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ADDIS ABABA
ehi0vhe-nli? HCE NV CHALR NALCA  AhATT P7L.eATeS NHALR  ov-@
PAAMTS Phovd-C avdet PAT@ ao-@+%F7 PULAAT AT NUIC ONT oo+
AL POILTA O TI°VCT oo T AS Phovd-C NPT nsbt Aavao-At P@-5 UIC
RIF7 +TC 071061 04L19° Ao+ TS avat Athh, A 4CXERET N7INTANG
CENTAR N77C 7W15%.4.MC AT1LL7 WDbAL, oot
WHEREAS: The construction sector by its nature involves various stakeholders
like technical and managerial professionals with knowledge and skills of local and
expatraite expertise; in some of the professional fields inorder to fill the leadership
gaps, it deemed necessary to hire foreign citizen for knowledge, skill and

technology transfer to local national;

Phinihsniz HCS ANAG: A0éC P120m haoP'r a79C hr2é- 4.2 6k, hhd
VIP 2L CHOANTF@ PO A1C WIT N HLPLAT® P74 ooODTS £CEFT @O0 T
h1G CYTT ThA@ APOS o7 148 hOlooAhdTa- ahAT IC Moo aNCs
NoodSe+ M@ 2HTAG ETTC 2.0 ¢+mShé Phand-C #2C% 1+ aolC T
2A0TTES AmPRYE 1047 AhdAL P Moo Tk

WHEREAS: The construction sector is exposed to various kinds of corruption. In
order to follow up an expatriate excuting the given filed of work within hired
organization and with a given legal framework; it deemed necessary to create
strengthened follow up system with a concemed body to poster clearity and

accountability;
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Pl ARG NIRRT TLLVEC POLTES “TUNGR 158 TLLNEC NAPE £TC
1156/2011 a%b0 171 (1) (W) avwid AR WIC WIT €226 42 POLATOTTG
U AONG FRTA OB GBaBEL | 1R 8(1) MLITIO oWl M ACRPRLT

AGLT PUIGTFA DA AN WA@- Pao 32T oo/t PHOm PRG 99401,
OLI° L6 A4 ARPE QD@ Awlim TIPLAN ATEGANT NaeLF1T TLLNEC
aoNee ok NEPL AR A AD-F WIC WIT 0276 4P haohmT PoLMPr@-)

WHEREAS: The ministry of labour and social affairs based on proclamation
number 1156/2019 arcticle 171 (1) (e) and amended directive for work permit of
Foreign citizens’ article 8(1) jobs which can not be covered by Ethiopian citizens’
needs written approval or recommendation letter for expatraite. Therefore, ministry
of urban development and construction inorder to set a system for provision a

required recommendation letter releases the following directive:

AFRA AT
PART ONE
MmPAA
GENERAL
1. A%PC Coh
Short Title

LY aoanld ¢ NhHVEGATT HCE  ATL071% A WIC WIT e b9
AN PLIF LS PULATOT? U Agv@N? @M avavdf $TC 29/2012”
A Amen STAAN::

Nh0HEATT HCR A< A1C WIT P26 498 CHONC 2040 PULATNTT U Aco@nT POM avavl TR 3



This directicve can be named: Directive to Provide Recommendation Letter to

Grant Work Permit for Foreign Citizen in Construction Sector Number 29/2020

2. TC37%

Definition

LN A70N AA FCA’D L7LAM@- AT N0 HPC HY gvanld @-0T:-

In this directive unless the context otherwise requires:

1)

2)

3)

4)

5)

6)

“Awd” TN MawLS WeE 182 APE RTC 1156/2011 ATPA 2(1) LAm-
TCTH9° BTLPAN::

“Employer” means defined as in an employer and labour affairs proclamation
number 1156/2019 article 2(1)

“CNEC TN Pkl AT1ES DT CLLNEC 1o

“Ministry” means Ministry of Urban Development and Construction;

“Cor R WIC 17 NNt CateRe L) LAPT T @9 (o 0

“Foreign Citizen” means anyone who does not hold Ethipoian Citizenship;
“tN, oo AT PO AIC WO ATLEPMCOT PAe- oA NPT LA
P77 AT CTOAM@ hIP CHIVCTS 270mSs TINLE 0LI° P e-
AL TN -

“Appropriate Profession” means educational and training certificate or work
experience submitted by foreign citizen to be hired in specific job post;
“trhi. wes TN P A1C WI® (ool O0NF C42¢- avfAl AL NLSTrT
Tov@: @B AIC WO@7 Aootht dardt PULENI” AR ER WeTE TN
1o

“Assistant Worker” means a worker who has an ethiopian citizenship and
assists a worker with foreign citizenship for knowledge gain and replacement;
"PoYoopnt@ PN NEA @LI° WA T TN A8 AN 0L AIC @-0T
M@ Aol 26 428 WIBONNTFO TPE A%LPCNATD PO AIC

NP0 FENT? HCE AD-F A1C WIT P2e- 498 CTNNC LAN50 POLATNT? VD Aao@O? P avavl 1A 4



LTT 2206 040 @LI° Cov-f NPT 21,71 LoLNT C7LLNEC oo/(bk: Ahd
e P0e NN 10

“Responsible Section or Body” means a part of ministry that issues letter of
recommendation or professional competence certificate for an expatriate to
get work permit by showing to appropriate body in Ethiopia;

7) "PLoq LAN4N TN hao-Rr UIC oL UIC @0T MA@ ObrHeaTiy
AT%N0TE POe- oonDT POLNTE OAGo-£PF ANGTES  71/18L 2110 EC
P24 % LANLN 1@

“‘Recommendation Letter” means letter that will be written for foreign
professionals to present to Ministry of Labour and Social Affairs to get work
permit in Construction Indistry in Ethiopia;

8) “h@” TNt 1 @9° CHALTC (@ ®LI° NhT? (@1 CHOAm@ Ahd 1o-::
“Person” means any natural or juridical person;

9) 1 m9° N7 A3 CTIAAD POT9° AF- ehlJA::

Any expression in the masculine gender includes feminine.

10)°¢7°C1F TNt 2175 @9 A6 LCE T P nIC oo (ool ¢r7¢-
aofAl AL NS Aoo P AIC WO®F Acotht Abh (S
o+ hAgoPhoo. (FPooma- P 120 NANSD- Nrd  A?LLhEC oo/
0947 L7°CoT 1
“‘Report” means report prepared by employing organization concering assiatnt
worker of foreign citizen about knowledge gain in given period of time for
replacement and submitted to Minstry of Urban Development and
Construction;

3. P47 Ny
LY aoavdf  NHeMSE P ANC WTTE NPME LCERTGIavanld -7
09704 K a0 Cav 17 AhAT AL H4A%N, BIPGA::

Scope of Application

NP0 Fe-NT? HCE AD-F A1C WIT P2¢- 428 NG LAN50 POLATNT? U Aao@O? @M aoanlf1AS



Will be appilicable to foreign worker, employing organization and implementing

government bodies.
h&eA v-at
PART TWO
Phe F2L AT PLIE LA AONT QLT

System for Provision of Recommendation Letter to Grant Work Pemit

4. ¢ 4.2% ATIOMT P2 96 £ANS0 OA “104.AT+
Need for Recommendation Letter to Grant Work Permit
1/ a2 eLeT AGLT NTILTFA €/7¢- oohn AL PR WIC WIT7 +TC
ATI0NG T PTLENT Al hhd- G2 OsR, hMA €2L A%T0- N h1'L0bS
®MLI° mIOP ®NAS hAM@ AhA PLIE N8N 2T TN hdT::

An organization who has a job title that can not be covered by Ethiopian
citizen needs recommendation letter from the Ministry or legal representative

for hiring an expatriate;

2/ QLY A%PA 700 ATPR 1 OteoAnta P24¢- 4P NG L850 ANT
POLTA® Awéa- PR A1C WO®7 NLCEE 0T AcvdmC A.med NF
Y-

A recommendation letter mentioned in this article of subarticle 1 can be

issued when an employer requests to hire expatriate in his organization;

3/ MLV AFPR 700 ATPR 1 CTIAAD- P26 4P CULEINTIND- 4.95% 7T MNP PD-
awd LCE T @0T 4922 NHMPPNT € 24 avfAl AL Aoordt NF @
A granted work permit mentioned in this article of subarticle 1 is valid only

in applicant employer’'s organiztion and specific job title;

4/ ahé@® Cam-P T N77C NOé  AtanfN@ AFCELP  OAoo-f  ANTILLT
N-tPaomm- 90 180 &7°CT LLCINT

NP0 FE-NT? HCE AD-F A1C WIT P2 428 NG L850 POLATNTF Ut Aao@O? P aoanldfTA6



Employer should submit report about knowledge transfer from Foreign to

Ethiopian professinal in given period of time;

5. 206 2040 PU1LMAIT D P AIC WIT

Foreign Citizen’s Who Not Need Recommendation Letter

1) PWe5S TUNEP 188 TLLNEC NAPE £TC 1156/2011 a%bd 171 (1) (w)
awlt A WIC WIT Pe 4P PULATOTT UsD Aeo@0? HOTIA
NOM@®- gvavldf wATPd 7 OC CTHLNGTT PR, VIC W €06 L1480,
PNLA DT D LPGA::

According to the Ministry of Labour and Social Affairs proclamation number
1156/2019 article 171 (1) (e) and the released amended directive about
work permit granting condition, a foreign citizen mentioned there does not

need a work permit;

6. Nh20vi¢-hli? HCF £27¢- 42L& ATITTT PTLLOTA UL PF

Conditions to Grant Work Pemit in Construction Sector
NE®I° Awé NaTCEEe 0T PO A1C W7 PTC A%NNGT PrPe 4.9
YO PO TFAD-:

An employing organization in Ethiopia who wants to hire expatriate should

check for the following things:

1) P WIC WI2D AMGPmCOT  CHmPP@m Pr2¢4- ool NACXLPLT
CTI9°VCT oo T PATNALY ThHY gvoold@ IC NANSTTH NTLHLHCO- ¢ 19°VCT
HE+ NF LIPGA:

A job tilte that requires an expatriate should be an educational field that has
not been covered in Ethiopian educational curriculum and types of an

educational certificates that are annexed with this directive;

NP0 FeNT? HCE AD-F A1C WIT P26 428 NG L850 POLATNTF Ut Aao@O? P aoanld 1A 7



2) P n1C oo Wran e +TC 1 ¢tmedm A%+HmNe S PHaeTh
0N79C  A%91L:477  P9LeNTA  he s QAoo-f AWPIS  ao-P@ PO T4-n17
A5 0D PULEHITS AIANINEI® AULLE MPPLS HEALTT AT L-:

Not withstanding subarticle one, an expatriate should be high professional
who can transfer knowledge which can advance construction industry and
his service must be so crucial and helpful to the nation;

3) PG aolf Wk DAACRE @ VI LCE T ot 1R (AR
O-NT N91LLT LW e -8 WIC WD (P71 A126-0) AT
When the main office of an organization is abroad and the representing
office is here in Ethiopia headed by foreign citizen (Trade Ambassodor);

4) o A1C BO® ONChS ®L9° NAnOST OTdkoe ChihvHenli?  IMact
A CT £CE T @0T AOA hPt @g9° &CHA hao- AS LU £CE T @nT
NLao®H ++TC L7L0¢ AT
When an expatriate works in a joint venture company or a share company
who produces construction inputs and has a share with in a company and
works as an employee;

5) P WIC WoO® ao3/7 0L PUNTET @@9° PNH @17 OI°9°r T
OLI° AT aowldt (PmC:

When an employee works in an organization with bilateral or multilateral
agreement with the government;

6) Awl@-/fm- NAUNT NF®79° 1 hAlC o0T awé/aavt 2C (P78t
Adkoo@ &CET hGAT P21 Co0 - AOAT PP PR WIC WIT7 AoodbmC
N4AN7F
When an employer is sole investor or holds a share company with local
business owner and wants to employe an expatriate for higher management
body;

7) ADINVEEATT TN AhA @L9° AhTLTT? 24~ €900 B WIC WD N7
Ok n-kmen:

NP0 FENT? HCE AD-F A1C WIT P2 428 NG L850 POLATNTF Ut Aao@O? P aoanldfTA°8



When hiring of an expatriate mentioned in contractual agreement for

construction machine planting and commissioning work;

8) AWLM/PAIC ®NOT NAUNT ho-B> 77 IC 0FHLPH ha< ATFCTELSH

IC 0L 091 aowlt PR WIC WIM AL® ANdAL oo
NAFeEe wiittayt bl O0LITT CHINC P26 492 N840 ANT
£TAN::
When an employer/local business owner in connection to foreign trade has
signed an agreement with foreign enterprise about an expatriate need and
the need has been approved by ethiopian Investment commission, then
support letter can be issued;

9) MUY A%Pd PrevAntT N.549° MaFHINTao P APE #TC 769/2004 (a7+&
37(3) N1 1@ cowlqt PR QAU ACLENYLD LCET PR W11
PANT@®7 G5 1880 nOAT::

Not withstanding the articles mentioned in this directive and investment
proclamation number 769/2012 in article 37(3) a firm owned by foreign

investor can hire an expatriate for higher management body;

7. O 76 928 LIOF TEe hAdi-dA

Request Conditions for Support Letter to Work Pemit

1) P AIC WD PLIG P4 4P TPE T1PLN POLTAD M LCEF NF
Y-

A request for recommendation letter for an expatriate to grant work permit
should be done by an employing organization;

2) MIE®I Awl PO WIC KD AdPMC LI LS ATSAGNT TEE
MNP PTLTAD Y gvovld® IC h0é O HLLIMD P7TavhnT PR PTG P~
avl. 8 NT179AT 1@

An expatriate employing organization when requesting for recommendation

letter should fill the form in the annex and submit with required documents;

NP0 FE-NT? HCE AD-F A1C WIT P2¢- 428 NG LAN50 POLATNT? U Aao@O? @M aoanlfTAO



3) NHv ovovlf A1PR 8 (2 AG 3) AU +NLTT NAATF® AL av¥ilf

ThAT ¢ AL holemst MNHPC NANT P24 aof (7T A%L+mC PO hIC
ho th. AHELR avavfV7 OIS aobmer PULIAR TINLE NaAwso-
LPCaaN::
In the article 8 (2 and 3) of this directive except for seasonal works like
machine planting, for an expatriate in organization an employer should
present an evidence that a local assistant has been assigned for
replacement;

4) awlm OMPINEEnTT? oo Y HCE PoLeme. PR A1C WIT7 Oteodnt
AN AA®- Pao 717271 oo/t C4L21M Cov-@ NPT o110 LPCAN::

An expatriate employing organization in construction sector should submit
professional competence certificate of an expatriate from government bodies;
8. tth. ATEXLLLETT DATINAMT

Training of Local Employee for Replacement

1) awlm /¢ 42L& N FOAMNT P10 120N @0T PO A1C WIT7 97 4+h
ATCXEPLT ATANATYE N91LL7 &7°CF 193 OC 21940 haT::
An expatriate employing organization should submit report within a granted
work permit period, about the training of local assistant every three
months;

2) At AFCXEP AmPAL COmb T UIICS ¢ URF NLLOES
®LI° AN LA WNANT W TAG RTTC LLLIA::
For local assistant who supposed to replace an expatriate, a follow up will
be done by the ministry or appropriate authority about knowledge transfer
issue;

3) N7an +é RTC 2 Prmeh@ ATLtmd S el 0T Cha-+T
07747 0A1TTE AL b ALPCN STAAR

P70 07 HCE ADE WIC WiIT P76 L9228 CHONC LN80 POLATNT? U1 Ago@N? @M gvanlf
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Not withstanding subarticle 2, the ministry should receive a report about

knowledge transfer of the local assisting staff;

9. QA PLO% L2040 AONMT

Conditions for Provsion of Recommendation Letter

1) 2060 28N AgvAqE  P7LNTA (e oolBPT  ALLE@ oo fH
LSCUTFPAN:
Supporting documents that are required for issuing recommendation letter
should be well organized;

2) NVIC @0T oo(id7 PUILTA ao-fPF (LDF (PO AN FTHCHCO-
a UG A tMPTO NINX A18.LOP@ N903-L N3 avAM& LTCNTAE
A job titles that can not covered by local staffs should be well listed and
should be posted in appropriate place by support giving section;

3) MNé- AL 014 MA@o-2PF HINDT AINTINT APOM NAGoUP' AT
LLCIN PN NI°SET hhaoAnt 677°CT PHIEA::
Follow up and report should be done about employed professional for his
service efficiency;

10. DA 6£4+S P1H 181N

Renewal time Period

1/ L0260 2N50 P7LOAMMD: (A72E Cr24- avfAl AL Aaoprli Ahh POl Gooit
AP7i0¢%00k  LFLAA: PT9° Chtho Cam+T (774 TP&G 15k
TaoCoo@ T'L0vES PP0T Goo kT U 180N ATRANLALTE ALATNA STAN::

A recommendation letter is issued for three-year period that will be renewed
every year. However, depending upon knowledge gain of local assisting staff
the three years’ period can be extended;

2/ P06 LAN8&N OLAT TP PLLNNE °n2e T NE S AT TLLbé Crve-
4257 WIS LO ALLCT & TAN::

P70 07 HCE ADE WIC WiIT P76 L9228 CHONC LN80 POLATNT? U1 Ago@N? @M gvanlf
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A renwal of recommendation letter can be rejected by the ministry if the
case is not justifiable;

3/ PLI6 LAN4N U ooPmC PILEIL@ hooAWE P ANC WY PTCE
ATI0GT haoADN T 7 EI°C -

Time period of a recommendation letter starts as of application submitted for
hiring of expatriate;

4/ MLV AIPX 700 AP 3 CtavAnt® A7tmMNP PSE - A1C BWIo@ WIC
@0T h10 90 e7¢- ¢S5 1A £21¢CN “T75®9° O HNNC &6 L1450 TP+
TP hLT L9
Not withstanding this article of subarticle 3, a request of recommendation
letter is not valid after the expatriate has been in the country for the last 90
working days.

11.  P9LLOEC oo/ CS DALY

Duties and Responsibilities of Ministry Office

1) MHW aoovlf Widd 6 ooOlt PLov VB3 PTF7 A%NT@ OWPCN PG
£A50 aonm-t
Provision of recommendation letter when the prerequsties in article 6 of
this directive is fulfilled;

2) fo-Er WIC WD PNE L hTlAm@- COLHE NG ULnEC OC
NC-2TF7 NP 7ET ao9°lol hANT
An expatriate should excute his work in cooperation with ministry of
labour and social affairs who grants the work permit;

3) OMhivké-ntiz HCSE NUIC o0t A(Lr 71870 P, ao-f aLYPT
NeLH@ NTS T aoAPT hANT
Periodical research should be conducted to identify professions that can

not be covered by local staffs in the construction industry;

P70 07 HCE ADE WIC WiIT P76 L9228 CHONC LN80 POLATNT? U1 Ago@N? @M gvanlf
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4) PL0q N4 TAT: LT @ Oé- M PO UIC WIT (LY ovanl g
Ao 17 oow/lct RTTCS nHTFAN 1247
An expatriate who has resumed work after issuing of recommendation

letter should be followed based on article 17 of this directive.

12. Phd 18.3-PF

Obligations of an Employer

NAwes wets 142 hPe &TC 1156/2011 LA 1L PTF ArLtme U0~
awsa PN EAT TETTS VLI PT BTN T A
Not withstanding obligations in employer and labour affairs proclamation
number 1156/2019, employer has the following additional obligations:
1/ P26 4.2% CHOAM@7 P WD O H4PLAT Coo-@ avhin AG ALe-0 AL ANF
S [(TAY o
An expatriate who has been issued recommendation letter should work in
specific job title and address;
2/ e UBF AAEMNC® PR AIC BO® NAhA ATSPCNNT  Amed
ANdAL@7 Cavl.09°F
when there is a request of an expatriate for physical appearance by supervisor;
fulfill the order;
3/ Awé®m P A1C WI2D7 WIAINT PTILAATD US P46 o (WLLECT
el N7 OLLm N5 e 5T 0T 1ESRT ATLLOES NA UG 2TAmP
When an employer does not want service of an expatriate and terminate an
employement, should notify to the ministry with in 5 working days;
4/ P AIC WO POLWLNTT €4 NF hdPl hB.MNT ALéAThL LA
nheeLNt €7 €9°C N5 Pe- S 0T ACLLO LS PO1ADP
When there is change of work address of an expatriate, notify to the ministry

with in 5 working days;

P70 07 HCE ADE WIC WiIT P76 L9228 CHONC LN80 POLATNT? U1 Ago@N? @M gvanlf
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5/ a\g°L: L91.409° Hth, PUIC @O-N0T OAgo-¢ PavavfAG +PNL@ @8 wW1C W)
APAM DAAD:  AIANDNT AL ARI® AL AS Pam-+ T TN79C N°.48 KS
NTLOTAN £LE L7°CT T1PLA*

Assign a local assistant to an expatriate, report about contribution of the
same and knowledge transfer to a local assistant;

6/ e 42L& COADT PO WIC WD N8 AL PATINTTL-T ¢
Not to employe an expatriate without work permit;

7/ PO AIC WI®7 PaoFlf h&éh ool (lovfH A70N AAD- Ahd (A.mPP
PoINC /PP LA
Register a residence of an expatriate and show it when a request comes
from an appropriate body;

8/ B A1C L2077 NAAIOT A24PTFG MM AN A& (P A06T AL
CATINTI 1 ¢
Not to engage an expatriate in illegal and unethical jobs;

9/ nteMé® P-F AIC WD Ath, ATXLRET NG AOPTS VAT
POLFANGNTT U3 Por@eMCS PO1LDT
Create situations that the knowledge transfer from an expatriate to local
assistant is assured;

10/ awém-  Atth.  ACXERET  OATLOMO- PO+ TNT7IC  TEIEIS
OAZLAn0F P 120 N TeE ovlB AL Choowld L2°CT AnE?T ATHS
hivtentis 1/C £PCAA::

An employer should submit a report about knowledge transfer program to a
local assistant and time table of a replacement to ministry of uban

development and construction.

13. etPMé@ LA A1C WD 1L.3PF

Obligations of an Expatriate

P70 07 HCE ADE WIC WiIT P76 L9228 CHONC LN80 POLATNT? U1 Ago@N? @M gvanlf
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NAWSES wets 188 hPE £TC 1156/2011 PAT PwWlt5®m- 7L PF
AT TMNE VI ML OB AIC 1D CULvEAT 1L PT BTGNS A
Not withstanding employer and labour affairs proclamation number 1156/2019,
an expatriate has the following obligations:

1) Ne 42L& LANVTS AL AtavAnt® Aawd NF Pavpr it
Work only with an appropriate employer mentioned in work permit book;
2) P HOAM@7 O ¢ 42L& NaofH (4 MF® AL CavTil

To be available in work station with a given work permit;

3) Né- 4P LA AL NHaoHIN@: P74 aofAl [ao-@ AR NF Pao(\1l-TF

Work only in apparopraite job tiltle mentioned in work permit book;

4) AFho A ACXEPET AT PUINTANG:

Transfer knowledge to his local assiatant;

5) OAIOT A6PTGS  OAA AN 14 (P A7 P2ePT AL

LA\ LT T

Not to be engaged in an illegal or unethical works,

6) PO A1C BO® @L “LLOESG @LI° A0 AA@D WA ANT NovblA L7°CT

AT8.22C77 Ne- U APMNCD A.MPP NP+ PoodlAl 183 hAT::

An expatriate should be available physcically to ministry or an appropriate

authority in appointed time when requested by his supervisor;

14. h80 P24 62L& PLIG LS8N ATIONt+ avIA T LAVTF@ avp? 4G T

Criterions to be fulfilled for recommendation letter to grant a new work

permit

1/ 1% ®9° awléd ATLPTLD PO WIC B2 h80 P76 49L& P06 LAN4AN
A1 N POt a0 P LCET WTLAE T1PLA LTCNI A
To receive a recommedation letter for hiring of an expatriate an employer
should fulfill the following criterions:
v/ PG &CET PULPCAN P76 4P TOE TlavphF:

P70 07 HCE ADE WIC WiIT P76 L9228 CHONC LN80 POLATNT? U1 Ago@N? @M gvanlf
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2/

a) A work permit appilication request by employing organization;

A CTPNLD PO AIC WD PN Fén CHIPANT PR
b) A curriculum vitae filled in a form by an employee-expatriate;

h/ 4700 MA@ KhA CTLIM PO WIC WO CHI°VCT TINLE 78 U-9°
P AT°L TINEE [héEGNG PTYE
c) Educational certificate and work experiences of an expatriate

authenticated by an appropriate body (orginal and copy)

ao/ @ WIC OO heht @t £AIN LR LA@- ©1-H hOR TN Cot:

d) Legal travel passport of an expatriate with not less than three months
validity;

w/ TN CT aomy PAT@® P> A1C WWI2D hél TCE AT
e) A four passport size photos of an expatriate;

Ll AL A L@ PANLNT POCHTN TH (BV)E €274 (iH (WV)P Aao 37
+£ T POLAT NH (GV) 0L 313 AAPE T PULAT OH
(NV):
fy Appropriate and valid visas such as Business Visa (BV), Work

Visa(WV), Visas for Government Bodies (GV) or Non governmental
organization Visa (NV);

O/ A78 A0 CF WIC IO hawda- IC P10 P24 PTC oA\

Appropriate work contractual agreement of an expatriate with an employer;

aAwsm PN LCE T nPh (Y A%PR 700 ATPA 1 hbaodndk 06214
AL hON: P77 @LI° PhINT o0 AP TIPLAN AANTE

If an employer is owner of private organization; a trade or an investment
license should be submitted in addition to rules in this article of subarticle
1;

3/ MY AF+& 700 ATPR 1/ch Phavdnt@ NSC° PO A1C W20 P THI°VCT

TINLE hAADS NAD P74 NI aowlct 2477 avdt B9 T

P70 07 HCE ADE WIC WiIT P76 L9228 CHONC LN80 POLATNT? U1 Ago@N? @M gvanlf
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TUNT hEFA L0 AMMO- STAN PSTI° 77 N9LE%9° holk 0P Mk
a®O7 hANT::

Not withstanding this article of subarticle 1, if an expatriate does not have
an educational cerificate but has an experience that can be proven, can be
issued a recomandation letter through established committee decision and

minute of this purpose;

15. P26 498 £I% L0 ALH DATLTFANT U

Conditions for Extension of Work Pemit of an Expatriate
1/ MLV avavdf Wibk 12(1) CHL111@ A2 AmMNP PTE P24 4.9 ALHI®
9T Am-:-

Not withstanding article 12(1) of this directive, extension of work pemmit can

be assured:

v/ trhe- ATeELE PO BO® 7 P/¢ avfAl ao(id ALTA OPCE
oL

a) When a local assistant of an expatriate can not takeover the job
from an expatriate;

A PR WIC W2 A2e@ hhdAL OPT AS Chemintg® 124
MRS ANdAL ooVt COLPCNMD7 Aé7°CH ao0lrt +LCT N7 L0 b4
LT 0
When the nature of the job is extendable and the reports shows
that an expatriate is so crucial for the work and approved by the

minister;

2/ MY A%Px 700 WA /1] PtavAht@® (LSCI°F Awlm/fa- QAUNT
NF@®79° 1 0P8+ ALeLLem LCEF P W27t PAT®? he s
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PO a0y WA P e 4P L AT1LH® AmEP (HY ovovlf (ATPR 6(9)
LY 1@ oow it LI LGN AATAT STAAN:

Not withstanding this article of subarticle /1/, a company of sole employer
or registered as share company, and when a company needs an
expatriate for higher management body, a recommendation letter can be

issued as per article 6(9) of this directive.

16. P24 422 DATLALHOT Ui

Condition for Cancellation of Work Pemit

1/ P26 49L& AFOM@- PO WIC WD N2Lhka-T 9°n700T A78.04H Phtol
MG DL TLLOEC AGPE Ao A ALPCN STAA::
The ministry of urban development and construction can issue letter of
cancellation of work permit of an expatriate to the appropriate body for the
following reasons:

v/ o AIC Bo® CHAM@T ¢ AL PN 120 hevdO NfA
Ae@ hNdAL hhao P N0 B (LD E
When an expatriate has finished his period of work permit and no
more needed for a work;

A/ P AIC BO@ CHAM@-7 P26 4.9 90 00T 1La.CNT° Ar»é-ar
ANdAL Adoo P Nawim @L89° N°LLOES N91.24L7 CRTTC 1Lt
LT
Eventhough an expatriate has never finished his work permit but
proven that he is not needed for a work by his employer or ministry;

A/ PO WIC B2 4P NEMCPATS NHAPLAT 24 AL ALIPT IMA
e AL HONTICT Nawim 089° N°LL0b$ N1°91.247 CRTTC 1Lt
LI
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When an expatriate is engaged in work other than he is licensed for
and proven by his employer or ministry;

av/ P WIC W20 O(ONE@ PINLD 2746 ALAP ®LI° PU1LNEANT
L7 @RI &CPE AHD:
When the work of an expatriate has come to end, not needed or
the company cease to exist;

W/ W@ P76 W AR S7°CT 0t @C NAL ALPCN NPCH
When an employer did not submit a report for more than three
months;

L R@R AIC RO NATERE ONT aoSC An1SE LV Al oo
A0 WNF@ oo 3222 WA T (LTS
When a stay of an expatriate in the country has certain treat to the
nation and proven by an appropriate body;

0/ P AI1C WOO 2607 WNPE
When an expatriate leaves a job;

0/ ¢ 495 P11 N HAAT avlB AL tooCh-H hPY?

When a job is aquaired through forged documents.

17. M@ AIC WIT AR QA?1.L4L7 WHHFAS ®#TTC
Following up and Control of an Expatraite
PO A1C WIT7 AhooAnt (APS CHL111G APET oowlqt (712C7 PO
LG ovavlf L7 ACILITT POCHES TP 8L CLLnEC PAma-
A7 A1LAmNe S MhHe-nti? HCE PoL0%T4  A7L A0 N°LLOES @g9°
AN AA@ WA2ANT e U AAPMMNEPT NG At TAS ETTC
LLLIN:

Not withstanding the authority given to ministry of labour and social affairs

through proclamation, regulation and directive about work permit of foreign
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citizen, in addition to that those who are involved on construction sector a
follow up and control will be done by the ministry or an appropriate authority.

18. 42 AM4971L QAge@hA

A Liason Person

1) NI OI Al Lo nIC WITT $TCE A0 T PTLEPCNDT P26 L9
TeE PULLNLAT A@®- ao®AN LTAN ::
An employer can engage a liason person to follow up about the work permit
of an expatriate;
2) QWY ATPR 700 ATPR 1 oowlh PULOWA 182 hNAAYY:-
A liason person in this article subartile 1:
v/ C&CEE wets nPh1 LU 71.L0°1T PLCEE avd@bf hS PP0A,
a3 @ [hSEGN WS 6ot hT/E
a/ If a Lison person works in the same company should have an ID Card
of the company and kebele ID Card (Orginal and Copy)
o POEE O17 AP Nhd.Be PAIAT 1L01mG 9°HI WhWERN, L TIm
@M-ANG AS PPN oo @€LT BN avPlA hdNT::

If he is a third person (representative); he should have a legal
authorization of a company from FDRE document authentication and
registration authority and kebele ID Card,;

3/ QLY A7PAR 700 A3PR 1 AS 2 CtoophtT 1549° CLCEAE 24 AMPE
Pl 4P TEEMT 40 ALNLAI® STAAN::
Not withstanding in this article of subarticle 1 and 2, a CEO of a company
can process a work permit by himself.
heA obt
PART THREE
AL AR £791PF
MISCELLANEOUS PROVISIONS
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19. e+t
Accontability
)P4 N80 A6k, A LAATNN Aaom+I® Navd A7 LANSNLD- @6R, h&CT
nvrt oL9° +LI9° (AN 091810 Ah )7 aomdao- nHLIM PO-AL@® avi-Hahis
A7 tmNe PS N7 a1 LT @AL PAMm@- OQAgo-f ®LI° havld-(C
4oLl a7Vl (T hPE TmPE LIPGTA::

If a leader or an expert who provides a recommendation letter has
unappropriate relationship with an employer and has provided a letter
wrongfully will be accountable as per FDRE civil serivant proclamation and
a letter will be nullified.

20. PaotNC 723"

Obligation of Enfrocement

DI (@ ANV gvavlf nd AR CoohONC T3 hAT::

Everyone has an obligation to enforce this directive.

21. hA oviC
Cancellation
LV avavld® hav@ Mk ANCOVT@- P04 H-AT18R A0d-CT OHV avavl @
FHLPA::

Tradtional way of doing business before this directive have been cancelled

with this directive

22 gvavl @ POLASNT LN

Effective Date of the Directive
2V avavd @ h CI°C P05 LUPGA::

This Directive as of .....cccvvvveeieinn... will be effective
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n1849C h@hH av-Yao
et ACYS PR CLLOEC L0 TC
Eng. Aisha Mohammed

Minster for Minstry of Urban Development and Construction
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Alé A& (UIC O-0T 0TS T AR Poo-@ Ageh7

nvIcC o-hm Av1C a-Him o104 - n71c o0t Pa-P> WIC
Po1L04. PANTSRC NPT NAgo-¢ NAgo-¢ P
Pav-f GL'1PT 0AA(LT- P40 P TH°VCTH
ant£e hS Phc-
[AVad &
oo\ 4.CT
1 Technical -Technical Advisory Technical It requires an in -MBA and
Advisory -Operations Management  Advisory depth experience >12 Years
-Business Development Operations on heavy hands on
Management equipment experience
Business (CAT,SEM, -Certificate
Development AGCO) in Asphalt

machines; Senior Paver,
expertise is not Truck Pdt,
available in Eth.  Forklift Pdt,

On engine, Highway
powertrain, Truck Pdt
hydraulic, training
troubleshooting -SIX sigma

Complexity and training

delicacy of the certificate

work
2 Senior -Dealership Management  Dealership -Expertise not -Mechanical
Technical development Program Management available in Engineer
Support Development Ethiopia. with
Program -Complexity of >12Years
Product parts exp.

and delicacy of -Certified in

Nh3vEEAN? HCE A WIC WTT 076 498 CTONC LAS80 COLATONTET U Aav@N? P avanl
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the work Leading
Capabilities
Assessment
3 Training of -Technical Career Technical -Expertise not -Mechanical
Trainers and Development Career available in Engineer
Accreditation -Training Technicians Development Ethiopia with
Training -Complexity of >12Years
Technicians product Parts of hands
and delicacy of on
the work experience
-Certified in
CAT
training and
accreditatio
n program
4 Advance Advance Product Parts Advance -Senior Product -Mechanical
Product Parts  Support Training Product Parts Part expertise is  Engineer
training and Support not available in with
Certification Training Ethiopia. >12Years
-Complexity of of exp.
Product parts -Certified in
and delicacy of CAT
the work training and
accreditatio
n program
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Advanced and

Expert
Technicians
training and

Certification

Senior Technical Training

Senior
Technical

Training

-Expertise not -Mechanical
available in Engineer
Ethiopia with
-Complexity of >12Years
product Parts of hands

and delicacy of on
the work experience
-Certified in
CAT

training and
accreditatio

n program

And Engineers

Architects

6 DB Expert Architecture Masters in the field & 10 Years’
of experience
7 Construction Architecture Masters in the field & 10 Years’
Manager- of experience
Operations
8 Project Architecture Masters in the field & 10 Years’
Manager of experience
9 Cost Engineer  Architecture Masters in the field & 10 Years’
of experience
10 Construction Architecture Masters in the field & 10 Years’
Scheduler of experience
11 Building Architecture/ Masters in the field & 10 Years’
Information Engineering of experience

Modeling (BIM)
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Expert

12 Building Engineering Masters in the field & 10 Years’
Management of experience
System (BMS)
Expert

13  Fire Safety Engineering Masters in the field & 10 Years’
Engineers of experience
Expect

14 Health & Safety Engineering Masters in the field & 10 Years’
Engineering of experience
Expert

15 Quantity Contract Masters in the field & 10 Years’
Surveyor Administratio of experience

n
16 Rail way Design Engineer

Masters in the field & 10 Years’ of experience

17

DB Expert

1.Agricultural
2.Commercial
3.Residential
4 Public
institutions
5.Industrial
6.Heavy Civil

infrastructure

>15 Years Design Build
Professional (DBISA™

18

Construction
Manager-

Operations

1.Agricultural
2.Commercial
3.Residential
4.Public
institutions
5.Industrial

6.Heavy Civil

>15 Years Construction
Management Association of America
(CMAA)
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infrastructure

19 Project Manager

1.Agricultural
2.Commercial
3.Residential
4.Public
institutions
5.Industrial
6.Heavy Civil

infrastructure

>15 Years Project Management
Institute (PMI)

20 Cost Engineer

1.Agricultural
2.Commercial
3.Residential
4.Public
institutions
5.Industrial
6.Heavy Civil

infrastructure

>15 Years Certified cost
Professional-CCP,AACE

21 Construction
Scheduler

1.Agricultural
2.Commercial
3.Residential
4.Public
institutions
5.Industrial
6.Heavy Civil

infrastructure

>15 Years Construction Scheduling
Technician-CST,AACE

292 Real Estate

Manager

1.Agricultural
2.Commercial
3.Residential
4.Public
institutions
5.Industrial

6.Heavy Civil

>15 Years Certified Property
Manager-CPM and Accredited Land
Consultant-ALC
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infrastructure

23

Infrastructure

Expert

1.Agricultural
2.Commercial
3.Residential
4.Public
institutions
5.Industrial
6.Heavy Civil

infrastructure

>25Years (Total) PHD,MSC or MBA

24

Construction

Claim Expert

1.Agricultural
2.Commercial
3.Residential
4.Public
institutions
5.Industrial
6.Heavy Civil

infrastructure

>15 years Institute of Construction
Claims Practitioner-ICCP

25

Construction
Manager-

Corporate

1.Agricultural
2.Commercial
3.Residential
4.Public
institutions
5.Industrial
6.Heavy Civil

infrastructure

>25Years Construction
Management Association of
America-CMAA+ Masters in

Business Administration

26

Construction
Dispute

Resolution and

Arbitration Expert

1.Agricultural
2.Commercial
3.Residential
4.Public
institutions
5.Industrial

6.Heavy Civil
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infrastructure

27 n 15 & Ne
AN hTIPT
Facade Design 0d Proe
AL LA@-
NAgo-¢
NAoo T4
nvic
o-0T/0H Tk
PUIL04.7
C¢ aoin
-
28 Kitchen Design o o o
29 Signage Design o o o
30 Wind Engineering T o
31 Mechanical, o o o
Electrical &
Plumbing (MEP)
Design
32 Interior and 0 o @
Exterior Light
Design, Vertical
Transportation
Design, Vertical
Transportation
Design, Fire
protection Design
& Security
Design including
BMS
33 Acoustic Design o o o
34 Sustainable o o o
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Building Design

35

Facade Work

36

Mechanical,
Electrical &
Plumbing (MEP)

works

37

Vertical
Transportation,
Fire Protection &

Security works

38

Facade Design
Experts

39

Kitchen Design
Experts

40

Signage Design
Experts

41

Wind Engineering
Experts

42

MEP Design
Experts

43

Light Design
Experts, Vertical
Transportation
Design Experts &
Security Design
Experts

44

Acoustic Design
Experts

45

Sustainable
Building Design
Experts

46

Complex and
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High rise
buildings shall be
treated
separately for all
professional

requirements.

47

v
TIGELLN PNe-
aolA)
(Managerial

Position)

48

v

e "N'14PTF
+hA: nlAC:
PG aoh'Lh AS
PG

nO AN (H
eavy
Equipment,
Plant, crusher,
chief Mechanic
and Chief

Electrician)

49

v TALTY
nTRNC
(Planning
Engineer.

50

v addNT TATE
aTétC
(Asphalt Plant
Operator)

5 v PG e
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anda%1/fvc
0T Toh g/

Be-th
av'! 8.0

eTCERT O
AN LE

H O] W Gal N O

aof’ hi\
ao 74,0

55

LT e-A
nreC

CAT?7 O
nTEC

N O o O

alhCAl,
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ANG U-AH POAgo-@ ool B
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Photo

Zz- N
I 2y
Ministry urban dv’ & construction Social Affairs
Information Sheet on Construction Expatriate Workers
Instructions: Please PRINT letters in spaces provided
Ref no.

Date:

Application Type: O New O Renewal
Basic Data:

Full Name:

Other Name(s):

Sex: O Male O Female Date of Birth: Nationality:

Marital Status: O Single O Married O Divorced O Widow O Separated

Passport Number: Date of Issue:

Visa Number: Date of Issue: Visa Type: O Business O Others
Date of Employment: Length of Employment:

Basic Salary (In Birr): Monthly Allowance (In Birr):

Name of the region and district / town where the employee is assigned to work:

Education Data:
Qualification Type: O Certificate O Diploma O Degree [0 Others (Specify):
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Level of Qualification: [ Elementary O Junior Secondary O Secondary Level O Secondary

Complete
O Vocational Level O Vocational Complete [0 College Level O College
Complete
O Post Graduate Level O Post Graduate O Non-formal Education
O Others
Year Completed: Field of Study:

Award: O Certificate O Diploma O BA/BSC O MA/MSC O PhD O Other (specify)

Professional Skill:

Years of Work Experience: Starting Date: End Date:

Type of Occupation: Occupation Code:

Current position in the Firm:

Nature of Service: O Employee O Voluntaryd Other (specify)

Employer Data:

Organization Name:

Address-Region: Kebele:

City/Town: Tel.:

Sub-city/Zone: Fax:

Woreda: POBox: |
E-mail:

Major Activity: Activity code:

Type of Organization: O Private Organization O Governmental 0 NGO O Religious O Other
Industry/Engagement: O Agricultural, Hunting, Forestry & Fishing O Mining & Quarrying O Manufacturing

- ____|
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O Electricity, Gas & Water O
Construction

O Wholesale and Retail Trade O Transport,
Storage and Communication

O Finance, insurance and Business Services [0 Community, Social &
Personal Services

Number of Ethiopian Employees: Number of Expatriates:

Investment Permit or Business License Number:

Certification

| hereby confirm that all the particulars fumished in this application are free and correct.
Name of the employer or employer's representative
Title

Signature: Date:

For Office Use Only:

File Number: Application Number:
Support Letter Ref.no: Signed By:
Date Signed:

Work Permit — Type: O New [ Renewal Work Permit Number:

Issue/Renew Date: Expiry Date:

Residence Pemit — Residence ID:

Residence ID Issue Date: ID Expiry Date:

Approved by: Signature:

Date Approved:
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