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Directive No 813/2021
Directive on the Restating of Activities
Prohibited for Young Workers

Introduction

This Directive has been issued in order to

protect young workers from serious
occupational injuries or damages to their

health from in the course of their work.

1. Legislating Authority

The Ministry of Labor and Social Affairs has
issued this Directive in accordance with the
authority vested on it by Labor Proclamation
No. 1156/2011 Article 89/4/.

2. Short Title

This Directive may be cited as “Directive on
the Restating of Activities Prohibited for
Young Workers” Directive No 813/2021.

3. Definitions

For the implementation of this Directive:

1) ““Proclamation”’ means Labour

proclamation No.1156/2019.

2) ‘““Young worker’> means a natural person
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3)

4)

5)

6)

7)

who has attained the age of 15 but is below

the age of 18 years.

“Continuous Work” is uninterrupted and

repetitious work that causes physical stress.

“Dangerous Works” are those which, by
their nature, are hazardous to workers’
health and may involve raw materials,
supplementary  inputs, products, and
residual products that are employed in the

work process.

“Dangerous Chemicals and Elements” are
those which, by the content of their physical
and chemical compounds have negative

impact on humans and on the environment.

“Heavy Work” is work that requires the
exertion of 7.0 kilo calories per minute of

metabolic energy.

“Subterranean Excavation Work” is
work that is carried out underground by

hand or machine and is related to mineral
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extraction, construction works and related

undertakings.

8) “Radiation” is any electromagnetic wave
that has the power to pass through internal

organs and tissues.

9) “Occupational Safety and Health” is
based on the principle of prevention and
aims at ensuring a convenient and healthy
workplace in order to have a healthy and
productive citizen capable of bringing about
development that is organized and

coordinated.

10) “Workplace” is that where workers are
engaged in a job, and in a place, which is
under the employer’s control directly or

indirectly.

11) The definitions given in Article 2 of the
Proclamation apply to this Directive.

12) Provisions of this directive set out in the
masculine gender shall also apply to the

feminine gender.

4, Scope of Application

This Directive shall be applicable to

employers and young workers who are
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5. Lists of Activities Prohibited for Young

Workers

The following is a list of jobs that expose
young workers to dangers to their lives,

safety, and health.
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6)

7)

8)

9)

Work in under takings that produce
alcohol, tobacco or other substances

that induce addiction or are poisonous.

Work in extremely cold places,

warehouses, freezers.

Work in extremely hot places.

Jobs that expose young workers to
harmful ionizing and non-ionizing
radiations like x-rays, ultra-violet rays,

gamma rays etc.

10) Work in production areas that use

dangerous and poisonous chemicals
like  arsenic, lead, cadmium,
manganese, cyanide and other such

metallic substances and solvents.

11) Works which produce or utilize

explosive and incendiary substances

and elements.
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12)Jobs which involve preparation,
mixing, or spraying of various

pesticidal and herbicidal chemicals.

13) Jobs which bring the worker into
direct contact with biological hazards
like fungi, bacteria, and viruses that

cause contagious diseases.

14)Jobs that can harm the physical,
mental, and psychological well-being
of young workers.

6. Weight Limits for Young Workers

Any job that uses young workers’ labor,
even sporadically and for a brief period,
involving moving, carrying, transporting,
lifting, loading, unloading, dragging, or
pulling goods and materials shall not

exceed the weight limits indicated below.

1) Where the activity is wholly

manual;

a. For continuous work: 7 kgs.
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b. For non — continuous work:

11 kgs.

2) Where the activity is wholly
manual, but involves climbing up

and down a slope:

a. For continuous work: 5 kgs.

b. For non — continuous work: 9

kgs.

3) Where the movement is on a one-

wheel barrow:

a. Where the floor is bumpy and
not smooth: 16 kgs.

b. Where the floor is smooth: 20
kgs.
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The Directive shall not be applicable to
Youth who are engaged in training and
practice under educational and vocational
institutions authorized and supervised by

the given authority which have
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responsibility on the activities listed

under Article 5 of this Directive.

8. Responsibility

employer has the following

responsibilities:

a) To ascertain and verify the age of
the pre-employment young worker
recruits.

b) To create awareness in members

of the

Administration Department and

undertaking’s

the Trade Union’s Basic Safety
Committee about the list of jobs
that are permitted or prohibited for

young workers.

c) To transfer entitled young workers
engaged in works or branches of
work that are prohibited for young
workers in this Directive to other
job assignments without any
reduction in wages, and to ensure
that they have not suffered from

any harm to their health.

d) To undertake free pre-employment
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health examination, except for
HIV, and maintain the records in
order to follow up on occupational
injury and harm to health.

e) An employer should implement
orders related to the Directive that
are given by the Ministry or

appropriate authority.

f) An employer should submit an
implementation report to the
Ministry or appropriate authority

every six months.

9. Obligation to Cooperate

Any stakeholder, corporate or individual, has
the duty to cooperate in the implementation

of this Directive.

10. Penalty
Any employer that contravenes the

regulations listed in this Directive shall be
subject to the penalties decreed in Labor
Proclamation No.1156/2011.
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11. Modification of the Directive

The Ministry may periodically assess the
implementation of this Directive and
modify it.

12. Repealed Directive

The Directive issued in April 2013 on the
Lists of Activities prohibited for young
workers is hereby repealed.

13. Effective date of the Directive

This Directive shall be in effect from the date of

signing by the Minster on 24 August, 2021.

Addis Ababa
Ergogie Tesfaye (PhD)
Minister of
The Ministry of Labour and Social
Affairs
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