;

2/ secure a reliable peace in the area of
responsibility;

3/ ensure an all-time combat readiness as well as
technical and tactical skills of the unit;

4/ continuously ensure that the wellbeing, moral
and health of the unit is maintained;

5/ plan and execute any task assigned to its level in
accordance with directives;

6/ work out, tactical level operational plan based on
a mission given; conduct the operation and
achieve victory;

7/ internalize himself the values of the defense
forces and put them into effect in the unit;

8/ use properly the command and control system
put in place;

9/ upgrade continuously his capacity in order to
prepare himself for operational leadership.

13.Missions of Officers

The missions of an officer shall be to:
1/ be an exemplary;

2/ internalize himself the values of the defense
forces and disseminate same in the unit and its
members;

3/ prepare combat-ready force in time of peace;

4/ prepare combat plan, make the unit ready for
combat, command the unit and defeat an enemy
in time of war;

5/ utilize the resources allocated to in an
economical and efficient manner;

6/ enforce directives unwaveringly;

7/ create a strong interrelationship or cohesion in
the unit;

8/ gather, subject to the level, the necessary
information regarding an enemy and the
surrounding area;

9/ be capable of solving problems;

10/prepare himself, at all times, for a greater

leadership;
11/strengthen and encourage team work;
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14, Mission of - Sloned OFfi

The missions of anon-commissioned officer shall be

to:

1/ build firm military discipline in every soldier
through training, closely supervising and
practically leading daily activities and
providing necessary support;

2/ internalize himself the values of the defense
forces and disseminate same in members;

3/ control and ensure the proper use and handling
of weapons and property under his disposal;

4/ enforce superior orders issued to the unit and
cause other members to enforce same
effectively;

5/ ensure combat readiness and wellbeing of the
unit; command or direct the unit heroism and
accomplish a mission successfully;

6/ lead the unit and carry out any task being
exemplary in performance of duties, heroism and
discipline;

7/ non-commissioned officer assigned at a staff
shall ensure an all-time readiness of the defense
forces through delivering effective support

services.
15.Mission of a Private Soldier

Any private soldier shall
missions:

1/fight heroically and defeat enemy;

have the following

2/ implement directives and orders unwaveringly;

3/ stand, at all times, ready to carry out any military
task by continuously up-grading his physical,
technical and tactical competence and
psychological preparedness ;

4/ be familiar with and use properly the weapon
provided to him for combat;

5/ continuously improve his knowledge and skills;

6/ make the values of the defense forces part of his
belief and manifested in himself;

7/ handle properly and with due care the weapons
and other property given to him for carrying out
his task;

CHAPTER FOUR
MILITARY SERVICE

16.Recruitment

1/ The Ministry may recruit for military services any
person who is fit and willing to serve and meets
the following requirements:
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a) be an Ethiopian national;
b) be obedient to the Constitution;
c) be of good ethics;

d) bel8 to 22 years old;

e) be of good health that is fit for military
service;

f) have no criminal record;

g) have never been recruited in the defense forces
or the police force;

2/ Notwithstanding the provision of sub-article
(1)(d) of this Article, the Ministry may, when
necessary, recruit a person more than 22 years

old.

The recruitment shall be conducted with the
participation of administrative organs at all
levels.

The Ministry may issue directives necessary for
the implementation of sub-articles (1) to (3) of
this Article.

17.Military Oath and Employment

1/ Any recruit, pursuant to Article 8 of the
Proclamation, shall take the following military

3/

4/

oath:
T, solemnly swear before the
national flag,  equipped  with

democratic thought to bravely defend
the constitutional order from any
internal or external enemy; to place the
interest of the public and of the
country before mine and serve the
people without any discrimination
whatsoever; to be loyal under all
circumstances to my comrade,
commander, unit and institution; to
abide by law and to excellently
discharge tasks given to me by the
people and the state and to bring about
result”.

Any recruit, after taking such oath,
shall conclude a contract of
employment with the Ministry.

Any recruit shall become a member of
the defense forces from the moment he
takes an oath and concludes a contract
of employment.

18.Hiring of Civil Servants

1/ The Ministry shall employ permanent civil
servants in a centralized manner.

2/

3/
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2/ The employment and administration of civil
servants shall be governed, as the case may be,
by the relevant federal civil servants law or labor
law.

3/ Any unit of the defense forces may hire contract
workers by the permission of the human
resource management of the defense force.

19.Assignment  Transfer and Discharge

1/ Assignment of the member of defense forces
shall be carried out in accordance with clearly
specified criteria and based on competition.

2/ The transfer of defense force may be effected
on a member of defense force or on a unit.

3/ Temporary transfer of any member of the
defense force to another government office may
not affect the rights and benefits to which he is
entitled to as a military personnel.

4/ Any member of the defense force leaving his
place of work due to assignment or transfer
shall carry out proper hand over or clearance
procedure, as may be appropriate.

5/ Place of work, professional category or type of
task of any member of defense force may be
changed due to illness or any member of
defense force may be discharged due to illness
or disability where it is testified by a medical
board and upon approval by appropriate
military authority.

6/ Except in compelling circumstances, may not
be assigned or transferred to another position,
before serving, in case of an officer for one
year and in case of non-commissioned officer
for six months, in the new position or job title.

7/ The transport expense and daily allowance of a
member of defense force moving due to
assignment or transfer shall be paid by his unit
where he has been working before.

8/ Any member of defense force issued with order
of assignment or transfer may, except in
compelling circumstances, utilize his unused
annual leave before moving to the new place of
work.

9/ Any member of defense force may not be
removed or transferred to another position
without prior approval of the authority assigned
him.

10/ An order of assignment or transfer shall be
issued in writing and the power to assign or
transfer shall be conducted as follows:
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a) in case of a General by the Chief of the
General Staff;

b) in case of a Senior Officer, upon notification
to the Chief of the General Staff, by the
Defense Human Resource Main
Department;

) in case of a new assignment or transfer of
Line Officer, Non-Commissioned Officer or
a Private Solider from one place of work or
unit to another, by the Defense Human
Resource Main Department;

d) in case of an internal assignment or transfer
of a line officer, non-commissioned officer
or a private solider, subject to report to the
defense Human Resource  Main
Department, by the leadership of a
Command, Air Force or of an equivalent
position;

e) notwithstanding paragraph (b) of this sub-
article and subject to immediate reporting to
the Defense Human Resource Main
Department, in case of internal assignment
or transfer of senior officer during active
combat duty, by the leadership of a
Command, Air Force or of an equivalent
position;

f) in case of any transfer in accordance with
Avrticle 23 of the Proclamation, by the Chief
of the General Staff.

11/ The delegation of authority within the defense
force shall be:

a) to the most senior officer-in-charge, in case
where any member of the leadership at
every level or head absents from duty for
unlimited period;

b) where member of the leadership or head is
not in a position to delegate for whatever
reason, delegation shall be effected by the
leadership at upper hierarchy to the most
senior officer-in-charge.

12/ Delegation of authority shall be made in
writing and communicated to any
concerned body; and may not exceed one
year for duties require  stringent
responsibility.

20.Promotion

1/ Any member of the defense force may be

promoted in rank where he satisfies the criteria
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specified under Article 20(1) of the
Proclamation, excels from other members in his
academic qualification and upon meeting other
requirement to be provided under directive.
However, if the members score equal results in
other requirements, priority shall be given to
women members.

2/ Notwithstanding the provision of sub-article (1)
of this Article any member of the defense force
whether alive or died, may be promoted in rank
as an award where he has shown an outstanding
bravery or scores outstanding result in
innovative work.

3/ Promotion in more than one rank at a time may
be allowed in exceptional cases, the particulars
of which shall be provided by directives.

4/  Any member of the defense force shall be
eligible for promotion in rank although he is
about to retire or his service is extended beyond
the retirement age.

5/ A temporary rank that enables to carry out a
unique task and that does not result in any
change on salary may be granted to any
member.

6/ The promotion of any member of the defense
force shall be declared in writing.

7/ The promotion of member of the defense force
to the rank of General Officer shall be
publicized through public media;

8/ A member of defense force whose case is under
investigation being suspected of a crime may
not be eligible for promotion in rank; provided,
however, that if he is acquitted by law or by a
final court decision, he shall be entitled to the
promotion in rank starting from the day when
he could have been entitled to same.

21.Appointment

1/ Any member of the defense force may be
appointed where:

a) there is vacancy for promotion;

b) meets the
position;

requirement of the wvacant

¢) he scores higher results in the performance
of military duties; and

d) he excels in fulfilment of other
requirements provided for in a directive.
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2/

Appointment in position shall be declared in
writing.

3/ Particulars related to appointment in position
and carrier development shall be determined in
directives.

22. M&LIMMLAMDEDI

2/

3/

4/

5/

6/

7/

The Chief of the General Staff shall be
appointed by the Commander-in-Chief of the
Armed Forces.

The Deputy Chief of the General Staff shall be
appointed, upon the recommendation by the
Chief of the General Staff, by the Commander-
in-Chief of the Armed Forces.

The Commander of a Command, the
Commander of the Air Forces, the Head of
Main Department, the Deputy Commander of
Command, the Deputy Commander of the Air
Forces, and other equivalent position shall be
appointed, upon the recommendation by the
Council of Defense Commanders, by the Chief
of the General Staff after being approved by a
Commander-in-Chief of the Armed Forces.

The members of division command, members
of air post command, head of department
commander and officer of equivalent position
shall be appointed, upon the recommendation
of the Defense Human Resource Management
Main Department, by the Council of Defense
Commanders or in case of compelling
circumstances by the Chief of the General
Staff.

Any member of the Leadership of a regiment, a
member of the Leadership of a wing and a head
of equivalent position shall be appointed, upon
the recommendation by the Leadership of a
Command, the Air Forces, a Head of Main
Department, by the Defense Human Resource
Management Main Department, after being
approved by Chief of the General Staff.

The appointment of the members of defense
force mentioned under sub-article(5) of this
Article, during active combat duty may be
bestowed by the leadership of a command, the
Air force or any person in charge of the
combat; provided, however, such appointment
shall be reported forthwith to the Defense
Human Resource Management Main
Department.

The members of the leadership of company,
squadron and head of equivalent position shall
be appointed, upon the recommendation of the
leadership of a division, an air base or a head of
an equivalent position, by the Leadership of a
Command, the Air Forces, or a head of
equivalent position.
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8/ The members of the leadership of a platoon, a
unit of similar level in the air force and head of
an equivalent position, upon the
recommendation of the Leadership of a
regiment, a wing and head of equivalent
position, after being communicated to
leadership of company, squadron and head of
equivalent, by the leadership of a division, an
air base or a head of an equivalent position.

9/ Team commander and its equivalent at the air
forces leader or staff commander shall be
appointed, upon recommendation of leadership
of platoon or equivalent position, after being
communicated to the leadership of a division,
an air base or a head of an equivalent position,
by a commander of a regiment or the air forces
and staff commanders of equivalent position.

23.5enjority

A member of the defense forces shall be senior
where:
1/ heis higher in rank;

2/ From members with parallel rank a member
who was promoted prior to others;

3/ there are members promoted in rank at the
same time the one who is higher in position;

4/  there are members promoted in rank at the
same time and with equivalent position, the one
appointed earlier than the rest;

5/ they are of equal in all the criteria stated under
sub-articles (1) to (4) of this Article, the one
having precedence in time of employment at
the Ministry;

6/  they are of equal in all the criteria specified
under sub-articles (1) to (5) of this Article, the
one having better achievements in the
performance of military duties;

7/ if they are equal in performance of military
duties, women members.
24.Salary

1/ The salary payable to the members of the
defense force shall be according to the salary
scale issued to the defense forces by the
Government.

2/ A special professional allowance may be paid to
the members of the defense force, as the case
may be.

3/ Where a member is conferred with a promotion

in rank and the salary payable to such new rank
is equal to or lower than that he was being paid
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before, it shall be adjusted one scale higher than
the present salary.

4/ The salary increment given pursuant to sub-
article (3) of this Article may not serve for
purposes of future promotion in rank or to
consider seniority.

5/ The annual salary of a member of defense force
shall be paid to his heirs as a compensation
where he dies in active combat duty or due to
occupational accident, injury or disease; but the
compensation payable to the heirs shall be six
month salary where his death is due to other
causes not related to his occupation.

25.Suspension or Termination of Pavment of Salary

1/ Payment of salary to any member of defense
force may be terminated where:

a) he is found guilty of criminal offences and

sentenced imprisonment;
b) he is sentenced to rehabilitation for
disciplinary offense.

2/ Payment of salary to any member of the
defense force may be suspended where:

a) he is arrested due to being suspected of
crimes of desertion or treason;

b) he is suspected of criminal offences other
than those specified under sub-articles 2(a)
of this Article, and the court proceeding
stayed for more than six months;

3/ Any member of the defense force who has been
arrested upon suspect shall be entitled to
payment of the salary that has been suspended
during his arrest where he is acquitted by a final
decision of the court.

26. Deductions from Salary

1/ Any member of the defense forces may be
obliged to pay by deducting from his salary
where he:

a) causes a destruction, waste, damage,
injury, or misappropriation to state or
public property due to his failure to take
necessary caution or preventive measures
or due to his negligence;

b) misappropriates or misuses the ration or
money of a unit;
C) causes an excessive expenses beyond limit;

2/ Any member of defense force who has caused
damage to a property due to his fault while
driving a vehicle of the Ministry shall pay ten
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4)

percent of the damage which is to be deducted
from his monthly salary. The maximum amount
payable in such a case may not, however,
exceed ten thousand birr.

No contribution may be deducted from the
salary of the member of the defense force
without his consent.

Any deduction for contribution with the
consent of the member shall be effected where

a) it is approved or consented to by the
leadership of a division or its equivalent
position or higher; and

b) the amount to be deducted does not exceed
one third of his monthly salary.

27.Suspension from Work

2/

3/

4/

5/

1/ Any member of the defense force may be
suspended from duty where there is sufficient
reason to believe that :

a) he may impede the investigation by hiding
or tampering relevant evidence;

b) he may cause a damage or harm on life of
others or property;

¢) due to seriousness of the crime that he is
suspected, it is abhorrent to the moral of
other members; or

d) he may commit other similar acts.

Any member of defense force may be
suspended from duty by his immediate
superior;  provided, however, that the
suspension of any member and the causes
thereto shall be reported immediately, by the
person who made the suspension, to the
competent authority in the hierarchy.

Without prejudice to sub-article (2) of this
Acrticle any suspension order or decision shall
be made in committee.

There shall be no oral suspension, except
during active combat duty; and the suspension
order shall be given to the member in writing
by specifying the reasons for the suspension.

The letter of suspension shall be posted for ten
consecutive days on a notice board of his office
or on a conspicuous place at his unit where it is
not possible to find the address of the member
or for any reason to deliver it in person to the
member suspended.
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6/ Where no decision following the suspension is
given within two months, the member shall be

reinstated to his position.

The suspension of the member from work may
not preclude him from salary and rights,
benefits and obligations not associated with the
suspension.
28.Discharge

1/ Discharge shall be carried out on the basis of the
grounds specified under Article 12 and by the
leadership empowered for such purpose under
Article 22 of the Proclamation.

Honorable discharged member of the defense
force shall be entitled to service compensation,
other benefits and support in accordance with a
directive issued by the Ministry.

Any discharge due to leadership succession and
change in structure shall be effected, subject to
the general direction laid down by the Council of
Defense Commanders, by the decision of the
Chief of the General Staff.

Any member of defense force may be discharged
honorably due to incompetence where:

7/

2/

3/

4/

a) it is proved that he could not improve his
capability despite various supports extended
to him;

b) the discharge is accepted by his immediate
superior, his peers and members under his
leadership; and

c) itis supported by majority vote.

5/ Any member of defense force shall be
discharged upon completion of his contract of
employment, unless the contract is renewed.

6/ Any member of defense force, who has

submitted a letter requesting discharge upon

completion of his contract of employment and
awaiting a decision, shall enjoy all right and
benefits.

Any member of defense force discharged on

dismissal he shall be given:

a) a letter of discharge stating duration of his
service, his position or job title, amount of
salary ,reason for discharge, and such other
relevant matters;

7/

b) transport expense, daily allowance, and
other pertinent right and benefits as
provided in the directive of the Ministry.

Member of a defense forces pensioned by

Board decision due to disability sustained in
relation to his active combat task, shall be

8/
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provided with full support by the Ministry. The
particulars shall be determined by resettlement
directive of the Ministry.

9/ Any resignation letter submitted during peace
time may, taking into consideration, the overall
institutional readiness or preparedness of a
specific unit, be delayed for a time not
exceeding six months.

10/ Honorably discharged member may be
extended with necessary support that would
enable him to integrate with the society and
adapt to civilian way of life. The particulars
shall be provided in resettlement directives of
the Ministry.

11/ The transport cost and daily allowance of any
honorably discharged member shall be paid by
his unit.

12/ A member who is missed amidst a battle and
whose status is unknown for not less than six
months, shall be deemed to have died and the
rights of his heirs shall be respected.

29.Principles of Working in Committee

1/ Every activities of each level in the hierarchy
shall be carried out in line with the principle of
working in committee.

2/ The leadership at each level shall decide in
committee on matters related to planning,
budgeting, human  resource  selection,
assignment, transfer, disciplining and the like
as provided under sub-article 9 of Article 9 this
Regulation.

3/ Particulars relating to working in committee
shall be specified under directives of Ministry.

30. Record Keeping

1/ The personal file of any member of the defense
forces shall be organized and kept by the
Defense Force Human Resource Management
Main Department after the conclusion of a
contract of employment.

2/ The personal file of member of the defense

forces shall contain updated information relating
to  education, promotion, performance
evaluation, disciplinary measures, family and the
like.

3/ Any member of the defense force shall have the

right to know any information entered or filed in
his personal file and to take a copy thereof upon
request.

4/ 1t is prohibited to file any document in the

personal file of a member of the defense force
without his knowledge.



%

PaLIE LBl 1ICT DUM RTC EE OLONL KT 47 LT 9.9

Federal Negarit Gazette No 656" May, 2016 page

9013

1S

1S

1o

b

. NARIACT TINLE 2GS £I% L0502 F

. QA _TPUCTS »AmS

& MIFom9 PwiP T RAA  (RIANT AL
ALAY® U1 hoLLorbd AASOT Croee APRL:
NEE PaPP ATRPY  ONeo0sf Ok
L1000 L o Pw i Fe-  P(d-
o (Vf: ATy Pilo- PRop@N ovmIT
AT PPTIPPIPT AL LIGAT A

g any ArPx 00 ATPA(B)  CRIMe-
WScy awePt: e &2 M oCs
ane nae Haet he? NAA PAIAINT
INLE Ln@P: W2L0ES h? 1eA “INE
®L9° NALIN hAooa) (NTPC PAIANT
TINEE TIVT T RSTAYC::

P/ @9 Pwie Pl ROA PO PoolPT ool
Al NooOé P Nl P06 L0450 Admo-
LTAA: PANTSLC e A PO PP AOA
Pe- o7 AR AmeP  PPOTS
LAN%0o77 atPlao AhA N304 “Pa0P
AT

9/ A AMNAMCT  TINCE ARG ANT Coq
L4502 hamep NGNS .00k 4
N°2.emMNm avavd f CLOOATA::

&/ CoULOESTT N9 AT ATNADING
Pwi Pl ROATT A“PEIT 19 PTICVCTS
~20mT 0LA LATMA::

g/ P1IVC TS QAMT 0LA P2lLamm- PANAT
Pl hé209° ol AG PTPRov7 G4
Q1GHN avph- LUPGTA::

F/ Oy Riex 100 RrPA(E)  CHLie-
n.scy® e T&UCTT NAMST IPAavAw-
P C N &OOTG DATTIED +POAT
AlmThcC A5 G PwlPr RAATY
AP POLLIEG  PULPeNLlI DS oo Py
VYR

0/ VIF @90 Pwl Pl AQA PTICUCTS AAMS

0LA  Polame-  A0A.  (odt:  Aoo(
h 0o 0e 2C FeerTts AN
fam- A7 0Ly oLé T 0010t oA
A“LPNS oo  FINC ANéAY, oo
A a7+ NF jo-::

&I o9 ATICUCT L9 AmS PAah
Pw P AAA TI°VCET 0LY° »AMGTO7
NATr20, oMt Cavd.09° 1L, hall::

1 . f T f -
Letters

1

2/

3/

4/

Any member of the defense forces, whether in
service or discharged shall be granted upon
request a certificate of service indicating the
duration of his service, the positions he has
been assigned to and served, the amount of
salary he has been earning and other benefits.

Notwithstanding the provisions of sub-article
(1) of this Article any member of the defense
forces who has absented without leave for three
or more months may not obtain certificate of
service unless he produces an evidence or
clearance from the legal department of the
Ministry.

Any member of the defense forces shall have
the right to be a guarantee for another person.
He may be supported by letter of guarantee
written by the human resource department.
Where the member submitted letter to
discharge from the Ministry, the Human
Resource Management Main Department shall
inform such fact in writing to the organ that has
received the letter of guarantee.

Particulars relating to granting certificate
service and other support letters shall be
determined under directives of the Ministry.

32.Education and Training

1/

2/

3/

4/

5/

Scholarship for education and training shall be
given to members of the defense forces in order
to enrich the human resource development of the
Ministry and to motivate members.

Scholarship for education and training shall be
given taking into account performance of the
member and the needs of the Ministry.

Notwithstanding sub-article (2) of this Article
the selection for education and training shall be
carried out in a manner that supports
composition of nations, nationalities and people
of Ethiopia and build up the capacity of women
members of the defense forces.

The opportunity for education and training shall
only be given to any member of the defense
force on the basis of its relevance to the current
or future responsibility of the member or to
needs of the Ministry.

Any member of the defense forces sent for
education or training shall have the duty to
complete such education or training with
satisfactory results.
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6/ Any member of the defense forces to be eligible
for higher education shall serve at least for two
years after the conclusion of contract of
employment.

7/ Any member of the defense forces who has got
opportunity of higher education in the Ministry
shall serve at least for two years after completion
of his higher education in order to be eligible for
selection to another higher education.

8/ Any member of the defense forces shall deposit,
upon completion of the training or education, in
the Ministry, any credential or relevant
document to be held until he serves twice the
duration such training or education has taken.

9/ The Ministry shall issued directive with respect
to other skill trainings extending up to one year
and less.

33.Annual | eave

34.

1/ Any member of the defense force is entitled to
30 consecutive days of annual leave with pay,
which shall be given by leadership of a
regiment or a head with equivalent position or
above.

2/ Any member of the defense force shall serve at
least for one year in order to be entitled to
annual leave.

3/ Any member of the defense forces returning
from a peace keeping mission after serving not
less than one year shall be entitled to an annual
leave.

4/ Any member of the defense force may pass his
annual leave abroad where it is decided by the
Chief of the General Staff upon the
recommendation by a leadership of command,
the air force or a head with equivalent position.

5/ The leadership at every level may, considering
the remoteness of the place, give up to a
maximum of eight extra days on the top of

annual leave.
Mournin r_Medical Treatment Attendan
Leave

1/ Any member of the defense force may be given
mourning or medical treatment attendance leave
twice a year. Mourning or medical treatment
attendance leave may not exceed seven days at a
time. Where there is a situation that demands
more time than two mourning or medical
treatment attendance leave per annum such time
may be deducted from the annual leave.
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6/

€/

2/ Mourning or medical treatment attendance leave
shall be given by leadership of a regiment or a
head with equivalent position or above.

3/ Any member of the defense force shall be
entitled to mourning or medical treatment
attendance leave in the event of death or
hospitalization of his spouse, descendant,
ascendant, sister or brother;
The leadership at every level may, taking into
account the remoteness of the place, give up to a
maximum of five extra days on top of mourning
or medical treatment attendance leave.
35.Maternity Leave
1/A female member of the defense forces shall be
entitled to four months full day and additional
two months half day maternity leave including
holidays.
2/ A member shall be entitled to five days paternity
leave excluding the time needed for travel.

4/

36.Marriage Leave
Any member of the defense force concluding a
marriage shall be entitled to one month marriage
leave.
37.Sick Leave
Any member of the defense forces shall be entitled
to sick leave. The particulars shall be provided in
health directives to be issued by the Ministry.
38.Special Leave
1/ Any member of the defense forces may be given
a special leave for court attendance, for
examination and other affairs.

2/ A leadership of a company or a head with
equivalent  position by considering the
circumstances may give daily leave not

exceeding forty eight hours.
A member of Defense forces sent abroad for
education and training that takes more than two
years shall be entitled to leave amidst of his stay
in accordance with directives to be issued by the
Ministry.
39.Retirement L eave
Any retiring member of defense force shall be given
a three month leave before the retire date in order to
make necessary preparations.

40.Pr res while taking Leav

1/ Any member of defense force moving on leave
shall posses leave letter issued from his unit.

3/

2/ Any member of the defense force moving on
leave may not carry a weapon unless permitted
by competent leadership upon considering his
security and wellbeing.
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3/ Any member of the defense forces on leave,
other than maternity leave, shall report to the
nearby military unit, police or administrative
body within 24 hours upon a declaration of
emergency or general mobilization.

4/ Transport expenses of a member called back for
duty from leave shall be borne by the Ministry.

41.Suspension of L eave

1/ Any leave, other than maternity leave, may be
suspended under the following circumstances:

a) where full or partial first or second level
standby order is issued;

b) where there is active combat duty;

c) where there is an urgent work that may last
for a time not exceeding one month;

d) where the minimum standard of the

personnel strength of the unit required for
readiness is to be reduced.

Any member of the defense forces whose leave
has been suspended pursuant to sub-article (1)
of this Article may not demand accumulated
leave; he may however be given 15 additional
days on top of his annual leave.

CHAPTER FIVE
UNIFORM AND IDENTIFICATION

42.Uniform

1/ Any member of the defense force shall have the
duty to own at least two complete military
uniforms.
The following uniforms shall be provided to
members of defense forces free of charge in
accordance with directive issued by the
Ministry:

2/

2/

a) grand uniform; uniform for
musician or flight crew uniform;

parade,

b) gown for physicians, instructors, military
justice professionals;

c) overalls for a trainee at a regular training

center, recruit, mechanic, heavy weaponry

personnel, inmates and such other person

the nature of whose work may require

uniform;
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d) uniforms for working overalls for combat
units;

e) individual mattress, blanket, pair of bed
sheet, field jacket and raincoat.
3/ The Ministry shall provide any member of the
defense forces with two combat uniforms for
free  upon deployment to regional or
international peace keeping mission.
Any honorably discharged member of the
defense forces shall be allowed to take his
uniform; provided, however, any dismissed
member shall be duty bound to return any
uniform.

43.1dentity card

1/ Any member of the defense forces shall be issued
with an identity card.
The identity card shall be issued by the Human
Resources Management Main Department or a
military unit it delegates.

4/

2/

3/ The particulars in an identity card shall include
the full name, rank, identity number, date of birth
and blood type of the member, as well as the

person to be called at time of emergency.

4/ Where a member of the defense forces is
discharged from service, he shall hand over his
identity card and receive letter or certificate of

discharge instead.

5/ 1t shall be forbidden to pass over an identity card

to another person.

6/ A member of the defense forces who has lost his
identity card shall forthwith report same to the

concerned body.

44, Name Tag

1/ Every member of the defense forces shall have
a name tag to be affixed with his uniform.

The name tag shall be written in English
language for members of the defense forces
deployed for peace keeping mission and in
Ambharic in other cases.

2/

45. ldentification Disc

1/ Every member of the defense force shall be
issued with an identification disc to be worn
suspended from the neck using cord.
Half of the identification disc shall be buried
with the corpus of a member of defense force
where he pass away in any kind of active
combat task and the remaining part of the disc
shall be sent to the Defense Human Resource
Management Main Department of the Ministry.

2/
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46.Elag and Emblem

Any command or corps, the air force, main
department, training center, division, regiment and
equivalent units shall fly the National Flag and the
Emblem of the Ministry and of the concerned
military unit at its Head Quarters. The particulars
related to this shall be determined by the directives
of the Ministry.

CHAPTER SIX
SOCIAL SERVICES

47 Medical Service

1/ Any member of the defense force shall have the
right of free medical services for himself, his
spouse and his minor children lower than 18
years old.

2/ Notwithstanding sub-article (1) of this Article, a
mentally retarded child of the members of
defense force shall be entitled to free medical
service irrespective of his age.

3/ Where a member of defense force passes away
on task or due to a cause in connection with his
occupation, his families mentioned in sub-article
(1) of this Article shall continue to receive free
medical service. Where the spouse of the
deceased however concludes another marriage,
the right of free medical service shall be
discontinued.

4/ Any member of the defense force shall be
entitled to free medical service for himself only
where:

a) he is discharged on the basis of retirement
on grounds of injury, ill health or old age;

b) he is honorably discharged after rendering
twenty or more years of military service;

c) he is transferred to another government
office or public enterprise permanently after
rendering twenty or more years of military
service.

5/ Any member of the defense force may not be
beneficiary of free medical service where he is
discharged on dismissal or he is discharged on
the basis of his request having served for less
than twenty years,

6/ In the absence of military health institution, the
beneficiaries specified under sub-articles (1) to
(4) of this Article shall have the right of free
medical service at public health institutions
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found in their residential areas. The medical
service shall be rendered in accordance with the
agreement to be entered between the Ministry
and the Ministry of Health as well as Regional
State Health Bureaus.

48.Provision of Residential House, Electric,

Water and Transport

i

2/

3/

vl

Any member of the defense forces on active
duty shall be provided with, subject to the
capacity of the Ministry, housing, electric
power, water and transport services free of
charge.

Any member of defense force discharged from
the Ministry on the following grounds shall
continue to receive the housing service for free
from the date of such decision for the following
period:

a) if honorably discharged, for six months;

b) if discharged upon completion of the 7 or
10 years of contract of service, for three
months;

c) if permanently transferred to another
government office, for six months;

d) if discharged on dismissal, for one month;

e) if resigns from service on his own motion,

for two months.

Families of any member of defense force shall
continue to wuse housing service for the
following period:

a) for six months, where the member dies
due to a cause that is not related to his
occupation;

for a year where the member dies in
active combat task or due to a cause

related to his duty;

b)

¢) for a year, to be counted after six months
where the member is missed at battle and
his status is not known for at least six

months;

for a month where the member has
deserted from duty;

d)

for two month where the member is
sentenced to more than two years of
imprisonment for criminal offence.

e)
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o/ TIFo9e Paw§eP 9T 1PL PhYCET 4/ Any resident shall have obligation to maintain
05 i - COF 1 PG LU Pavm(ld: sanitation, discipline, security and safety of a
U7 ATNMNP PUlome  opanld 9 Y residential camp and respect directives issued
PINNC 18,7 AANT:: to this effect.

55, ha_Pa- 49.Rations

8/ ONo.f A6t AL A“LTT DLAT (ORYL: 1/ Combat ration for a unit in a combat task or in a
LLE  A9LRLY I PGE Pmf Pl movement shall be supplied by the Government.
o701 LPCAA:: _ _ N

g Pl RIL: Owe0F “0AmE ke e10 2/ Combat units, trainees at a training center or

B AADT L9 PPOFP ANAT (194 Lav0A.: members of guard units shall consume their
WATSC ©e9® {’/:'d-ar Y 'ﬂ"){\ ?\.}&q.(l rations collectively in a mess established for
o ) ’ - . 2 o such purpose. A married member or a member
PuLddeat hq% "p'.".é'} N7 €25 G w718 the nature of his work permits him may be
70 apav -l LTAA:: allowed to lead a private life and use his rations

accordingly in a way not clutter a task.

F/ Mweet+  rc 0+ 187917 ol 3/ Preparation and catering of food in a mess
NavlC7 aow /il PR LI NN based on or in observance of a particular
ALLLAIO: religion shall be forbidden.

0 WPl N5 09 0P T PLIT FOVSOF 4/ Member of the defense forces shall be provided

0 emld 9°90 avav )l LSTCOIA:: with quality and neat feeding.

&l OTVTE®9 AYe MG LT L0 Navldmar 5/ Any unit shall administer its mess and
Nk ATNLY T POTR LA utilization of its rations or budgets by a

) committee drawn from among it.

E NPLLEM PA Aavd-C PhYS7 1(C Pavy® 6/ The leadership at every level shall have the

a 0.0 ;l-’t--’t-ﬁ\ﬁ‘ EPPC PTELD DALY responsibility of leading the living condition of
hnﬂ}l‘-- ‘ o its unit and do the appropriate follow up and

. control.

il oA NET hmPt9® ¢7°CT Aoy, 7/ Utilization of the rations or budget as well as
A7%. L9 NEA  AQAT  NPw4 ool proper functioning of the messes shall be
AAT: reported monthly and announced to members of

the unit.

&/ Mo7€N 1TaCrC ol Tond0lr P30l 8/ Any member of the defense forces detained on
o LI° CLOTA7 P4T Tone 0T suspicion of an offense or imprisoned on
SINAENT 210 Pw P+ AOA 290 0E -+ conviction, or sent for rehabilitation for
PIE AN disciplinary offense shall be provided with

rations.

b PwlPl: hoo)0 N°0L0ES C72.0M0-7 9/ Particulars for the feeding shall be determined
Phav 210l 2Co T TOTde a0d.09° AANT:: directive of the Ministry.

q. oo-p Ot 50.Eull Engagement

b/ VIGm9° Pwl Pt ARAA  ovA. LH®-FE 1/ Any member of the defense forces shall have the
o7  Adovr  N°L0ES  CTOmo- duty to use his full time, knowledge and skill for
dAOD AP ot Aapd.09° CTIPA 1L, efficient accomplishment of the mission given to
AT :: him by the Ministry.

g MIFo9° Pwi Pt KON PTCE W - 2/ Any member of the defense forces may not be
T PPE avpo it RCEPLATIC:: allowed to get into part-time employment.

P/ 1G990 PavAnf wi-Pl AOA 1°7007ES 3/ Any member of the defense forces shall not

0P Aol RoLALON T oo P LLE meY°
DALYTE IC Ppb9e VRt P4 PC NG
AL, aow il PANTYO:

engage in an area that may give rise to a conflict
of interest with his profession, position or
responsibility in the Ministry.
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4/ Any member of the defense forces may not,
unless assigned by the Government, manage or
work, or be employed in another organization or
become an agent for any organization while he is
in active military service.

51.Marriage and Family

1/Any member of the defense forces:

a) may conclude a marriage in accordance with

b)

c)

the Federal or State Family Code; provided,
however, he may not conclude polygamous
marriage;

shall report forthwith to his unit when he
concludes a marriage, gives birth to or adopts
a child, dissolves his marriage by divorce, or
a member of a family dies;

may not conclude marriage, conceive or
cause another to conceive either in marital
bondage or in an irregular union, or give birth
to a child before serving five years or with a
member who has not yet served for five
years;

2/ Any member of defense force shall report his
marriage concluded pursuant to sub-article (1) of
this Article by producing a certificate of
marriage.

3/ The record and documentation department of the
Ministry shall serve as a register of civil status
and documentation.

52 Military Funeral Ceremony

1

2/

3/

4/

53.Gifts

Where any member of defense force dies, his
funeral shall be observed with military funeral
ceremony.

Funeral of retired general officer or awardee of
the medal of the victory of Adwa or any of the
medal of heroism shall be observed with
military funeral ceremony.

Military funeral ceremony of government
officials shall be carried out in accordance with
another law issued to this effect.

Particulars related military funeral ceremony
shall be determined by the directives of the
Ministry.

1/ Any member of the defense forces may give to
or receive from a person or organization that he
comes across with in the course of carrying out
his duties an emblem, banner, cultural artifacts,
flag and the like; provided, however, that he shall
forthwith hand over such gifts to the Ministry



Wy . .. o
1% bofiletn 16T DM RTC EE CLONL AL 43 QX 9.9

Q)

Federal Negarit Gazette No 656" May, 2016 page 9022

e MITo9° Pwi Pl RAA (Y A7PR 700
ATPx (B) Pt eamd- SLPET @-op
e of9° n2A4Lr IC PPN 1711
N9Te-  A2T oLy NP oLy
NP WAL CCET e9° a00T
Need9° 1 FIPPE amg ool
eANT-9°: :

hea aqt

NA 03242 4ATAT PO POt PavmiG

2AMT AG PPNET hERRT°

V&% RTE
Po3L&P S0TAT PNTS PO PovT 22AM7

Fo.Lw3L4&P ZATAT POt 9477
P LLP AOATAT PO 9472 Porhtact
LUTA:-
5/ MHNAP  Quée  eANN:  ANéSo-  PAmP:
AtAdha: AN PP NS0TA7 390 WP
ao 30 ¢

&/ 07010k TRy n"1éo1r P ch?
PAALYT T “INET:

JZL@FLeLP 2OTAT POT
0}LLP PLATAT POT SLTT PAN @LYI°
n0e 0J-L6P PLATAT POET LPGTA::

95.P440 P03 LEP AOTAT PN

PAN P LLP AOTAT POLT PoLhtATT
LMIPAAAN:-

5/ @I LeL&P CRANT Payr:

g et Pa:

F o PPAa 1m7dde:

o/ Poue MNmIPELe:

hae Pot-24P 20TAT POt

n0e PwJ-LeP S.0TANT POLT eorhtaT7
LMIPAAAN:-

8/ Nwde DALTT T10-L.L:
€/ 07047 0L "M
F/ ACO7 M0

o/ W04 NP 14

z CINAENT:

A (U L i [\ PA o

T [ YA L A SE

. PLATAT PO Pav@O? £°AMN7

b/ AL ovlS oMMy hovldC 0P L4P
erANt  POET ARTE AT Povda)l
20NN LTEPA::

=g
™

)
=

2/ Any member of the defense forces may not
receive a gift other than those specified under
sub-article (1) of this Article from a person or a
governmental or nongovernmental organization
that he comes across with in the course of
carrying out his duties.

PART SEVEN
MILITARY DISCIPLINE PENALTY, POWER OF

DECISION AND EXECUTION OF PENALTY

Chapter One

54.Objectives of Mili iscioli I

The objectives of military disciplinary penalty shall
be:
1/ to build a defense force that is devoted to the
will of the people, highly disciplined and fit for
mission;

2/ to enhance or strengthen prevalence of the rule
of law in the Ministry through ensuring
accountable.

55.Military Discipline Penalty
The types of military discipline penalty shall be

either simple or rigorus disciplinary penalty.

56.Simple Military Disciplinary Penalty

Simple military disciplinary penalties shall include:

1/extra physical exercise;

2/ extra labor;

3/ verbal warning or reprimand;
4/ written warning.

57.Rigorus Military Disciplinary Penalty

Rigorus military disciplinary penalties shall include:

1/ demotion from position;

2/ delay from promotion in rank;
3/ delay from promotional step;
4/ reduction in rank;

5/ rehabilitation;

6/ dismissal;

7/ stripping of a rank.

58.Power to Impose Disciplinary Penalty
1/ Team leader or a leader with an equivalent

position shall have the power to impose an
extra physical exercise for one hour.
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2/

3/

4/

5/

6/

A platoon leader or leadership of an equivalent
position shall have the power to impose an
extra physical exercise for three hours or extra
labor for four hours.

Leadership of a company or of an equivalent
position shall have the power to impose:

a) an extra physical exercise only up to four

hours;

b) an extra labor only up to five hours;

c) verbal warning on a private soldier and
non-commissioned officer.

Leadership of a Regiment or of an equivalent
position shall have the power to impose:

a) an extra physical exercise for up to eight
hours;

b) written warning on a private soldier or
non-commissioned officer;

¢) demotion from team leadership.

Leadership of a Division or of an equivalent
position shall have the power to impose:

a) written warning on a line officer;

b) demotion from platoon leadership;

c) rehabilitation for a month on a private
soldier or non-commissioned officer.

Leadership of a Command, the Air Force, and
main department or of an equivalent position
shall have the power to impose:

a) written warning on a senior officer;

b) delay from promotion in rank on a non-
commissioned officer;

¢) reduction in rank for non-commissioned
officer;

d) delay from promotional step on non-
commissioned officer;

e) demotion from leadership of a company;

f) rehabilitation up to three months on a
private soldier up to line officer;

g) dismissal on a private soldier up to non-
commissioned officer;
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7/

8/

9/

h) stripping of a rank on a private soldier up
to non-commissioned officer.

The Defense Human Fesource Management
main Department shall have the power to
decide on the demotion from position of
leadership of a regiment, a wing, and head of
equivalent position.

The Council of Defense Commanders shall
have the power to impose:

a) delay from promotion in rank of
lieutenant-colonel and colonel;
b) delay from promotional step on

lieutenant-colonel and colonel;

¢) reduction in rank of lieutenant colonel and
colonel,;

d) striping of rank of lieutenant colonel and
colonel,;

e) demotion from leadership of division, an
air post, and a head of equivalent position.

The Chief of the General Staff of the Armed
Forces shall have the power to impose:

a) written warning on a senior officer;

b) delay from promotion in rank on second-
lieutenant up to major;

c) delay from promotional step on second-
lieutenant up to major;

d) reduction in rank on second-lieutenant up
to major;

e) rehabilitation up to three months on senior
officers;

f) dismissal of member of Defense force in
accordance with the Proclamation;

g) stripping of a rank on second-lieutenant up
to major ;
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h) demotion from position of leadership of
Command, Air Forces, Head of Main
Department, Deputy Command, Deputy of
the Air Forces, and of equivalent position.

10/ The Minister shall have the power to decide
on a member of the defense forces convicted
by court as specified under Article 12(1)(1) of
the Proclamation.

11/ The Commander-in-chief of the Armed Forces
shall have the power to:

a) approve any rigorus disciplinary penalty
that may be imposed on a general
officer;

b) strip a rank of a general officer;

¢) demotion from position of Deputies of
the Chief of the General Staff.

59. E[in_gip_lgs_ of governing Adminijstration

of Disciplinary Penalty

1/ Any member of the defense forces may not be
charged or punished again for a disciplinary
offense for which he has already been finally
punished or acquitted or any other lawful
measure has been taken.

2/ Any member of the defense forces shall be equal
before the law and may not be subject to
discrimination based on sex, nationality, race,
ethnic background, rank, religion, position or
any other standing.

3/ Any member of the defense forces shall have the
right to obtain, know or see the evidence brought
against him and to give his statement of defense
and produce evidence.

4/ Any member of the defense forces suspected of
a disciplinary offense shall be presumed
innocent until proven guilty.

5/ Any member of the defense forces suspected of
a disciplinary offense may not be arrested before
a decision is given unless it is believed that he
may cause a damage or injury or he is feared to
escape.
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6/

Any disciplinary penalty shall be kept in the
personal file of the member of the defense forces
punished therewith. Written warning may not be
valid unless it is attached to the personal file of
the member within a month.

Chapter Two
Execution of Penalty

60.Rrocedure for Execution of Penalty

i

2/

3/

4/

5/

6/

7/

8/

9/

Any person empowered to impose punishment
under Article 58 of this Regulation shall be
senior than the member to be punished.

Any disciplinary penalty may be imposed on the
basis of the gravity of the offense without
adhering to the sequences of the penalties.
Concurrent penalties may be imposed for one
disciplinary offense.

Disciplinary penalty may not preclude from
criminal liability.

The power of the leadership higher up in the
hierarchy shall include the power to impose
penalty given to the lower level leadership.

Any member of the defense forces who has,
beyond the call of ordinary duty, performed
distinguished feats of bravery in a battlefield
shall be entitled to promotion in rank,
appointment or award he deserves as others,
regardless of any disciplinary penalty that has
been imposed on him.

Where any member of defense force commits
disciplinary fault entailing simple disciplinary
penalty, the military leadership empowered to
punish a member shall forthwith impose such
penalties.

Where a member of the defense forces, who has
been punished with a written warning for grave
disciplinary offense, commits within a year
another grave disciplinary offense, he shall be
punished with penalties other than written
warning.

Any member of the defense forces shall be

punished with rigorous disciplinary penalty other

than written warning for grave disciplinary

offense where:

a) the disciplinary offense is committed
intentionally or in gross negligence; or

b) the offense has resulted in damage or injury.
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61.Extra Physical Exercise

1/ The penalty of extra physical exercise may not
be executed continuously for more than thirty
minutes at a time and may not exceed at any rate
one hour per day.

2/ An extra physical exercise may not be executed
in a manner that disregards the human dignity or
affects the future readiness of the member
undergoing the penalty.

62.Extra Labor

1/ Extra labor punishment may not be imposed for
more than one hour per day.

2/ Extra physical exercise and extra labor may not
be imposed on line officers and non-
commissioned officers with the rank of master
sergeant and above.

63.Warning

1/ Warning may be oral or written.

2/ An oral warning shall be valid only where it is
declared to the member punished therewith in
the presence of members of his unit.

64.Delay from Promotional Step

1/ Delay from promotion in step when imposed
on a member of the defense forces shall result
in denying him a salary increment by one step
in the scale that he should have been entitled
to upon completion of two years’ time; and
delaying him for two years from promotion in
rank than peers to him in rank.

2/ Delay from promotion in step may be imposed
for less than two years but not allowed for
more than one step.

3/ The leadership imposing delay from
promotion in step shall clearly specify the
time-limit or duration of the penalty; in the
absence of such specific time limit, the penalty
shall be deemed to be for one year.

4/  Delay from promotion in step shall be
imposed only on a member left with six or less
months for promotion to the next step.

65.Delay from Promotion in Rank
1/ Delay from promotion in rank shall be imposed

only on a member left with six or less months
for promotion to the next rank.
2/ A delay from promotion in rank may not be

imposed for more than six months.
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66.Reduction in Rank

1/ Reduction in rank shall be imposed by lowering
the rank of the member only in one rank without
affecting the promotional step.

2/ Reduction in rank shall be imposed up to a
maximum of two years. The leadership imposing
reduction in rank shall have the duty to clearly
specify the duration of the penalty.

3/ Any irregularity in seniority of the member, if
any, due to reduction in rank shall be rectified by
the leadership higher in one level or the
leadership imposing the penalty.

4/ Any reduction in rank without clearly specifying
duration shall directly subject the member
punished to reinstatement to his former rank
after serving the penalty for one year.

5/ A member who has served the reduction in rank
penalty imposed on him shall be reinstated to his
former rank without competition unless he
commits another offense.

67.Demotion from Posijtion

1/ Any member of the defense forces may be
punished with demotion from his position or
appointment for up to one year.

2/ The leadership imposing demotion from position
or appointment shall determine its duration and
the responsibility and position in which the
member punished therewith should be serving
following to his demotion.

3/ The member punished with demotion from
position shall be reinstated to his former position
upon completion of the duration of the penalty
imposed.

68.Stripping of a Rank

1/ Stripping of a rank may entail in dismissal of the
member from military service as the case may
be.

2/ Stripping of a rank imposed on a General Officer
shall be publicized through public mass media
and the Ministry.

3/ Stripping of a rank imposed on non-
commissioned officer or a line officer or senior
officer shall be announced to his unit in order to
make members of the unit take lessons from it.
Other organs may be notified of same by letter,
where it is deemed necessary due to the position
or responsibility of the member punished
therewith.
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69.Rehabilitation

1/ A member of the defense forces sentenced to
rehabilitation may not be subjected to strict
treatment.

Place of rehabilitation shall be determined by a
leadership of command or the Chief of the
General Staff.

Penalty of rehabilitation may not be served at a
regiment level and units lower than it.

A member of the defense forces who has
undergone rehabilitation shall return to his
former unit when released.

A report stating about the condition of the
member undergone rehabilitation shall be sent
to his unit from the rehabilitation center.

2/

3/

4/

5/

70.Dismissal

1/ Any member of the defense force shall be
punished with rehabilitation and dismissed from
the defense forces, if he has been subjected to
rigorus disciplinary penalty twice and found
guilty for the third time within a year.

2/ Any member of the defense force shall be
dismissed, without any pay except that of his
contribution to the pension fund, if it is known
that he rejoined the defense forces after having
been discharged from the defense forces for any

reason.

PART EIGHT
MILITARY DISCIPLINARY OFFENSES

71.Simple Disciplinary Offenses

The following disciplinary offenses shall
punishable with simple disciplinary penalty:

1/ where any member of the defense forces having
left his unit on leave, or by assignment, or
transfer, or for medical treatment at a time of
relative peace arrives five days later than the
time when he should have reported at his unit or
place of assignment;

be

2/ where any member of the defense forces arrives
later than the time when he should have reported

having taken a daily leave;

3/ where any member of the defense forces is
absent from his work up to one day(24 hours)
without leave;

4/ where any member of the defense force dresses

contrary to the directives of dressing manners;
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5/ where any member of the defense forces fails to
salute his superior or where his superior fails to
respond;

6/ where any member of the defense forces gives
incorrect information by increasing to or
decreasing from the number of soldiers at fall-in,
or on march, in parade or generally during the
time of force census;

7/ where any member of the defense forces fails to
keep his own hygiene or the surrounding
sanitation;

8/ where any commander or official of the defense
forces fails to keep the sanitation of the
residential camps, the fortress and the
surrounding of those members of the defense
forces under his leadership;

9/ where any member of the defense forces is
found anywhere committing acts that undermine
the honor of the defense forces;

10/ where any member of the defense forces fails

to inform on time to his leadership or superior
the loss of his identity card in any manner;

11/ where any member of the defense forces is
found out of his duty without good cause at
working hours in or outside a military camp;

12/ where any member of the defense forces gets
intoxicated with alcoholic beverage;

13/ where any member of the defense forces
misappropriate without permission of its owner
a property or money of small value not
belonging to him;

14/ where any member or commander of the
defense forces fails to execute on time a
disciplinary penalty that he needs to execute
against a member sentenced to simple
disciplinary penalty.

72.Rigorus Disciplinary Offenses

Any member of the defense forces shall be punished
with rigorus disciplinary penalty where he commits
any of the following grave disciplinary offences;

1/ commits or collaborates with those who
commit acts endangering or contradictory of
the constitution or the constitutional order or
fails to exert all effort to avert such offense;

2/ commits acts contrary to the solidarity of the
defense forces on the basis of nation,
nationality, ethnicity, region, sex, religion and
the like;
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3/ passes a decision that is contrary to the law;

4/ concludes marriage before the time limit for
concluding marriage, or conceives or makes
another to conceive, or gives birth;

5/ concludes marriage with another member who
doesn’t reach the time limit set for concluding
marriage, or conceives or makes such member
conceive, or give birth to a child;

6/ commits anywhere sexual harassment, or
demonstrates improper sexual behavior, or
commits acts of adultery and such other acts
that strain the solidarity and relationship of the
defense forces;

7/ commits or attempts to commit sodomy or
homosexual offenses;

8/ fails to or is unwilling to give rations to his
children;

9/ fails to make ready the army for duty, to take
the necessary care or preventive measure, and
as a result damage or injury to the life or body
of the army, to the property or of the Ministry
or the Government has materialized;

10/ fails to give a decision in his capacity on time
or, to give the necessary leadership expected of
him, and as a result military task is delayed or
hindered or damage or injury to life, body or
property has materialized,;

11/ fails to carry out his duty or to do what he
ought to have done as a soldier, and as a result
damage or injury to the life or body of the
army, to the property or money of the Ministry
or the Government has occurred,;

12/ fails to appear or report at the time and place he
is ordered to appear or report having heard or
known that a standby order is given;

13/ fails to carry out his duties in accordance with
provisions laid down in duty performance
manual;

14/ shows indolence in various ways in order not to
carry out his military duty or terminates service
before completing his contract of service;

15/ fails to observe or contravenes safety measures
issued by the Ministry or that need be followed
as per the practice of the profession requires.
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16/ contravenes military residential camp directives
of the Ministry;
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17/ fires bullet without authorization or at
unnecessary time or place;

18/ contravenes directives or rules that he needs to
observe in a military camp, military residential
camp, military offices and such other places or
disregards orders given to him by a military
disciplinary officer;

19/ commits for the third time a simple disciplinary
offense having been punished twice for simple
disciplinary offenses in one year;

20/ fails to fulfill military discipline;

21/ gambles or is found at places of gambling; uses
or traffics drugs or is found in possession of
drugs;

22/ gets intoxicated habitually or hinders work,
causes disorder or turmoil at the work place or
in residential quarters;

23/ gives without authorization statements to the
mass media regarding the Ministry or on such
other matters that does not concern him;

24/ discloses or passes over to another person a
secret that he knew in the course of carrying out
his duty or makes such secret to be known by
any means or fails to do the necessary care to
prevent such secret from being disclosed;

25/ fails to carry out what is proper to prevent his
comrades, public officials and the economic
and social institutions of the nation from
danger;

26/ fails to carry out his job in accordance with
directives given to him, job description, or
work procedure; or where damage results in
due to such failure;

27/ fails to discharged his responsibility when
serving the defense  forces, through
discriminates among members of the defense
forces; or causes damage to the life and health
of members;
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28/

29/

30/

31/

32/

33/

34/

35/

36/

fails to carry out duty or task given to him from
the Ministry or in connection with
governmental duty or expresses his
disobedience or objection to the order or
directive either wverbally, action, sign, or
silence;

hides, destroys, cancels, changes its contents,
enters into it incorrect data or gives to a wrong
person a personal file or evidence that he takes
delivery of or is preserved properly when being
responsible for organizing or keeping personal
files of members of the defense forces;

fails to give to a person terminating contract of
service with the Ministry a written clearance
bearing a seal and signature or gives clearance
without ascertaining that he has made delivery
of the property, money or weapon that he needs
to make delivery or denies clearance unjustly
when serving as commander of the defense
forces or administrative head or staff;

acts contrary to the provisions of the directives
in matters relating to promotion, education,
training, assignment, transfer, recruitment and
such other similar matters;

fails to execute in time the penalty that he needs
to execute on a member sentenced to rigorus
disciplinary penalty;

abuses his authority to assign or transfer other
members of the defense forces assigns or
transfers with intent to benefit or harm another
or makes another suffer by failing to assign on
time;

assigns or transfers members without having
the authority to effect assignment or transfer or
makes such other members suffer;

abuses his authority or power and gives or
causes to be given to members of the defense
forces or other persons improper benefits or
prevents them from getting benefits due to them
or takes to himself improper benefits;

without having an authority or power, gives or
causes to be given to other persons improper
benefits or prevents them to get benefits due to
them or takes to himself improper
benefits;
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37/

38/

39/

40/

41/

42/

43/

44/

45/

46/

47/

48/

mistreats, insults, undermines or looks down
upon, abuses, menances or threatens persons in
a manner that undermines the relationship of
the defense forces with the community;

unwilling to effect the appropriate payment for
the services rendered to him or for goods he
bought or makes the creditor suffer or borrows
irresponsibly over and beyond his means of
repayment;

beats, verbally abuses or assaults any person;

commits theft, causes brawl or quarrel, or such
other immoral acts in a military residential
camp or fails to correct or control members of
his family who commit such acts;

commits an inappropriate act or an act of bad
exemplary either by himself or by his family or
persons brought in to the camp by him;

commits an act at any place that is

contradictory to public moral;

commits acts of deceit or fraud or gives a false
promise;

causes harm on member of the defense force or
on a customer with vengeance;

engages in or spreading rumor or gossip that
creates dissension or mistrust among members
of the defense forces or their families or other
persons; or creates or attempts to create
confusion among members of the defense
forces;

fails to properly use, wastes negligently or
intentionally, damages, sells, lends or
inappropriately transfers to another the property
given/entrusted to him in connection with his
duty;

destroys, damages, squanders, wastes, lends or
transfers to another the property or money of
the Ministry by acting outside the scope of his
authority;

uses for himself or causes others not deserving
to use property given to him for work or as a
result of being a soldier;
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49/

50/

51/

52/

53/

54/

55/

56/

57/

58/

takes the property of another without prior
authorization or fails to return it on time or
returns it damaged due to defect in handling or
fails to pay the proper compensation;

commits petty theft or petty breach of trust;

loads on a vehicle of the Ministry a person or
goods prohibited to be loaded or cooperates
with anyone who so carries;

carries or causes to be carried, traffics,
transports contraband goods by a military or
civilian vehicle or any other means of transport,
or cooperates with others in any other way in
such activity:

contravenes the traffic rules acting as a driver
of the Ministry;

disrespects or is disobedient to carry out orders
given to him by a military traffic officer in
accordance with the traffic rules, when acting
as a driver of the Ministry;

fails to report forthwith, the traffic accident
caused to the vehicle of the Ministry, to his
superior, the vehicle administration of the
Ministry, or insurance unit of the Ministry;

fails to inform forthwith to the legal section or
department of the Ministry whether or not the
damaged vehicle has insurance coverage, name
and address of the driver and such other
relevant information, when working in vehicle
administration or insurance unit of the Ministry,
or head or worker of the fleet management or of
the unit using the wvehicle injured by traffic
accident;

shows or demonstrates recklessness on the duty
of security, sleeps, leaves his place of guard or
commits any omission contrary to the operation
or duty of guarding security, when given a
guarding duty;

ill-treats/abuses or makes suffer any member of
the defense forces, civil servant/personnel or
client/stranger who goes in or comes out of a
military residential camp or office, when
serving as security officer on duty or head of a
security unit;
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59/

60/

61/

62/

63/

64/

65/

66/

67/

68/

69/

70/

disrupts security works contrary to security
operations in place;

is found at a place or time forbidden for
purposes of safety and security;

publishes or causes to be published,
disseminates or shares through social websites
or print media or any electronic means a
writing/works, sign, picture that preaches or
encourages disorder, hatred, war, conflict;

encourages or introduces or states or shows his
support or appreciation on any electronic
media for a force labeled an enemy or a
terrorist

holds, wears, removes from the place it is
lawfully affixed or hangs over, burns, tears or
destroys a poster or an emblem of a candidate
of a political party;

is involved in smear campaigning, insulting, or
disrespecting the Ministry or the leaders ship or
its members;

campaigns in support or opposition of a
political party by way of speech, in writing,
poster or such other means among the members
of the defense forces or the civilian;

preaches or teaches his religion in the military
camp, fortress, office, residential camp or such
other places;

fails to report malpractices when he is well
aware of the wrong doings against the interests
of the Ministry;

whistle blows falsely with intent to hurt another
person or to procure benefit for himself;

commits menance undue influence,
discrimnaton, suffer, disrespect, mistreat or
dismissal from work on a person who provids
information relating to unethical activities of
individuals and corruption which observe in the
Ministry;

inflicts or attempts to inflict harm to himself or
attempts to commit suicide by any means;
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71/ contravenes rules or directives of safety and
hazard preventive measures puts himself in
situations where he couldn’t exercise control
over his body or mind;

72/ contravenes the duties and prohibitions
mentioned in this Regulation and commits
other offences similar to this Article provision.

73/ The following rigorus disciplinary offenses
shall entail stripping of a rank:

a) desertion;
b) intentional weakening of the army/
defense forces;
c) creating disorder among the armed forces;
d) negligently inflicting heavy damage on
the public or the defense forces.
PART NINE
INVESTIGATION OF DISCIPLINARY
QOFFENCES
73.Establishment of Disciplinary Offence
1/ Adisciplinary offence investigation committee
that investigates into rigorus disciplinary

offenses and makes recommendations shall be
established at a company, regiment or other
military units of equivalent level.

The total number of members of the committee
shall be five of whom three shall be permanent
and the others shall be on the waiting list; and
their term of service shall be for two years.

2/

3/ Without prejudice to the provisions of sub-
articles (1) and (2) of this Article, an ad hoc
disciplinary investigation committee shall be
established at military units higher in level than
a regiment, as the case may be.

The members of the investigation committee
shall be chosen by the unit or members of the
military unit in general; and they shall be known
for their good conduct and respect of discipline
and accountable to the organ that elected them.

4/

5/ Where a member of the committee fails to carry
out effectively the responsibility bestowed upon
him, he shall be removed and replaced by
another through election.

Where grave disciplinary offense is committed
the commander of the relevant military unit shall
refer the case in writing to the disciplinary

investigation committee of the military unit.

6/
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7/ A member of the committee with a dissenting
opinion or vote shall state such dissenting
opinion in the investigation report of the
committee.
The leadership of the military unit or unit shall
decide by vote the penalty to be inflicted taking
into account the penalty set out for each offense
in this Regulation, by considering the
extenuating and aggravating circumstances.
There shall be a quorum where three members
are present at a meeting.
10/The recommendations of the committee shall be
passed by a majority vote of those present at the
meeting, in case of a tie, the chairperson shall
have a casting vote.
74.Charages
1/ A disciplinary charge shall be signed by the
commander or official of the concerned
military office/unit and bear the seal of such
military office/unit and contain the following:

8/

9/

a) the name of the accused,;

b) particulars of the offense;

¢) the time and place the offense materialized,;
d) the provisions of the law contravened; and
e) the list of evidences.

2/ Where a member is charged with more than one
offense, each count shall be described
separately in accordance with sub-article 1(b)
to (e) of this Article.

75.Amendment of Charge

1/ Where it is discovered that a disciplinary
charge contains essential errors or omissions
regarding the particulars of the offense, it may
be amended at any time before submitting a
recommendation thereon.

2/ The commander or official of the concerned
military office/unit may amend a disciplinary
charge pursuant to sub-article (1) of this Article
on its own initiative or upon the request of the
disciplinary committee.

76.Discontinuance of Charge
Where the service of an accused member of the
defense forces is terminated on any ground, the
hearing of the charge shall be discontinued.
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77.Service of Charge

1/ The disciplinary committee shall cause the
charge filled as per the annex in this
regulation, to be served on the accused member
together with copies of evidence attached
therewith and summon him to appear with his
statement of defense.

The summons shall indicate the place, date and
time of the hearing and shall be served on the
accused at least ten days before the date of the
hearing.

2/

3/ Where the charge could not be served because
the whereabouts of the accused is unknown or
he is unwilling to receive it, the summons shall
be posted on the notice board of the concerned
military office/unit or at a conspicuous place of

the member’s unit for 10 days.

78.Preliminary Objection
1/ An accused who has been served with a charge
in accordance with Article 74 of this Regulation
may raise objection to the hearing of the charge
on the ground that

a) it has been barred by limitation in
accordance with this Regulation; or

b) the alleged misconduct could not result in
prosecution for disciplinary offense; or

¢) a decision has previously been given on the

same charge.

2/ The disciplinary committee shall:

a) submit recommendation on the dismissal
of the charge to the commander or official
of the concerned military unit where it
upholds the objection; or

b) order the accused to submit his statement
of defense where it dismisses the objection.

79.Statement of Defense

1/ Where an accused member of the defense
forces admits or denies a disciplinary charge,
he shall do so in writing (following the format
in annex 2 of this Regulation) by specific
admission or denial of every element of the
alleged offense.

2/ Any statement of defense shall be signed by the
accused and shall contain the following:
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a) the response given to every alleged fact or
offense in the charge; and

b) the list of evidence and witnesses that the
accused wants to be seen and heard for his
defense.

3/ The accused shall annex to his statement of
defense copies of documentary evidence in his
possession and indicate the custodians of those
documents not in his possession for them to be
produced by order of the disciplinary
committee.

80.Admission or Denial of Charge

1/ Where the accused admits the charge, the
disciplinary committee shall, unless it finds it
necessary to make further investigations,
examine the charge and the statements of the
accused and thereby give its recommendation.

2/ Where the accused denies the charge, the
disciplinary committee shall investigate the
charge by hearing testimony of witnesses and
examining the documentary evidence of both
parties.

81.Production of Evidence

The disciplinary committee shall request the
concerned body to produce copies of documentary
evidence demanded by the accused.

82.Summoning of Witnesses

1/ The disciplinary committee shall summon the
witnesses of both parties to give their
testimonies.

2/ Witnesses required to testify on the same or
related issues shall be summoned to appear at
the same time and be heard in turns.

3/ The disciplinary committee may on its own
motion call any additional witness where it
deems it necessary.

83.Hearing of witnesses
1/ The disciplinary committee shall examine

witnesses in the presence of the accused and the
commander, or official, or his representative.

2/ Notwithstanding the provisions of sub-article
(2) of this Article:

a) prosecution witnesses may be heard in the
absence of the accused where the accused
fails to appear while being informed of the
date of the hearing; or
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b) defense witnesses may be heard in the
absence of the commander or official of the
concerned military unit/ office where the
commander or official fails to appear while
being informed of the date of the hearing.

3/ The disciplinary committee shall record the
testimony of the witness in a form of verbatim,
when he responds to questions related to the
charge, as what he has personally seen, heard or
observed.

4/ Notwithstanding the provisions of sub-article
(3) of this Article, the party that called the
witness may ask further questions and demand
the additional testimony to be recorded.

5/ Prosecution witnesses may be cross examined
by the accused, the defense witnesses may be
cross examined by commander or his
representative respectively, and those additional
witnesses called by the disciplinary committee
may be cross-examined by both parties.

6/ Questions raises in the form of cross-
examination shall tend to clarify to the
disciplinary committee what is not correct in
the answers given in the examination-in-chief.

84.Einal opinion of the Accused

Prior to the conclusion of the inquiry, the

disciplinary committee shall give the accused an

opportunity to express his final opinion.

85.Report on an Inguiry

1/ The disciplinary committee, after the
conclusion of the inquiry, within not more than
15 days, shall submit the findings and its
recommendation to the commander or official
of the concerned military office

2/ If the findings of the inquiry proves the
accused guilty, the recommendation of the

disciplinary committee shall indicate the
penalty to be imposed.
3/ The recommendation of the disciplinary

committee with regards to penalty shall take
into consideration:

a) the gravity of the offense and the
circumstances under which it was
committed;

b) the commendable ethical conduct and
accomplishment of the accused manifested
in his past performances; and
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c) the past disciplinary records of the

accused.

4/ Where the accused is found not guilty at the
conclusion of the inquiry, he shall be provided
with a letter evidencing his acquittal.

86.Decision of the Commandant

1/ The commander or official of the concerned
military unit, upon examining the report
submitted under Article 85 of this Regulation
may:

a) approve the recommendation of the
disciplinary committee; or

b)  request the higher authority to approve, if
it’s beyond the scope of his authority; or

c) decide otherwise or give a differing
opinion; or order the committee to further
investigate the charge, if he has good
reasons.

2/ A commander of the concerned military
office or unit who received the
recommendation  of the  disciplinary
committee shall have the duty to give
decision in not more than 10 days.

3/ Where a commander of the concerned
military office or unit who received the
recommendation of the disciplinary
committee has no authority, he shall have
the duty to refer same to the concerned
higher authority together with his opinion
within five days of receipt of the
recommendation.

87.Responsibilities of the Disciplinary committee

1/ The disciplinary committee in the course of
investigating a charge shall have the following
duties and responsibilities:

a) to ascertain the identity,
responsibility of the accused,;

rank and

b) to read the charge to the accused;

c) ask the accused if he has a preliminary
objection to the charge;

d) rule on the objection, if the accused has
raised an objection;

e) ask the accused if he admits or denies the
charge and record it in the manner he states
the admission or denial;



%

bofiletn 16T DM RTC EE CLONL AL 43 QX 9.9

Federal Negarit Gazette No 65 6™

May, 2016 page 9043

oo

&) 8¢ AL 716 9°Canid- L4
hANé.A7, harT NeC Thad a7 Povy
A7V oAy PovQm-l:

) At had? Phe A7LPT Al Aahie
PO LLINNANTT “INEEPT AP CA
OLI° RT19P077 P74

) A rancE? P ree A79.med:
+0A0 P AEF PeE ATLmEeP AN
U-° At Lol PP ATLLPCA

PavqiP Lt

+) +han LT PONCT  PST TP
A72.meP:  han eoada¥ e
A7%meP:  than &9 ped

ATLMLeP Povqp Lt

) Thdas &1V aam T ANd.Al, avnie
AJPo- (775 w-9° L1 ehAn9° Uy
e-+ha'd °ancT7 e e PoompPd:

) TARAT TV AovOm T ANd.A, avnie
AJPo-  NTFo-9° A TR
IPANCT mCA ool ¢

F) AN 1S AP0 PATo7 PO
TNNEEPT PN CovanllFE

1) PALTSISTT PONC PN Covav NG
Pavaol]’}:

7 AN AT AT AANET NAESE T4

Uz Pooenld FNUNC RTLPRCTH
CangPL:::
AM¢ bt NS OFaaT ePLn-T7
PAm-§ PaYe: TNLE P erPNaAN+S

LATPONANTT 70T 0710661 o-Aso-
Pt AlANTT M Novpdh AnAG- P4
0 LYI° PEEF ALLAY® helA avly° Loy P
AL LLCAA:: Pm-A%: VANT U-Ak9® -Theéhe
19T QA0 BIAIA:

AMé hto- HFNANT PETE PT D17 o0
Py Aov@O7 A AT Al PPt

TPALT N8 PRI ATS.ePCN
LUPLATPA::
hAMe hoyto- Pa)yy ney.oop-t

P ePCNw Pk AN (HY LN ATPE
MEE)  elrovdbil 17 07047 ehi-t
a7 LYCOTA::

aANé hto- PPNt oAz vAN o0
Papt: eHEAMNTT Cah? €790 mPO onig
LPCNIA

PAMe hOto- PV 1L+ oY
PE NICCYI°L LG IC (AN T APLH
ANAow G PPCAOA::

2/

3/

4/

5/

6/

f) give decision if the accused admits to the
charge, where it does not need to
investigate the case further;

g) to order the prosecutor to produce his
evidence where the accused denies the
charge;

h) let the prosecution to make an examination
in chief of his witnesses and the accused to
cross examine them; and the prosecution to
re-examine them;

i) let the accused to make an examination in
chief of his witnesses and the prosecution
to cross examine them; and the accused re-
examine them;

j) to interrogate at any time the witnesses of
both parties when it deems it necessary for
rendering justice;

k) to summon and hear at any time additional
witnesses when it deems it necessary for
rendering justice;

) to accept and weigh relevant and
admissible documentary evidence;

m) to record and weigh testimony of each
witness;

n) let the prosecution and the accused to utter
a final statement about the law and the

facts;

The investigation committee shall reach a
decision whether the accused is guilty or not by
examining the validity of testimonies and
documentary evidence of both parties and
reasons thereof and by stating the law it has
based its decision on. It shall declare its
recommendation in the presence of both parties.

If the investigation committee finds the accused
guilty it shall allow both parties to state their
extenuating and aggravating circumstances that
they may have.

The recommendation that the committee
submits regarding penalty shall consider the
grounds specified under Article 85(3) of this
Regulation.

The investigation committee shall state the
relevant provision of the law applied to
recommend the penalty.

The investigation committee shall submit to the
commander or official with the inquiry report a
copy of the investigation file.
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a)

88.Appeal

1/ A member of the defense forces against whom
a disciplinary penalty is imposed may appeal
within 15 days from the day when he is told or
has taken delivery of the decision.

The superior commander or official to whom an
appeal is made shall give decision within 15
days of such appeal.

An appeal may be lodged to the commander or
official higher in level than the commander or
official who gave the decision. In case the
appellant is not satisfied with the decision of
the appellate leadership, he may lodge second
appeal to the commander or official higher in
level than the commander or official who
received and gave the decision on the first
appeal.

An officer up to the rank of lieutenant colonel
or colonel may take his appeal up to the Chief
of the General Staff of the Defense Forces.

2/

3/

4/

5/ If the disciplinary penalty is dismissal, the
execution of the penalty shall be stayed until
the appeal is decided.

6/ Notwithstanding the provisions of sub-article
(3) of this Article, a decision by the Chief of the
General Staff of the Armed Forces on any
administrative grievance or disciplinary penalty
brought on appeal shall be final.

89.Peri f Limitation

1/ A charge not brought within one month from the
day a disciplinary offense is committed or is
known to have been committed shall be barred
by period of limitation.

2/ Any disciplinary penalty shall be barred by
period of limitation if not executed within one
month from the day it is imposed. If however it
is impossible to execute forthwith penalties such
as delaying promotion in rank or step if not
executed within one month from the day it
should have been executed it shall be barred by
period of limitation.

90.Record

1/ A disciplinary penalty imposed on any member
of the defense forces shall remain on record and
be invoked against him:

a) for one year from the day it is imposed, if it
is a simple disciplinary penalty;

b) for three years from the day it is imposed, if
it is rigorus disciplinary penalty;
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2/ Any member of the defense forces who has
completed the limitation period specified under
sub-article (1) of this Article shall have the
right to request that the record be removed from
his personal file.

PART TEN

RIEVANCE SUMISSION PROCEDURE

91.Right to Submit Grievance

1/ Where any member of the defense forces feels
that his rights are encroached upon /violated or
that he shall have the right to request the
concerned commander to examine his grievance
and give solution

2/ Without prejudice to the generality of the
provisions of sub-article (1) of this Article any
member of the defense forces having grievance
on:

a) interpretation or application of laws and
directives;

b) observance of rights and benefits;

c) assignment, various selection/ recruitment
and granting of rank;

d) undue influence by commanders;

shall have the right to lodge his grievance.

92.Establishment of a Grievance handling

Committee

1/ A permanent grievance handling committee
shall be established at a regiment and military
units of equivalent or higher level.

2/ The number of members of the committee shall
be five and shall be chosen to serve for two
years.

3/ The committee shall elect chairperson and a
secretary among themselves.

4/ There shall be a quorum where three members
of the committee are present at a meeting.

5/ Decisions of the committee shall be passed by a
majority vote of those members present at the
meeting; and in case of a tie the chairperson
shall have a casting vote.

93.Application of grievance

1/ Any member of the defense forces having
grievance may submit his grievance application
to the grievance hearing committee of his
military unit.
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2/

The grievance application shall contain the
following:

a)

the name and identification number of the
applicant;

b)
c)
d)
e)
f)
9)

appellation of the position;

name of his immediate superior;
cause of his grievance;
supporting evidence, if any;

the relief the applicant is seeking;

date and signature.

94.Time limit for submission of Grievance

1

2/

Any member of the defense forces having
grievance may submit his grievance application
within 10 days from the day when he discussed
same with his immediate superior or the
concerned official and if no acceptable solution
comes out from such discussion.

Where the member due to force majeure
couldn’t submit his grievance application within
the time limit specified under sub-article (1) of
this Article, he may submit his application
within 10 working days from the date of
cessation of the force majeure,

95.1nvestigation of grievance

1/

2/

The grievance handling committee of a military
unit upon receipt of an application of grievance
shall accept and register it after verifying that it
meets the particulars provided under Article 93
2).

The grievance handling committee shall examine
the grievance submitted to it by:

a) examining the grievance application and
the relevant evidence;

b) discussing with the applicant and his
immediate superior;

¢) considering the relevant laws, regulations,

directives and practices.

3/ The committee shall submit a report containing

the result of the investigation and
recommendation to the head of the unit in not
more than 15 days at the latest from the day
when the application is lodged.



o7 o o i
% .o b8l 12T DR hTC EE CLPNS BT 47 BAE 990

9047

Federal Negarit Gazette No 656" May, 2016 page

3Z. Pw-A% hAwag
8/ PhGA. PNAL DAL L9 oha PPEI A9,

0t CTCT NG T 5T AANAmM LB

o0

V) eholtm7 P VAN “108P 0 L9° NE
N7 et A Lo- PAP @A oeAm-l:
o L9

Q) holbo- R80T ARG ATN.00l90C
AN LTAA =

¢ PrTama: @As AAADYE 1AV0F AT%LCND-
LLLEIN::

)

L2t 0LI° PPl hé.JT aoCy
s/ NU-a‘t PwiPt AMAT oo 297.4.mC
A0+ @L9° Vst NU-a-k9°  ANAT
@ LLC 0974.0 LUPTA::

O]
~

AQoo00-E  (U-A-E9° ANAT oL AdD
hAaFA 1a0TE PP A0S PweP T AOA
NovgpaooC (oL LA  A794.7- LLRLIA::
USY° T94 Q1Y A200 PT84 S W17
52 AhGA. PCO PATA. AQAT (1°7.LRCHT
Q91 AAVT RTLeTT LLLIA::

PAd.mlém Adao)NO0T @LI° VT G PO
awrr o9 A ol9° 704 AL 45T
ALCH WP R78114 e 12.0.TA7 0 L9°
NO7EA P92 LUPTA::

AEA hrrd Wi
AL AR £792PF

. 149725 QA LT LT T

PHOZ? L7770 L7792 PoLPLT “TiIGFo-9° L7

aavld LI PANGC AL (Y L7710

N-GL T F4T AL L9901 hLT4m-9°::
4b.avavd P PNt ONANG

00kS ALY L0 AE909° 9148 avavd @ PG

ALON LTAAN::

£.270 77050+ 11

LY L7 bl 17261 IHM J~H° honT
+7 PI°C P0ST LUPTA::

Inl
b o

A4.0 AN “2.010.9f RE 7 [E0E 9.9°

DLATIC LI LANT
PATPEL bllAP L2.TNE0PP LTAAR
aPAL “LL0TC

96.Rendering of judgment
1/ The head of the military unit or his

representative may, within 10 days upon receipt
of the report of the grievance committee shall:

a) approve the recommendation of the
committee; or give a different decision, or

b) order the committee to review its decision
2/

The decision shall be given to the applicant in
writing.

97 Principle of Confli luti

1/ Any conflict or disagreement that may arise
between two members of the defense forces
shall be resolved through discussion of the
members concerned.

In case where they fail to reach at an agreement
or solve the problem, another third member of
the defense forces who is considered to be
neutral shall be invited to intervene and mediate
them, if, however, the problem is not yet
resolved the case shall be brought to the unit
and resolved through an evaluation and
participation of the members of the unit.

2/

3/ In case where the nature of conflict or
disagreement is serious or grave or it has
resulted in bodily injury or damage on property,
it shall be taken as either disciplinary or

criminal case, as it may be appropriate.

PART ELEVEN

MISCELLANE PROVISION

98.1napplicable laws
No Regulation, directives or practices may, in so far

as it is inconsistent with this Regulation, be
applicable with respect to matters covered under this
Regulation.
99.Directives
The Ministry may issue directives necessary for the
implementation of this Regulation.

100.Effective date

This Regulation shall enter into force on the date of
its publication in the Federal Negarit Gazette.

Addis Ababa this 6% day of May, 2016
HAILEMARIAM DESALEGN

PRIME MINISTER OF THE FEDERAL
DEMOCRATIC REPUBLIC OF ETHIOPIA
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