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REGULATION NO. 502/2022

JTHE FEDERAL DEMOCRATIC REPUBLIC OF
ETHIOPIA COUNCIL OF MINISTERS REGULATION
JO DETERMINE THE POWERS, DUTIES AND
ORGANIZATION OF THE FEDERAL CIVIL
SERVICE COMMISSION

This Regulation is issued by the Council of

Ministers in accordance with Article 42 Sub
Article (2) of the Definition of Powers and
Duties of the Executive Organs of the Federal
Democratic Republic of Ethiopia Proclamation
No0.1263/2021.
1. Short Title
This Regulation may be cited as “The
Definition of the Organization, Power,
Duties and Organization of the Federal Civil
Service Commission  Regulation  No.
502/2022”.
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2. Definition

In this Regulation unless the context requires

otherwise: -

1/ “Commission” means the Federal Civil
Service Commission established by Article
42 (2) of the Definition of Powers and
Duties of the Executive Organs of the
Federal Democratic Republic of Ethiopia
proclamation Number 1263/2021;

2/ “Commissioner or Deputy Commissioner”
means the Head or Deputy Head of the
Federal Civil Service Commission;

3/"Civil Service" means a system that includes
the civil servants and government offices
mentioned under Article 2 (1) and (3) of the
Federal Civil Servants Proclamation No.
1064/2017 ;

4/ The Definitions provided for in Article 2 of
the Federal Civil Servants Proclamation
N0.1064/ 2017 shall be applicable to this

Regulation.

3. Qbjectives

The Commission has the following objectives:
1/ Formulate the human resources
management and civil service policies,
strategies and laws to the executive
institutions of the federal Government

and cause to implement same up on
approval, monitor, support and inspect

their implementation;
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2/

3/

4. Power
The Commission shall

Establish and modernize the systems and
structural capabilities that will enhance
the effectiveness and efficiency of the
executive institutions of the Federal
Government, and monitor and support
their implementation;

Provide integrated capacity building

support to Federal Executive Institutions.

nd Duti

have the following

Powers and Duties:

1/

2/

3/

4/

5/

Generate policies, strategies and laws

that will continually ensure the
competence and effectiveness of the
Federal Civil Service human resources;
Prepare detailed plans that will ensure
the competence and effectiveness of the
human resource for its implementation
in line with national development
direction and implement them upon
approval by the relevant body;
Formulate policies and strategies to
ensure diversity and inclusion in the
civil service as well as monitor and
support their effectiveness;

Generate research-based reform policy
proposals for efficient and effective

institution building;

Consult with key stakeholders on policy
ideas, and once the policy is approved,
to provide the necessary technical

support for its implementation;
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6/

7/

8/

9/

10/

11/

Formulate a policy to improve and
modernize the efficiency and
accessibility of service delivery of
Federal Government Institutions;
support  functionality:  evaluate its
implementation and take corrective
actions;

Establish a service delivery grievance
handling system in Federal Government
Institutions; ensure effective
implementation and  provide the
necessary support during the
implementation process;

Take measures to step by step transform
delivery of government services and
human resource management into
electronic governance system through
consultation with key stakeholders and

monitor its performance;

Establish standard and system to create a
conducive working environment in
Federal Government Institutions,
provide necessary support for its
implementation; evaluate its
performance and take corrective
measures;

Establish a system for building effective
working culture and values for effective
Federal Civil Service employees;
evaluate its effectiveness and take
corrective measures;

Examine the validity and relevance of
organizational studies submitted by
Federal Government Institutions and
makes decisions; support and inspect the

implementation of the decision;
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12/ Establish a civil service competency

assessment and certification organization
and system and  monitor its
implementation;

Ensure the deployment of the Federal
Civil Service employees shall be based
on competency;

Periodically study and submit to the
Government a payment system that
attract and retain competent
professionals to Federal Government
Institutions, and when approved, monitor

and inspect its implementation;

15/ Establish an incentive system based on

competency and performance result in
the civil service; provide the necessary
support for its implementation, evaluate
its effectiveness and take corrective

measures;

16/ Establish best performance award system

and Directives based on performance
result for civil service institutions and
employees and monitor its

implementation;

17/Develop a  strategic  performance

management framework and implement
it in the Federal Government Institutions,
provide the necessary support for its
implementation and evaluate and inspect
its effectiveness;

Provide the necessary support for the
proper implementation of Federal Civil
Servants policies and laws and inspect

and monitor its implementation;
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19/ Ensure the consistent and modern

implementation of the Civil Service

Human Resource Management
Information System and serve as a
central source of information;

20/ Decide on requests for authorization of
retention of Federal civil service

employees in service beyond retirement

age as per the relevant laws;

21/ Give final decisions on the issue of fact on

appeals of Federal civil service
employees on the basis of civil service
laws;

22/ Formulate and deploy additional working
procedures that improve the service

delivery of the Administrative Court;

ensure its effectiveness, and provide the

necessary support in the implementation

process;

23/ Organize Diaspora Ethiopians and
Volunteers who wish to serve their
country with a high level of experience in
government work in consultation with
relevant stakeholders and establish a
system in which they can make a positive

contribution;

24/ Serve as a Government Adviser in the

civil service human resource

management, institutional organization
and service delivery;

25/ Exercise any other Powers and Functions
vested on it by this Regulation or any

other law.
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5. Oraganization of the Commission
The Commission shall have:

1/ A Commissioner;

2/ Deputy Commissioners as necessary; and

3/ The necessary staff.

6. Powers and Duties of the Commissioner
The Commissioner shall have the following
Powers and Duties;

1/ Shall be the chief Executive Officer of the
commission and shall direct and administer
the activities of the commission,

2/ Without limiting the generality of Sub-
Article (1) of this article, the commissioner
shall:

a) Exercise the Powers and Duties of the
commission stated under Article (4) of
this Regulation;

b) Hire and administer employees of the
commission in accordance with the

Federal Civil Service Laws;

¢) Prepare the work program and budget of
the commission is implemented same
upon the approval by the government;

d) Effect payments in accordance with the
approved budget of budget of the
commission in accordance with the
finance law ;

e) Represent the commission in all its

dealings with third parties;

f) Prepare and submit performance and

financial reports to all concerned bodies.



% .lbﬁﬁi"“lz-‘

L& SRl TIET DM RPC KD w1 BE 7 ENLTO 990

Federal Negarit Gazette No. 24 6t April, 2022 ....page 11435

i/ herarse abherr PAPET 0NL.A1
amT WoAMIS N4 (héA A9°hTA
hLNICT AT AhOLNr ANCT DALPT
No-nAGT AT LFAA=

e e

Z. ehtA he1C »AM35 A920C
Rt byt oot 2AMTS AT

LGN

&/ eherNr7  ACT NP L: 0TGPl
owgeidl: A N°MNAHANC b2 T947
LLANE

€ e 077e5COt L Mherds- (a4
U3 ot MQTPC Chiov Lol e
Lam °RtA heLNTC aher 0% P HOAmT7
&2 PhTo-GA: e PhTA
W 0IC T O tevda e, AN Pfov- P
herka b e E oo her 14 W57
aCm AODA LTAA:

P/ 9°htA berlirse 0hertvs  taeto-
PULAMAT ANCT 0T POTO-GA =

I 220M7 o-hAS Ndeam T
PANLA ACHh  ANTFSRCT PAMGS
oM ALl hNdAL TS AY (Y
L0 Ah i eFAmo7 AAMTTS BALYT
Ndofeé-A ALA  ACN (| S
No-AAGT A LATAAG LTAA:=

ao\\4 ¢

3/ The commissioner may delegate part of
his

Commissioner and other officers and

Powers and Duties to Deputy

employees of the commission to the

extent necessary for the efficient

performance of the activities of the

commission.
7. Powers and Duties of the Deputy
Commissioner
The Deputy Commissioner shall have the

following Powers and Duties;

1/ Assists the Commissioner in planning,
organizing, directing and coordinating the
activities of the Commission;

2/ In the absence of the Commissioner,
unless otherwise decided by other case, the
senior Deputy Commissioner shall perform
the duties assigned to the Commissioner;
However, if the Deputy Commissioners are
appointed at the same time, the
Commissioner may assign one of the
Deputy Commissioners to represent him;

3/ The Deputy Commissioner shall perform
such other functions as may be assigned to

him by the Commissioner.

8. Delegation of Power

The commission may delegate, where
necessary the powers and duties of the
commission to the Federal Civil service

institutions in order to make the administration

of the civil service more efficient and effective.
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9. The Power to issue Directives
The Commission may issue directives for the

proper implementation of this Regulation.

10. Budget

The budget of the commission shall be allocated

by the Government.

11. Books of Accounts

1/The commission shall keep complete and

accurate books of accounts;

2/The books of accounts and financial
documents of the commission shall be
audited annually by the auditor general or

by auditors designated by him.

12. Effective Date
This Regulation shall enter in to force on the
date of publication in the Federal Negarit

Gazettee.

Done at Addis Ababa, on this 6" Day of
April, of 2022

ABIY AHMED (Dr.)
PRIME MINISTER OF THE FEDERAL

DEMOCRATIC REPUBLIC OF ETHIOPIA



