Directive No 812/2021

Directive on the Re establishment and
assighing Duties and Responsibilities of
permanent Federal Labour Advisory Board
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N0.1156/2019, Article 171(2).

Part One

General

1. Short Title
This Directive may be cited as“Re establishment
and assigning Duties and Responsibilities of

permanent Federal Labour Advisory Board”.

Directive No 812/2021.

2. Definitions
In this Regulation unless the context provides

otherwise,

1. “Proclamation” means Labour
Proclamation 1156/2019.

2. “Federal Labour Advisory Board” is a
tri-lateral body that advise in preparation
and amendment of laws and policies on
Labour relations by establishing a

(coordinated)  Labour  administration
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system in the Ministry, as well as advise,
strengthen, guide, coordinate, and inspect

employment services of work conditions.

. “Appropriate government offices” are

institutions of the federal government
assigned by the Minister to represent
Board members, as they are considered to
be familiar with the implementation of the
Labour Proclamation on account of their

official duties and responsibilities.

. “Employers’ Confederation” means a

registered Association established at
national level, comprised of Employers’
Federations representing majority of
Employers.

“Workers’ Confederation” means a
registered Union established at national
level, comprised of Workers’ Federations

and representing majority of Workers.

. The definitions in Article 2 of the

proclamation apply to this Directive.

. Provisions of this directive set out in the

masculine gender shall also apply to the

feminine gender
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3. Scope of Application

This Directive shall be applicable in social
dialogue discussions that are held between
government, employers and workers as well as

relations between employers and workers.

Part Two
Establishment of a Federal Labour Advisory

Board

4. Establishment

The Labour Advisory Board herewith
established as one of a tri-lateral body and called
“Advisory Board”, shall hold consultative
discussions on matters related to employers and
workers and make recommendations to the

Minister.

5. _Objective
The objective of the Advisory Board is to put in

place an effective and participatory tri-lateral
consultative Labour administration system that
enables employers and workers to work closely

with the government.

6. Duties and Responsibilities of the

Advisory Board
The Advisory Board;
1. The Board shall submit, for the
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Minister’s consideration, ideas for the
amendment of existing laws, policies,
regulations, and directives, as well as

drafts of new ones.

. The Board shall consider reports and

elaborate suggestions on how to expand
employment services opportunities and

reduce unemployment.

. The Board shall discuss reports and

suggest solutions towards expanding
employment services by strengthening
the operational process between
agencies and the safeguarding of

workers’ rights.

. The Board shall discuss reports and

consider remedial measures to be taken,
in the licensing, supervision, contract
confirmation of foreign employment

agencies (agents).
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5. The Board shall discuss reports and
offer advice on the granting and
regulating of work permits to foreign
nationals in order to ensure that it is free
from maladministration and enables

knowledge and technology transfer.

6. The Board shall discuss reports and
advise on the strengthening of Labour
administration as well as on the
promotion of industrial peace and social
dialogue between employers and

workers.

7. The Board shall discuss occupational
safety and health and advise on the
improvement of work conditions, and on

the removal of impediments.

8. The Board shall discuss reports in detail
on the reduction of occupational
accidents and on preventive measures to

be taken to reduce them.

9. The Board shall offer advice to the
Minister on how to coordinate and

strengthen cooperation between the
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Ministry  entrusted  with  modern
industrial sector implementing national
development goals, and stakeholders,

and development partners.

The Board shall deliberate on reports

regarding  sexual  offenses  and
harassment in the workplace as well as
HIV aids and exploitation of child

Labour and advise on their prevention.

The Board shall discuss reports and
advise on measures taken to protect the
working condition of disabled, women’s

and young workers.

The Board shall deliberate on reports
regarding the gathering, organizing and
utilization of data, and on current efforts
to build a data management system on
Labour relations, and offer its

considered recommendations.

The Board shall follow up on the
implementation of ILO agreements
ratified by Ethiopia, and also study
reports on new proposed international
agreements, and offer its advice to the

Minister.
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18. Board members may submit proposals
to the Minister regarding matters upon
which they have reached consensus as a
result of a fruitful exchange among
themselves about their individual or

collective experiences.

19. The Advisory Board may issue its own

internal rules, and procedure.

7. Advisory Board members

1. The Minister of Labour and Social
Affairs shall be the chairperson of the
Advisory Board.

2. The State Minister of Labour Affairs, by
representing the Ministry, and five
members  representing  appropriate

government offices .

3. Five representatives from the

Confederation of Employers.

4. Five representatives from the
Confederation of workers.

8. Duties and Responsibilities of the

Chairperson of the Advisory Board

The chairperson of the Board shall have the

following duties and responsibilities.

1. The chairperson presents the agenda for
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approval, and presides over the Board’s

meetings.

. The chairperson looks for financial

sources to fund studies to be conducted

by technical committees.

. The chairperson looks for ways to assess

and follow up on the Board’s activities,
and keeps records of the Board’s

deliberations and recommendations.

. The chairperson, singly or together with

Board members, may make public
statements about the activities of the

Board whenever it is necessary to do so.

. The chairperson presents the Board’s

action plan and program to the Board for

its approval.

. The chairperson may delegate the State

Minister of Labour Affairs, when he is
not available for a Board meeting.

. The chairperson may alter the list of

appropriate authorities on the basis of

appropriate studies conducted.

. The chairperson presents to the Board,

for discussion and eventual approval, the

Board’s internal operational procedure.
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9. The Secretary of the Advisory Board

The Advisory Board shall elect a secretary every
two years, alternately from the employers, and

from the workers.

10. Duties and Responsibilities of the

Secretary of the Board

1. The Board’s secretary, accountable to the
chairperson of the Board, shall ensure
that the agenda and minutes of meetings

of the Board are kept properly.

2. The secretary signs on the invitation
letter to hold the meetings of the
Advisory Board.

3. The secretary ensures that the
implementation report on the Board’s

annual work plan is prepared.

4. The secretary follows up on the work of

the technical committees.

5. The secretary performs all other tasks
assigned to her/him by the Advisory
Board.

Part three

The secretariat Office of Advisory Board

11. The Office of the Advisory Board

1. The Advisory Board shall have its own
fully staffed office within the premises of

10
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the Minister of Labour and Social
Affairs.

. Office of the Advisory Board will be

accountable to the Minister of Labour
and Social Affairs, and shall be headed
by Head of the office.

12. Duties and Responsibilities of Advisory

Board Office

Advisory Board office shall have the

following duties:

1. The Advisory Board shall deliberate

discussion minutes on policies, laws,
international agreements, regulations,
directives and implementation reports,
and ensure that minutes of meetings are

kept and signed.

. The office shall highlight agenda items,

distinguish them from the plans and
present them to the Board Chairman for
approval, as well as propose the dates

and hours for the Board’s meeting.

. The office shall send the agenda and

relevant documents to the addresses of
the members of the Advisory Board, and

ensure that they have been received.

11
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In order to promote social dialogue and
industrial peace, the office shall suggest
to the Board matters for deliberation, and
upon approval it shall have them

incorporated into the plan.

. The office shall do whatever is necessary

in order to fill the quorum when some

Board members are not able to attend.

. The office prepares the Advisory Board’s

annual plan and submits it for approval
by the Board.

. The office performs other additional

tasks assigned to it by the chairperson of
the Board.

13. Duties and Responsibilities of the Head of

the Office

1. The Head shall exert every effort to

coordinate, carry out, and supervise tasks

assigned by the chairperson.

. Notwithstanding the general provision of

sub-Article 1 of this Article, the Head

shall:

12
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a. perform the duties and
responsibilities indicated in Article
13 of this Directive.

b. prepare  timely implementation
reports on the work of the Advisory
Board and the Office.

c. prepare the list of consumer and
capital goods that need to be bought
for the Office, and shall have them

purchased upon approval.

d. shall propose the human resource
needs for the efficient implementation
of the tasks of the office of the Board.

Part Four

Miscellaneous Provisions

14. Duty to Cooperate

The Confederations of Employers and
workers, appropriate government offices and
members of the Advisory Board have the

duty to cooperate in the implementation of

13
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this Directive.

15. Repealed Directive
The Directive to establish the Labour
Advisory Board issued on October 17/1997
is here by repealed.

16. Effective date of the Directive

This Directive shall be effect from the date
of signing by the Minister on 18 August
2021.

Addis Ababa

Ergogie Tesfaye (PhD)
Minister of
The Ministry of Labour and Social Affairs
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