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PROCLAMATION No. 790/2013.

A PROCLAMATION ON FOREIGN SERVICE

WHEREAS, it has become necessary to put
in place a legal framework that would enable to
administer the foreign service in a consistent and
coordinated institutional mechanism to realize the
objectives provided for by the Foreign Affairs and
National Security Policy and Strategy of the. Federal
Democratic Republic of Ethiopia;

WHEREAS, it is deemed ‘important to
introduce a system that would allow to carry out the
foreign service related activities of different
government offices in a coordinated manner;

WHEREAS, it has become necessary to put
in place an efficient and effective organizational,
administrative and procedural system that would
enable the creation of an accomplished and strong
human resource capable of fulfilling its national
mission with devotion and dedication, and
motivation and realize a transparent and accountable
career foreign service;

NOW, THEREFORE, in accordance with
Article 55(1) of the Constitution of the Federal
Democratic Republic of Ethiopia, it is hereby
proclaimed as follows:
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1.

Short Title

PART ONE
GENERAL

[ 4
This Proclamation may be cited as the “Foreign
Service Proclamation No. 790/2013”

Definitions

Unless the context otherwise requires, in this

1/

2/

3/

4/

5/

6/

7/

8/

9/

"Proclamation:

“foreign service” means the service
provided by the Ministry of Foreign Affairs
and the missions abroad;

“foreign service officer” means any staff of
the Ministry or a mission employed in
accordance with this Proclamation, in the

“diplomatic service sector or administrative

and technical service sector, on a permanent
or probation basis;

“Ministry” or “Minister” means the
Miﬁistry or the Minister of Foreign Affairs
of the Federal Democratic Republic of
Ethiopia, respectively;

“mission” means Ethiopia's diplomatic
mission, permanent mission, consular office
or trade office abroad;

“diplomatic mission” means an embassy of
the Federal Democratic Republic of
Ethiopia abroad;

“permanent mission” means a perm”anent
mission  representing the  Federal
Democratic Republic of Ethiopia in an
inter-governmental organization abroad;

“consular office” means a consular office of

the Federal Democratic Republic of
Ethiopia abroad;

“trade office” means a trade office of the
Federal Democratic Republic of Ethiopia
abroad;

“honorary * consul” means a consul
appointed in a country where there is no
mission or in a city where there is no
mission despite the pluenceofa mission in
that country;
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I “PETAMR ANt HCE” 90T 10/ “diplomatic service sector” includes, both in
M"LLhE<S M0 PHHLr  P77Ath the Ministry and missions, political
ATA7I0: PALTILS LVHID A TA%90.F diplomacy, economic and business
fTNAR ATH"US h?l.@-Lh.0i% ¢ diplomacy, public  diplomacy and
PTCFRhAE  PIAT° APE hT 1-8PT communications, protocol, international
PASOT 6 atE AT P£0A legal affairs, diaspora participation affairs,
AT PRIS CHEIE +HATE 180T consular service, gender and equal
AT ANT  0°LLOES  POLOAT  AHOIE opportunity affairs, and other related

P/2e NROTT Pt A

I8 “CATNTIER WIAM-T wit5  T9AT

PATA"1th  NIAINT  oo-f LK
fHome POLLO LS @RI PULAST
A TH"1th WIANINT HCF wets 1ot

T8/ “CANTRRCS PEhih  AIAINT  HCH

Nt 0"LLOESS N7LAST PHHL- Pha-
UNT ANHBRCE PAPI® 7D POPLS
NE+: PARTS RINThN?: P71 1LANS
et ANtBeC?E oo}
Ahao 3 ENS Wt-ooRch&TE PRVET
AN Pao 43725 Pho@h (i}
Thea-X T PhMTCLAN:  P9°VILN0S
AT209° ANT  0°LLOES  PULONT
FHOVE Cro¢ NEATF Phtd A

‘e Oq AN HCS” AT
ML ESS  N7LAS7  POLHLTT  PO4.CE
PTNPS  TANTE PP hTT P84T
PavAARS  AAT  N7LL0E$ POL00T

THONE P26 NGA-T7 Phibd A

“CANTRLCS LR ANAINT woF
MLI° “CLIT RIANINT w5 29t
AILPLI° +hth PATAN1EN WIAINT
ao-f L% CATOAMD PUULOLS LI

AT ANTRLCS thih L9 £
AT HCKF wétF 10t

1%l “Pov-hé WM W5 20t QHY APE

aw/lt (8 TH%th hIANT  HCH
Aoo-hé- LK CHPmé wetE 1o+

“NL.1-003 1~ )P &CPt” YAt
N3/~ 3T KNATT Phoowl4+ HhAAP

MLI° hV1LP @LI° INT° A4 P LCP T
Y- §

11/

12/

13/

14/

15/

16/

subjects to be determined by the Ministry;

|
“diplomatic service officer” means a staff of
the diplomatic service segment of the

Ministry or mission having career
diplomatic service rank;
“administrative and technical service

sector” includes, both in the Ministry and
missions, the human resource management,
capacity building, planning and budget,
audit and inspection, procurement, finance
and property administration, archives,
documentation and library, secretarial
services, reception and entertainment,
communication technology, electronics,
engineering and other related subjects to be
determined by the Ministry;

“support services sector” includes, both in
the Ministry and missions, chauffeur, labour
and security, photo copy, janitorial,
messenger and other related subjects to be
determined by the Ministry;

“administrative and technical service
officer” or “support service employee”
respectively, means a staff of the
administrative and technical service sector
or support services segment of the Ministry
or mission, having no career diplomatic
service rank;

“probationer” means an officer employed,
in accordance with this Proclamation, in the
diplomatic service sector for a probation
period;

“inter-governmental organization” means a
regional or continental or international
organization established by governments;
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wetF@m  PHAC  ALFT RE Goot
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witFaq  PFAC  ALFe oLy
PAISTe  Ach hée PPy opy
144 F PHRLET AE oL PAISTa-
PATIEL AR Yar:

& “TIE” TNT 6LU® Rh Govl PIPA®-
T LANS (@B ITT AIANT
wetHTFm-S M TH8C 350 LI NAISTo-
APTLA ANC P7LSC AP 1@-§

B8/ “WOANY RS “TP9Y TP MAF AD-P
D7 AT WetE®mS  ALFAN:
MY APE oowl+t hoof(lF  29°H
NMao7s Po1.41T AR AR hGPPTG
P7LAM £I6T STm- i

&8 “T0171  AF P YT
ANt bas +PME PEaPTC MPI°
%% POF V7T AN Wt
LVL-PTC 217t oolB Otoodhd OHY
hPE aow/ldt (199,247 TINe-T PO ES
£, POF VYT AN Wit
S AooPmC oL Acobmd LTA
AP NFE OPLI° Yk ?"'1.4.91'1‘0-7-
-

&L/ “Cao TN a4 P A" L %A
AIRANEALIE PL24-A a0 aohl P
AT PHAA PaoF T aoilf MAT7
ARV PamTINT AT RCEATD
PhldA s

#al I 09> ﬂm"f.‘ A PHInkar (’(l."f"}?"
LI\

17/ “diplomatic relations” means a bilateral
relation the Government of the Federal
Democratic  Republic  of  Ethiopia
establishes with another country;

18/ “family” means a foreign service officer’s
y

spouse, children below the age of 21 and
dependants;

19/ “child” means a biological child or adopted
child of a foreign service officer and his
spouse or one of them or a stepchild of one
of them;

20/ “dependent” means an unmarried child of
21 years of age supported by and living
with the foreign service officer and his
spouse or one of them;

21/ “allowances" and "benefits” mean different
payments made and support given, in
addition to the regular salary, to a foreign
service officer and his family in accordance
with this Proclamation;

22/ “suitability” means a candidate foreign

service officer's pre-employment or a
foreign service officer's post-employment
identity information to be verified in
accordance with this Proclamation whether
the candidate is capable or appropriate to be
employed as a permanent foreign service
officer or continue as such after
employment;

23/ “government office” includes federal govern
ment offices, regional state government
offices and public enterprises, as
appropriate;

24/ any expression in the masculine gender
includes the feminine.
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E.

AT NF@o  AAT AT LY

ATtmNe PSP VTR AIANDAT
20N 6T PN TT PMPAAA:-

a/

ChA%YT AICT POUTT ABAN P4LSTINT

W-ATeAS AR @17 27F98T hoThe,

" e7AthT AhSoYPPS  TUNL-P
FANCTF oG mCT “ImGThC: A+ALI°
ThS N33 n°9a G LG

A0t T 0TI POPE PAMA 77T
TS PROHIS  ALTINT  0°INS 4G
07IMShC  PATeRET Ndué-B  TPPF
TLINTTS TINMNP

PERLAG PAPI® DS £ IETF “ILAND

PREARI® TICTF Ahak holovAhd-Fo-
IC (ooaohhC Aavg -t PHaoFF U377

aEMC

ANTORE LoLlAR BT°NENPP LTAOAR
PO  TRLS AP LUV TANS
OFetB, PHAA  hEARI° POLLS.  9°CT
AWLCTT MPMLYT  PIBCE  ATRU9°
TGETIG I°CI°CTF oMuL: )

Mo AIC P71  ATCHRLDLY?
aNFFG TPPTF YOmNe :

N P71.9¢ ATCELD-£IS PO W1t
PP TO-AL AFCREDLT hAFCRE IC
,Pﬁ;f‘(l)-') TONC  A2%.PMSHES T8 e

PA%ITS PRThe-N. +°CHTF 213 1L+
NPt +ATé® LATOIS A1-To?
AI%.mPao- TINFA:

PA1ET aoG° IR (MY Aeo1NTS

AN PHaoFTF YT AvEMC N
AC PTAOAR A TA70.6 ChHN 2759 TF
24P F% INAANCS e ¢

WXL NALPFFD 3N9° ARG AV P
PANIE NPT A1 PT ALART® IC
+ELHD ALiI0 180T AFLLATINNIIFo-
h?LaoAhdT®- ANL.R%1 hhAT IC (avoo
hhC 9°ATT oot POI°P°1PEF Ndhnd-P
WRRT® L7°CT PPLovANT T @3 ADERLS
AL CH ahat n7nAanc AHDEA
A%LompAhITar A hPEGT AUPHEP
hhat 293A1):

3. Powers and Duties of Foreign Service

Without prejudice to the provisions of other
relevant laws, the powers and duties of foreign
service shall include the following:

1/ realizing and securing Ethiopia's national
interests by establishing and strengthening
political, economic and social cooperations
through bilateral and multilateral relations,
especially, through transfer of technology,
promotion of trade and investment, as well
as widening and strengthening the horizon
of cultural relations and tourism;

2/ seeking new financial, technical and
capacity building support from development
partners; creating a conducive environment
for addressing implementation problems
that may arise in consultation with the
relevant stakeholders;

3/ developing best practices and conducting
studies and researches that would help for
the better implementation of the Foreign
Affairs and National Security Policy and
Strategy of the Federal Democratic
Republic of Ethiopia; '

4/ protecting the rights and interests of

Ethiopian nationals abroad;

5/ enabling Ethiopians in the diaspora and
foreign nationals of Ethiopian origin to
strengthen their ties with Ethiopia and
benefit themselves and their country
through active participation in the
development and democratization process
of Ethiopia;

6/ coordinating and conducting public
diplomacy and public relation works abroad
to further build the country's image and
create an enabling environment for
development;

7/ responding to issues and concerns raised in
relation to the implementation of the
international and regional human rights
instruments ratified by Ethiopia, in
consultation, as appropriate, with the
relevant executive bodies; preparing the
national implementation reports on these
instruments, by coordinating the relevant
executive bodies and stakeholders, and
submit them to the appropriate international
and regional bodies;
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E AN QA® ST oowlt  PEINA
AN QM RS

B OMh? +Ag+® AAAT AhAT  CA+OM-
FHOIE +904-FTF TS DF::

ATA"INECE 27H1t  DAgvaodld  AS
NATIRLT:  PNLY-00F 423 £CET  AA
OAgoPG 2GS haaAYT GAoeeM Tt AS “L0.P7
QAaohé. T 2SS DAavH It

P Te& e ao ¥ ok haA nIC IC
L. THI0NELP 27791 P%oow(Cto- aL9°
PeECMa-:  UNST  PULhASHO  @L9°

PIIHI@ ATLU9° ATCES PNRY-a0F) 2P
LCET  AIA P HPID- ©L9°  hAQAYT
Pl OMND 79016 hoLevAhd~Fm AhAt
AC Noavaohh(C P99 04CNM- YA OmPAL
0T LN Y-

TU0ET Aoohd. T ooyl PTLPT ooLCHT

0O AIC “LOET CoLhéA® PhACHKED
Ndwé-B TP aowlit ALCT OPT NHALI

AR 0TLhEFNF AIC PULhdbaeT
U3 BT hI9°F ao0+ AAQF@-:-
8/ AR1E-P AT 0Lt oL T

PN KATS CLATAS. T99C
ATRU9° ARTERE I°CHT LA@- PINg
OLN: PO FONCS CEhLh 20
041G Téts

¢ ARPEEL AN ABTNEOPP  2CY T
TG A®F PF8LS AP LUHF
A W0 I & oV P I VAP A R L e 7
P7°AtNG PETACI0, £I6 L8 @Ly°

El 08 072040+ AIC P995¢
ATCXRED£TT TP ATIMMNPS FDAL
TP WAL AIGTFO  OC

£AT@7  FONC  ACIMShC 9215 Lm-
4.05::

4,

8/ providing consular services in accordance
with relevant laws; and

9/ carrying out other related activities that are
not specifically assigned to other bodies by
law.

'Establishing and Terminating Diplomatic

Relations, Joining lnter—Governmental
Organization_and Withdrawing Membership
and, Opening and Closing Missions

The government of Ethiopia may establish or
terminate a diplomatic relation with another
country, open or close a mission, as well as join
an inter-governmental organization or withdraw
membership by decision of the Prime Minister
upon recommendation by the Minister in
consultation with the appropriate organs.

Criteria Required for Opening a Mission

A mission shall be opened abroad on the basis of
the national interest of Ethiopia, in particular,
taking into account the following conditions in
the receiving state:

1/ the potential investment flow and transfer of
technology required for national
development and growth, as well as market
opportunities for Ethiopian products, the
quality and quantity of development
cooperation and téchnical support;

2/ the level of political and diplomatic support
available for the maintenance of peace, the
democratization process and success of the
Foreign Affairs and National Security
Policy and Strategy; or

3/ the significance of the mission for the
protection of the interests of Ethiopian
nationals living in the receiving state and
strengthening the ties of foreign nationals of
Ethiopian origin with their country of
origin.
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% PO 771t MAT 06T LATLPTS
hid.A"LPF .

& TLLivEs

¢/

PO ITTT WIADAED
MNALY T Lavd-Nt +9¢-+1F POTANEAE
AMBUI® PAIC @OT LUt LT
Ntaoph+ AMAT AWAT OhT? PHOAMO
20N RILEMNP PGS P@E )BLS
nee UMt A0S OBy
£FNE.0%4N::

. .0b -

V) PHALR Pao ¥t ANAAYL  AhAT
Mch? OFAMNTO DALY aowldt
frLehS oS TFm? haose 2V
ANAMNT  OC POLISTT . 06T

EOTANEAT LI LOATNMAT AT/U-9°
AN F @ U3 PT7 PaoFFAi

A) LY APE AT APEG +hih NL.oM
L aowlt Ndwé-P LPIET aoLlih
PERTINT AN WAD W7 gowlt
hos 2751t AN+ IC
?o9.15"%- +904-17% Py 205 o
PHALR a0 INI PGS AN PATOr
NP PAPY AATT ANt
n+agg° NAhg o, 2. T 290
NTNAR 2. T o9\, A8.U-9°
N8e07 ¢ +At6 S K YA R
AMPOLOLTT LOTHANEA::

D9 Lot ANEATL AhA (h??
N+HAM®- ALY aowlit ha- 27591
Y AN 71 A T o i & L SO o [\ P By
NLhS@7 “LLOvES: ATRLDPD Z1LL7
ANt

hed v-at

A @ 27Tt WIAN-T HCET: °20FS

RLAPT

1 fo 9T WAt HCET

PO 17T WIAINT PoLhEAT HCET
£.5¢ TN

a/

¢/

PA TR AIATAT HCR:
PANTRLCS P-LhLh AINIAT HCFE AS

Pl P26 NIAINT HCS::

6.

Actors in Foreign Service Functions

1/ The Ministry shall lead the foreign service,
coordinate its activities and, without
prejudice to the powers vested in other
organs of the government pursuant to the
law with respect to internal security affairs,
implement the Foreign Affairs and National
Security Policy and Strategy.

2/ The Ministry shall:

a) coordinate the foreign-service related
activities carried out by different
government executive organs in
accordance with their legal mandate,
provide them support and facilitate
conditions for their success;

b) establish a national coordination forum
in accordance with this Proclamation
and regulation to be issued pursuant to
this Proclamation, coordinate the
activities of different government and
relevant  non-governmental  bodies
authorized by law to carry out foreign-
service related tasks, in particular, their
activities in economic diplomacy,
public diplomacy and diaspora
participation.

3/ Any government executive organ shall
inform the Ministry when it carry out
foreign service related activities in
accordance with its legal mandates.

PART TWO

SECTORS, CATEGORIES AND RANKS IN

THE FOREIGN SERVICE

Foreign Service Sectors

The foreign service shall have the following
sectors:

1/ diplomatic service sector;

2/ administrative and technical service sector;
and

3/ support service sector.
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Z. PATAO71th A71A70-1T HCE 7°£0F 8. Categories in the Diplomatic Service Sector
PATAIth  AININT  HCE  P2LhtaT The diplomatic service sector shall have the
LT BT¢IA:- following cdtegories:
8 WG HE  2L8 CATAIER  AIADNT 1/ senior rank diplomatic service category;
Ao | :
¢/ oohhAT LB PATATIER  WIAINT 2/ middle-level rank diplomatic service
7oA : category;
i/ ooPavl@ LL% PATAth  WIATINT 3/ junior-level rank diplomatic service
oL AG category; and
0/ PPN AIADAT 9°L1:: 4/ consular service category.
B DETY 244 PATA"11th AA20-T 7°21 9. Senior Rank Diplomatic Service Category
MHY APE W3R 1% PFLY110 A3Ltm0d Without prejudice to Article 15 of this
VT he4E L8 A TN R AIADAT 9L Proclamation, the ranks in the senior rank
LLEDT PN+t SFm-:- diplomatic service category shall be the
following:

4 Afao-h- AT TLLNTC 1/ Minister Plenipotentiary;

€ Lt 2/ Minister;

F/ “L0+C hoIhe 11 RS 3/ Minister Counselor I; and

9/ “LLtC A% 11 4/ Minister Counselor II.

I oohhAF f4F PATA"1th AA20-T 7221 10. Middle-Level Rank Diplomatic _Service

Category

aONNAT LT PATATIER AIADNT 902 The ranks in the middle-level rank diplomatic

LLBDT eNtAT G FD-:- service category shall be the following:

8/ hotheé 13 1/ Counselor I;

- € AT 11 RS 2/ Counselor II; and

Pl RILE Ahde:: 3/ First Secretary.

15, ovEanl@ 4K PATA"1th AIA20-T F°Ll 11. Junior-Level RankDiplomatic Service Category
OBl P LB PATATIER RWIATAT o2 The ranks in the junior-level rank diplomatic
LLBDT e ntAT SFm-:- service category shall be the following:

8 VAT Achéd: 1/ Second Secretary;
e POTE Achédi RS 2/ Third Secretary; and
Pl hdes 3/ Attaché.
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IR 247904 NIA70-T 921 LLEPT 12. Consular Service Ranks

PEINA AIAINT o8N RLEPTF PoLhtA-T
STm-:-

s/ #MrA EioAi

€ $IA:

T/ 9°ntA 300 AS
o/ AT PN

fADtARCS  PEhih ARU-9° PR O%
WA HCET 7°&0FT LLAPT

PANTRLCS ?-thth AU PLIG
NNt HCET K0TS LLEPT (4.8.40-A
ANA ACHA WIT oowlit Lo a::

) " o
PL7LE LK
CATA IS 0N AN 20NT Wet+BF
PPLoLe LLE POLONI® REIGIE WlAT
Mtemint oLeI° PLLE 61T ANt +7
aw/lt LIPSA: PTI° U-AT @LI° hilf NAL
Uy PATA10hS ¢ 10N WIA0T
WetET (WL ¢7 Phemé ®LI° PLLE

0Lt PTT ALY NeohhATFO- P95 LM
PPLoLe LB UBD OANT® CT9°UCT LLES
P26 °HG O-mI T aowlt LALA::

hed 0t
0@ 2719t WIA0-T oot

o U7t ATt 87 Ath (oot T

PO 2T AIAWMT P7AEh Groo T
PoLhtAT STFo -

&/ AR aoASNTFS Qhav-h- 2 AMT AFALC
€ h9°0ALC: WG
El U0 h9°0ALC::

The ranks in the consular service category shall
be the following:

1/ Consul General;
2/ Consul;

3/ Vice Consul; and

4/ Assistant Consul.

Categories and Ranks in the Administrative
and Technical as well as Support Services
Sectors ,

The categories and ranks in the administrative
and technical as well as support service sectors
shall be determined in accordance with the
federal civil service laws.

Seniority of the Diplomatic and Consular
Service Officers

The seniority among diplomatic and consular
service officers shall be determined on the basis
of the date of their employment or promotion;
provided, however, that if two or more
diplomatic and consular service officers are
hired or promoted on the same date, their
seniority shall be determined on the basis of
their level of education and their performance
evaluation results.

PART THREE

APPOINTMENTS IN THE FOREIGN SERVICE
15. Political Appointments in the Foreign Service

The following shall be political appointments in
the foreign service:

1/ ambassador extraordinary and plenipotentiary;
2/ ambassador; and

3/ ambassador at large.



W EAET
1. PAL aoAON1TEFS QAoo-f 22AM7 KZ°QALC | 16. Appointment of Ambassador Extraordinary
AS _Pho av and Plenipotentiary, and Ambassador
5/ AR goASNTES QAao-A- 2AMNT AI°ANLC 1/ Ambassador extraordinary and
AS AIPNALC NATEES L.24AP plenipotentiary and ambassador shall be
B.I°N6OLPP LTANN h1-a0 7121 Wbk appointed by the President upon nomination
@B(°) aowlt MMPAL LLOFS APl0rT by the Prime Minister pursuant to Article
NTELILSTE LOATIA-:: 71(3) of the Constitution of the Federal
Democratic Republic of Ethiopia.
¢/ MY AME 00 AR (B) aowlt 2/ The conditions under  which an
(oot  e4HOm  PANALCYTT 99047 ambassadorial title conferred pursuant to
Cm- 17T WININE FAOh WP sub-article (1) of this Article may continue
NIA9°  A2400-  £9704°1 aomés UT to be used after the termination of service
P80t U3J “Lu0bé  NCLLOMD- shall be determined by directive to be issued
avavl, © CGMAGA:: by the Ministry.
1Z. DA ° av 17. Appointment of an Ambassador At Large
8/ mPAL 0t PHony WAV 1/ The Prime Minister may appoint an
A%104.09° U-AM AFNALE ANT° STAA: ambassador at large for a specific
g U0 APAARC heLLNES IC DATLS L assigymenl.
279G OAATLLLINT £I6 (LY APE 2/ The relationship of an ambassador at large
aow/lt 179.0M L7 LOAGTA:: with the Ministry and the support to be
afforded shall be determined by regulation
to be issued pursuant to this Proclamation.
IZ. 0°LL0T4 OA%L0Pav- 996L0T 18. Titles to be Assigned by the Minister
5/ A3ILT  ETATVER O TLAST Poovd- 1/ In the event that an ambassador is not
ATPQALC MRI° 91 aoASIHE R ehdot assigned to head a diplomatic mission or a
0T 9900l £99 aoAOntE hd-taogn permanent representative is not assigned to
MLI° AI°NALSL MLI® £97, ooOt+5 o head a permanent mission or if the
Ne®m AL hHMS +ST 0AL Po9187% ambassador or a permanent representative is
nrys +$L29° Nde 4ol °ntA  hanh not available at his duty station for more
.0.074 TLASTT ORI £, av\ohtF than ninety days and no deputy is assigned
Achét kT Poavd- 158 4471 AALI® to fill in for him, the Minister may appoint a
LTAN:: charge d’affaires to head the diplomatic or
permanent mission.
g ntrA QA+ttt A TA99tER TLAS? 2/ In the event that there is no deputy head of

meI°  £99,  oAMTT  KhbT 0T
CATA NN “LAST? ové@ LI £,
AT O +mad: 188 4477 ALOhA
hHms ¢S+ A W0 hedo- TP
AP L0 ATH%ER CLASYT
meI° £ AN TET  Khédt  WET
NFmaeyt 99004 182 AT ANLI®
£TAN::

diplomatic mission or permanent mission
and the head of the diplomatic mission or
the permanent representative is away from
the mission for less than ninety days
without designating charge’ d’affaires ad
interim, the Minister may appoint a charge’
d’affaires ad interim as an acting head of
the mission.
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19. Appointment of a Head Consular Office

The Minister shall appoint a consul general or a
consul to head a consular office.

20. Appointment of Honorary Consul

1/ In a country where there is no mission or in
a city where there is no mission despite the
presence of a mission in that country, the
Minister may appoint an honorary consul
from among Ethiopian nationals or
foreigners of Ethiopian origin or foreigners
of another country who are permanent
residents of the host country or nationals of
the host country on the basis of their
reputation and good professional standing.

2/ The conditions under which an honorary
consul is appointed, his functions,
responsibilities and obligations, as well as
termination of his appointment shall be
determined by regulation to be issued
pursuant to this Proclamation.

3/ A person appointed as an honorary consul
may not receive remuneration for his job;
provided, however, that conditions under
which some expenses incurred for the work
may be covered shall be determined by a
directive to be issued by the Ministry.

PART FOUR

ADMINISTRATION OF FOREIGN
SERVICE OFFICERS

21. General Provisions

1/ Every applicant who wants to be employed
as a diplomatic service officer shall fulfill
the following criteria:

a) having Ethiopian nationality;

b) loyalty to the Constitution of the
Federal Democratic Republic of
Ethiopia;

¢) a minimum of bachelor's degree in any
field from a recognized higher learning
institution; .
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CTPI° Pt POLLOANTA PIN £2¢- AL
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3/ AMEAL S O1% hATA%TER AIANDINT

HCE @2 QAA-T PO AININT HCEF

P26PTF ToAL ATCESE ®LIS PAA
AIC WIF h¥reTt  PTC TIwet
LFAN:: :

£ATA"1th AIAIA-T wetBT F°Aomd
PHY APE A7PR AE (B) £791 A%e+tae
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22.

23.

d) passing suitability check;

e) passing medical _ check with the
exception of HIV/AIDS;

f) at least 21 years of age;

g) passing the entrance exams of the
Ministry;

h) clearance for criminal record; and

i) informing the Ministry if married to a
foreign national.

2/ A diplomatic service officer may not work
- for another government or organization, or
otherwise engage in activities that would
give rise to conflict of interest, except as
provided in this Proclamation.

3/ Without prejudice to the provisions of this
Proclamation, the administration of the
administrative and technical service and the
support service sectors officers shall be
conducted in accordance with the federal
civil service laws.

4/ Where necessary, a foreign national of
Ethiopian origin or a national of another
country may be hired and assigned to non-
diplomatic service sector jobs on a
contractual basis.

Recruitment of Diplomatic Service Officers

Without prejudice to the provisions of
Article 21(1) of this Proclamation, the
recruitment of diplomatic service officers
shall be made in a transparent competition
based on knowledge and competence.

Employment of Diplomatic Service Officer

1/ Every employment of a diplomatic s’ervi*ce
officer shall be implemented by selecting
the one better fulfilling the requirements
provided under Article 21(1) and Article 22 .

~of this Proclamation.

2/ Every entry level employment of a
diplomatic service officer shall begin from
“the rank of attaché.
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E/ hadh LLB NAL PUPr nsT  Pa¢ 3/ Vacant posts above the rank of attaché shall
N DF RIL PLYFOFATO (HY APE be filled by promotion or internal transfer,
AR RE AT WK R aowlt (LA respectively, in accordance with Article 27
PeLE 01T @RI PONT  HO-®C and Article 29 of this Proclamation.
A78.T°0 LLRLIAN:: _

0/ N TA99th AIA20°T HCS hadB AL 4/ In the event that it is impossible to fill the
PA NGT P 0D (Y RIPR 00 vacant post above the rank of attaché in the
KiPR (F) aowl  ooqPAt  hAFA diplomatic service sector in accordance with
Y nbé N¢ havdC 9°NC M @A sub-article (3) of this Article, the Ministry
Y APE ¢HLY1F aond.CET7F Po1.099A " may, with the decision of the management
WeETF (aoPmC AIPA LTAA:: council, fill it by employing personnel,

fulfilling the requirements of this
Proclamation.

AT NINIAT  ovf  NPMRYT 5/ In order to progressively strengthen a career
APtmShé  AIRNLE ATIRLT PO diplomatic service, a continuous training
D7 AWIANTAT TINAME RI0ETRT and evaluation shall be conducted on the
ML+CAD LAAMSS P2°CoT  T9°VCT basis of the training and curriculum manual
PN KLU NTLHLO @ aoCch-MC as well as a schedule prepared by the
aw/lt NGt PAD AMSS  9°HS Foreign Service Training Institute.
LhiAA:: '

0°Lu0k<S 07LAT ovhhdh 0ULSC 6/ In order to avoid any adverse impact, on the
P VYT WA WEART foreign service activities, resulting from
ATPOPA 0 LY AN PRTET PO LA mismatch between demand and supply of
TS APCOT hAgoMM9© 494 N@-F human resource that may be created due to
Q7T WA 2EPT AL WAJP movement of the foreign service officers
+XT RIGPALC “1uL0bé OTST AL between the Ministry and the missions or
Ptaowlt OPIPG MLyt PAD- Pha- any other reason, the Ministry shall prepare
SEA AMPPI® 0PL AHIEFA LAMIGA:: and implement a timely and regular human

resource management plan based on need
assessment study.
£0. 40°170917 AATINET 24.  Verification of Suitability

8/ 1ahké MR TAMER  AIAINT  HCH 1/ The Ministry shall, in collaboration with the
APMC ANéANL PP AN ao04.CFT7 relevant bodies, verify the suitability of a
oo £99A Oa  FPME Aao-hé LM candidate employee who fulfills all the
haotms. ANPLT A@-F 17T AN TNT other requirements for employment in the
27¢ 0199, oot W Loophd-T o hhAT diplomatic service sector before his
IC ANE NZ1Ne-T £LITNEN:: employment on probation.

6 PO APMEI NS oMMt 2/ The o‘t?jective of verifying the su.itability.of
GATYD- PF b LD- P2 S a candidate employee of the foreign service
AATOCEIE (HALR PONTS PO-F SLAT is to confirm that there is no concealed
MG mC PAMLPE AALR 1. AOTFS identity, that he is not under any influence
WGPt  PAII0M adPYIS (L0 of different internal and external forces, that
hIM, 2. 20T M7 9. AT @3¢ ~ he is not addicted to different harmful
99 CHT 75 P w - OT @3 N ATPE-P substances and behaviors, that he is capable
aolBPF (A700 a0 fH PTLTA: NAmPAL of keeping with strict confidentiality any
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DI PTFE PLILG b LhT? AFLU9°

AT AN PAT@® PAPIS 90
2Z2AMSLPT LOm-JAi PPCN  hTAS
£IG  LLLANIN:: P Wi KRav
LD LavHSA: (A INETRE N7LAM®:
OAMS “ImPAe NPT 9UI1m 446G
LOMPA::

Nov-hé- ¢PC odt MPLHO 0199470
7171 (LEIN ATIN, Cr7¢ hEAR9° 9°HS
O Mt PANGOHIN  WoAEF  RILUBI 0
J Lt Pov-héde  LH®  ANEHT  ©C
ACHIAT LTAA::

25.

3/

4/

1/

2/

3/

sensitive information that he might hear,
see, carry and utilize in due course of
discharging his duties, as well as that he is
capable of accomplishing his national
mission with loyalty.

The Ministry shall confirm, from time to
time through continuous post-employment
verification, the security clearance of a
permanent foreign service officer who is
employed having fulfilled all the necessary
requirements and successfully completing
his probation period.

Every government office or private
institution shall cooperate with the Ministry,
upon its request, by furnishing the correct
information in the course of verifying and
confirming the suitability of a candidate or
permanent employee of the Ministry.

Probation Period

Every diplomatic service probationer shall
successfully complete a one year diplomatic
training at the Foreign Service Training
Institute in accordance with the curriculum
of the Institute and the one and half year on
the job training in order to be employed on
a permanent basis.

At the Institute, a probationer shall receive,
during his probation period, a classroom
and on-job training on career diplomatic
service skill development, diplomatic and
consular rights and obligations, language
and communication skill, as well as other
relevant capacity building trainings and
close follow up and support shall be made.
His performance shall be evaluated from
time to time and aptitude test shall be given
at the conclusion of the training at the
Institute.

The Ministry may extend, depending on
circumstances, the probation period of a
probationer for six months in the event that
the probationer fails to register at least a
satisfactory  result  of  performance
evaluation.



R WNIERD dofl-A 1261 I kTC W hI°A 1% 3 ENG 9.9° Federal Negarit Gazette No. 52 23" July 2013 ..........

.page 6924

&%

- PATOth KN4

o/ LY AR 00 AR (F) oowlt
foo-hid Lbar MOLOT OC P+é-Hoopt
fao-he- W we+sF WU aght ot
ONT LEIN ATI, P74 AE909° 9°HS
@O-mT hAheolI0 £A ha LASNJ-A::

Z OV AR NI0D AR (B) Adh ()
PHLTOm LTC9° Poo-hé WH WEAF
N LH.@ P94 1D P74 hEAAI° 9°HS
oMt JLF  ALTA N AIADAT
76 P71%ao Ty NAaolPr (e 9°h3eT
ASC PUAt 9aot - Poohde LN
APMGSPP “LLOES ALASN+T® LTFAAN::

270 P TA9Eh hIAPMT wetF HAovirs
Yoo-héd LH@O7 ATON L9 hi.f AL
PA2¢ héAR9°  °HS @mt  N790hooH)
EmTP+Gq N7 IMPALD AL L7LOMDF CNP T
TU1, 4TS PAL. Pov-hé- LH. WeAT $oY,
PR TA29th AN Wwetg re
LPméd\:: \

s/ TLLOES 299, PATAIER  AIADAF
ao-@ WitE 1 TF9°VCHS Nov-Po- hvaet
HIETT (e MBS PhLAAI® °Hq
Ot AL a2 CF ha3e Pao-f aopnd
OLTLPTA® G PA Poo-f avO(AN (LLKE
0L POLAICONTT 2CH T CHLIA::

g Y AR 00 AR (B) PRI

AtTMNP BT PAP Proe- hERATC IPHG
oM.t PoLLOhavH 1N PA.TA1th
WINDNT W5 (AR U3 4.MF PLLE
0Lt 7. 2170F AW (1 Vad B &
LUl

wetd ¢

héRRAT PUHG

a/ ?&Th*’"'i'th NN Wt P
hEART®  (POLDT ms  ATCS ﬂrh9"h.
fﬂ"ﬂ‘-A

4/ A probationer whose probation period is
extended by six months trial period in
accordance with sub-article (3) of this
Article shall be dismissed without
compensation in the event that he fails to
register at least a satisfactory result of
performance evaluation.

5/ Notwithstanding the provisions from sub-
article (1) to (4) of this Article, the Ministry
may terminate the employment of a
probationer before he completes the two
years and a half probation period if there
exists sufficient reason, depending on the
result of his performance evaluation from
time to time, that he is not qualified for the
job in the diplomatic service.

26. Permanent Diplomatic Service Officer

A probationer, who completes his probation
period registering satisfactory or above result in
his performance evaluation and successfully
passes the final aptitude test shall be employed
as a permanent diplomatic service officer.

27. Promotion of Diplomatic Service Ofﬁcer

1/ The Ministry shall put in place a
mechanism for the promotion of permanent
career diplomatic service officer from one
career ladder to the next higher career
ladder based on his preparation in education
and professional skill, practical experience
and his performance evaluation result.

2/ without prejudice to the provision of sub-
article (1) of this Article, a mechanism by
which a career diplomatic service officer
with outstanding performance evaluation
result may get an accelerated promotion

special circumstances shall be

incorporate into the system.

under

28. Performance Ewaluation of Diplomatic

Service Officer

1/ The performance of diplomatic service
officer shall be evaluated bi-annually in
January and July.
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2/ The performance evaluation result of a
diplomatic officer, which is
conducted in accordance with sub-article (1)
of this Article, shall be a major input for
promotion, assignment to missions and for
different benefits provided in accordance
with this Proclamation as appropriate.

service

29. Transfer of Personnel between Sectors of the

1/ In order to allocate its personnel at the right
place and balance the human resource, in
different sectors, in terms of number and
professional mix depending on the demand
and supply situation in the different sectors,
the Ministry may transfer its personnel from
one sector to the other in line with the
relevant provisions of this Proclamation.

2/ In transferring a foreign service officer from
one sector to another, in accordance with
sub-article (1) of this Article, whether the
foreign  service  officer fulfils  the
requirements of the sector and the post to be
transferred to in terms of his level of
education and practical  experience,
professicnal competence and skill, as well
as his performance evaluation result shall be
veri\ﬁed.

30. Ensuring Affirmative Representation

Without prejudice to the requirements to be
fulfilled for employment as a diplomatic service
officer, in accordance with this Proclamation, a
mechanism that ensures equal opportunity
taking into account the nationalities having low
representation in the Ministry, handicaps and
gender shall be put in place.

31. Apprenticeship

1/ The Ministry may, in collaboration with
higher learning institutions, recruit from
among outstanding students as apprentices.
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2/ The rights and obligations of the
apprentices to be recruited in accordance
with sub-article (1) of this Article,
conditions for preparing different incentives
to motivate them to relate their theses to
foreign service works, shall be determined
by directive to be issued by the Ministry.

32. Salary to be Paid to Diplomatic Service
- Officers

The Ministry shall study and submit to the
concerned government organ a diplomatic
service officers' salary scale and a performance
based system of incentives that would enable to
attract retain professionals  with
demonstrated skills and capacity, taking into
account the career foreign service system to be
introduced and the government’s capacity to
pay, and implement same upon approval.

and

PART FIVE

ASSIGNMENT, RECALL AND TRANSFER
OF FOREIGN SERVICE OFFICERS

33. Assignment, Recall and Transfer

1/ A foreign service officer may be assigned to
serve in a mission in accordance with this
Proclamation.

2/ The assignment, recall and transfer of
foreign service cfficers from the Minisiry to
mission, from mission to the Ministry and
from mission to mission shall be planned
and implemented in a transparent and
credible manner. |

3/ The assignment, recall and transfer of
foreign  service officers shall  be
implemented upon approval, by the
Minister, of the recommendation submitted
by the Human Resource Management
Directorate General of the Ministry.

4/ The details of the implementation of an
assignment from the Ministry to mission,
the duration of stay at the Ministry and the
mission,. the recall from mission to the
Ministry and the transfer from mission to
mission shall be determined by directive to
be issued by the Ministry.
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&/ Y  APFE AR @i eHLTNm-

i/

of

ATtmNe T NP (o0t
HCET Pao 3/t aoplf (WAT 2RO
N1l ool PTG 0990990 ML T
N°LALS7 ao2(® AFWé LTAN::

MY  APR 700 A7PR  (B) aow
N°LA>7 990020 +MéPT N°1L0hAT
Pyt aodf W 2ANT 00T

PL.oLE  EnLhe 18277 OtovAht
NOMTF®  aop2é® M IC  PATO
0 T A N 12090 V1 N | | T X X o
L) FO  ©PT N7ULAPY POLhSOY

T2t PIET RIRGETF@® - ATILLD
+MmeIFm  RIL  ANTE LFATIT
ATLAST avdS A%YLOES SUPSA::

PO a0 INT a0l W tmé LY
ATPR 00 AR (B) oowlt @
ULAST7 g N0 $L3@ 0Pt
N7LOnA®- aorref W @0T  GHt
hindo- L85 2C taoMF U
PATATtR  AININT 248G ALLE®-
Ptaofl AR A% ANATS TP TPI°T
SAm-F@::

MY AMP&x aowlit hAA  Pao 32t
ao/26f Wt @L TLAST 900N +mé
N7L0A>7 $£I® OPT PoLhéAD aoLNF
LIPHE AR AR ANATS TP TPF
N7L.0NAD- aordf W LOE.GA::

AT Pao 3o ool (VBT L
07 Phavflr FMERT N7LAST
$L0Fo OPT hoLLhSOGFO® 174-PF
A2C N HLLH Poh.0m- M6R. PT ML 1.0 E$-S

5/ The provisions of this Article may not be
applicable with respect to the assignment to
a mission, duration of stay at a mission,
recall from mission and ‘transfer from
mission to mission of political appointees in
accordance with the provisions of Part
Three of this Proclamation.

34. Assignment of Representatives of other

Government Offices to Missions

1/ Without prejudice to the provisions of
Article 33 of this Proclamation, government
'ofﬁce,s, in_the sectors determined by the
government, may assign their
representatives who meet the suitability
verification requirement to work in
missions.

2/ Representatives assigned to missions in
accordance with sub-article (1) of this
Article, while maintaining a working
relationship with the government office
which they represent in respeét of technical
matters falling within the jurisdiction of that
office, shall be accountable like other
diplomats to the head of the mission and the
Ministry, during their stay at the mission, in
the interest of coordinating the activities of
the mission.

3/ A representative assigned to a mission in
accordance with sub-article (1) of this
Article shall be given, for the period of his
stay at the mission, a career diplomatic
service rank comparable to the rank he held
in the government office he represent and
the various allowances and benefits
allocated for that rank.

4/ The basic salary, various allowances and
benefits paid to a representative of other
-government office assigned to a mission,
pursuant to this Article, for the duration of
his stay at the mission, shall be covered by
the government office he represent.

5/ The Ministry may, in consultation with the
government  offices  assigning their
representatives to missions, issue directive
to decide on the modalities of jointly
covering expenses incurred in relation to the
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a9%. 0FCet

a/

i/

TMEPE  CLONNTFO  oorrlf AT
N2¢ ANLT P7LTANTT U3 Aova(?
MAVES hoordf WRE OC ovaohh(C
aoagol @ A LM LTAA::

N Lo 312t aodf N 0L “1LAST
PoooAN +mé LULAST PEL) LHmF
N.CMSPP L ofN® Lo It
am6e (Wt taoh (P N7LAST
Navaofl- (4T ONFHD P26 L£LE AL
Taof\( SaofO: (7UN>T L)@ OPF
PIFTF@® P11 AR AR hnn«"i(. PPpoy
TPPTI L4lMA-::

(oot @L9 AN F°h3eT

@~

TLLOES WA Pao ¥t aoprld? (LT
AC N7 OI°9°1rt L8 25597
WININT wetHE® ANTT% (9P,
mL9° Moot @LI° AN  I°hIeT
MLHLP1T ML AN Pap3 P 2t goprlg
Mt FHOC A28we ALLT £TAA::

M°Csa:  Of-oot mLI° NAA  I°n30+
VLR L AN Cao I ot aoprl @
Wt CHH@L PO DTTYE AIADAT
wetsd PSP Ho-oC #2307 haCo
fLeoAh  MLHLRYT hooH@é. (4
OLINLAT Pr7¢ L8 Favd( LovLOA::

MY APX 100 WHPR () L2110
nec® Lo D759 WIANDAT
wets MR HHO-C awént
Paop 0Tt aolf W B8 @PF
LnaoH @ P47¢ h4909° °HS @-mt§
ANT OHY APE oowlt ALLE 68
aNéANL PP aoN4.CHT oo AT -3
(| YA b L e$L Libo-y FYURE 4
PlemAda  Parel> VYT RIADNT
whe b o4 4T Lwint hinso-
e @8N P26 L8 Aov Al LTAA::

0% M081-ovj 3P £CET o0T 0IREPIT
QA%77A74

b/

AT PO 17T AN Wot§
MNL7-a0 7/ )R £CET MOT AhTEXE
WSl 428 AMRC DL+ NLHLPYTF
ATBLININ (4N OLI° Wet5Fm Né-O
TEE LLPCN LN ALPE LTAA::

35. Temporary Transfer due to

36. Secondment to _an

activities performed by the representatives
of those government offices, during their
stay at the missions.

6/ A representative of another government

office shall, upon completing his stay at a
mission, return to the government office and
be assigned at least to the rank he held
before his assignment to the mission. The
various allowances and benefits he receives
during his stay at the mission shall also be
terminated.

Election,

Appointment or other Reasons

1/ On the basis of an agreement entered into
by the Ministry with another government
office, a foreign service officer may, with
his consent, temporarily be transferred to
work in another government office due to
election, appointment or other reasons.

2/ A foreign service officer, who is temporarily
transferred to another government office due
to election, appointment or other reason, shall
be returned to the rank he held before his
temporary transfer, upon completing the stay
of his temporary transfer.

3/ Notwithstanding the provision of sub-article
(2) of this Article, upon confirming that the
performance evaluation result registered by
a foreign service officer during his stay of
temporary transfer at the government office
and other necessary requirements for
promotion in accordance with this
Proclamation are fulfilled, the returning
foreign service officer having completed the
stay of his temporary transfer, may be
assigned to a higher rank than he held
before his temporary transfer.

Inter-Governmental

Organization

1/ The Minister may second a foreign service
officer  to an inter-governmental
organization when it is deemed would be in
Ethiopia’s interest or upon request by the
foreign service officer himself.
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€ OHY AR 700 AR #) oaowlt 2/ The permission to be given in accordance
PILOAM®D: 4.9 COB 77T AN with sub-article (1) of this Article, shall be
wetFm- MNL1-003 7720 P £CEE @OT made in a manner that clearly specifies the
MLHLELLYT “TININ PATCEET Nt P significance of seconding a foreign service
TP9°  ACIMMNPS AwWl+5Fo PoLeLT officer to inter-governmental organization
NN PTLSLDTT 485 RIRUIC would have for the national interest of
witFm- ®L vk FoodO ATTINIA Ethiopia and its contribution to the
PANTT 1D aodAT AR N7LLLCT enhancement of the foreign service officer’s
AW eC aowlit LAATIN:: future service in the Ministry as well as the
commitment of the foreign service officer to

reéturn to and serve the Ministry.

Bl 9% o9 P VIR AN 3/ No foreign service officer may serve in an
wets LY AR 700 ATPR (8) AS inter-governmental organization without
& 23 9, D o g NP groq. @ obtaining in advance the permission of the
e R A U3 AeTS nney- Ministry in accordance with the provisions
TImIP  SCEF BB A Py of sub-article (1) and (2) of this Article.
AGTA®::

9/ oNgYh-av¥I R L£CPt @-OF 4/ A foreign service officer returning to the
NLHLRYT  C7LAMD T AININ-T GO Ministry, having completed his secondment
(D’S’. "'L";.‘(‘l'l:‘}- f7.0000 P@-F ?'7'7""7‘ to an inter-governmental organization, may
ATV Wets LM oL 1LY be reinstated at least to the rank he held in
:;’:Zlh;f‘ (E? £ (;E"l: ::;H(D: n:z‘ ,6:‘16-2':]‘ the Ministry before his secondment.

®- P e ao ao
L£TAA::

Y AR 300 AR (B) Adh (D) 5/ The provisions from sub-article (1) to (4) of
PO £ IDT Paol P L3S this Article shall also be applicable with
POLLONESGT €04 LU AT NLY- respect to the case of a public servant of
ISP SCEF  O0T  NLHEPYT another government office who is seconded

: o to an inter-governmental organization with
g e » 2 L’
':Z:i?‘n\_" : 2’,;\ (;]n;:g::h ':;,/ 6": ‘ 2 a: a joint agreement of that other government
CUPGA:: ) office and the Ministry.
6/ In the event that a person seconded to an

i NRY-ao3 )P ECPEY LI inter-governmental  organization is a
ATTININ  PIMDLD @  Pao3) 2ok government  political appointee, the
e 0Ath 6.9 Py Hom4$ P91.4.400@- secondment shall be effected with the
PMPAL “LLOT¢T 4L OLPTT LUPSA: permission of the Prime Minister.
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| IEA DENT PART SIX
072087 Adoeg P09 97H9T MIADN-T ALLOWANCES, BENEFITS, IMMUNITIES
et B Fe ATAFTe- DALOM AR AR AND SUPPORT TO FOREIGN SERVICE
AA-F? T32) TRET! WAALT AT £I6F OFFICERS ASSIGNED TO MISSIONS
' AND TO THEIR FAMILIES
. ALOS7 oo QATLOM AIA20-T 37. Services Provided to Head of Mission

8/ PR THNTEh “LAST ovd @LIS £, 1/ A head of diplomatic mission or a
ANTT ML 1E PRTCRS a1t permanent representative shall reside in a
wr L9 néL N+HLHS oo+ (1ao-h- furnished residence owned or leased by the
W31 (°1L08.7 PH29A ao5lf O+ government of Ethiopia and the expenses of
O-OT LFTEA:: which shall be fully covered by the

government.

g/ NATAIth 21097 aoldd mEI° (¢, 2/ A support service employee serving at the
dANTED  aoFLe T RININT residence of the head of a diplomatic
P7LAT PLI% AN wetg mission or a permanent representati\)e shall
L. Th%th L0y ®LI° £, aodoh1E be hired, upon request by the diplomatic
Ahé T Wk N7LEPCND TP “LL0vES mission or the permanent mission, with
ALPL OHY APFE AMPEk 9 £391 permission of the Ministry, in accordance
Wit LPmeA: with the provisions of Article 49 of this

, Proclamation.

Pl PARTATItR 21097 ool @L9° %71, 3/ The head of a diplomatic mission oi a
ANTE MLTrE PRTCRE oIt permanent representative shall make use of
Wy RLEZe? Pmlld oohS LmeoIi:: an automobile owned by the government of
AL TA"1th L0 oaod OLI° A%7Y, Ethiopia and that meet the required
aN\NTTD  PavFLe W AININT standard. Additional vehicle may be
PLAT AL ML HANCHS AaofA assigned to provide service for the residence
LTAN:: of the head of diplomatic mission or the

permanent representative.

d/ AP Kbt 0T ové @RS NI 4/ An automobile that meets the required
Rehdt 0 ool W% LLA®T P standard, with a driver, shall be assigned for
ooh§ !l"l?\'ﬁhChéa)' LoofANIN: ¥t the head of a consular or trade office; and
he2 h(lA Lhé.APA:: he shall be paid with a housing allowance.’

GOV APE AWK IR cowlit etongl 5/ A chargé daffaires or a chargé d'affaires ad
5L ARTL @LI° MmN 8L LA7 interim assigned in accordance with Article 18
SA44Y1y N0 7 BI°C ADALY I of this Proclamation shall be paid, starting
Pham (T PPIIPPPT LI A:: from the date he assumes the position, the

benefits allocated for such position.
A%. MA-TT TP7 TT 38. Allowances and Benefits

d VIFo9 o T AN 1/ A foreign service officer shall receive, on
wetsF NN T 800 OFPT oLNF top of his basic salary during his stay at a
LPPH- Atm0d PT Y AR 700 mission, allowances and benefits for
AR (@) owit PTonT AR AR himself and his family as determined
AMATS TP%1 TPPT A&MT AMTAE pursuant to sub-article (2) of this Article.
C1G A\
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g MHY AR 00 AR (B) oowlt 2/ The Ministry shall study and submit to the
ADF D79 RIADAT wiAFS government the amount of the allowances
ALFAN:  POLNLATT AOATS PPpoy and benefits to be paid to a foreign service
TPTF oom? “Lalvbé ATH Ac0PT Rertiu h(ils) fulifly in apcordance; Witk

. sub-article 0 is icle, an

SPCAUNE  NLPRT  12¢ AL PO-AA:: implement same upon approval. The study
TGk PWetTmF e LUAT C0TO0T shall be based on the rank of the officer,
Mt wetso PoLoog 07 hIC PrC number of his family members, the living
U3 AT P Nt Pomhid.A conditions of his country of assignment and
AP aow/l Tt PRCIA: POLLNES TST the capacity of t!le. government to pay. The
RUGE Pan I A dage | S b e My sl o ke
hPRT AhTeE SCEAT ¢7LL0NTO% the United Nations and other international
¢TGt Om AT Ph1CTT APLS e and continental organizations in this regard
h79°+ LOM0A:: as well as experiences of other countries.

Fl hoofE L9°H OB AODP 2759 3/ No tax may be levied on allowances and
h'Ia&’\"M“"t‘ "Pw'?'ﬂ: ?oLhé.q '_rhﬂh"’-'i".‘ benefits paid, other than basic salary, to a
T+ TeTT 919" 92 MC foreign service officer.
hLhé.AVF@-9°:: &

o e70PT  PELJ  LH@F AmSE ®L'| 4/ The payment of various allowances -and
TLLES Phaofh PO-B I WIATAT ‘benefits to a foreign service officer, during
wWelsE NTLAST L15T® PNt AR AR his stay: a8 1y - Ball: srmninias
AATS TPy PPTLPLaNY:: fs stay at a mnsS|.or.1, sha e'rmmae upon

his return to the Ministry, having completed
his stay at the mission.
M. £I6T 39. Supports

T U I s L S 1/ In the event that a spouse of a foreign
3?2’:"‘.?: '7;] l;:;;:"i ﬂi;’:f‘(:c -f‘sz: ﬂ";*:;:[?lgi servi.ce officer, assigll;.ed to : miss.ion, is. :
WIC PIOFEL WY TLUNES hIPFwent p}lbh.c servant trave mg. an §tay|ng wit
Cav I aomdf O P RIOH AL hn.n'm the count.ry of his as‘SIgnme.nt, the
AIAAMTS PNPT L L +MmSP Ministry shall, in consultatlon'\.mth the

relevant government office, facilitate her
hteoAG-9° QA @2 $L£° 24P I ;N ;
. ¢ eave without pay, and her reinstatement to
ABTooAD @RS NAA Fopdag LR _ her previous or other job with comparable
WO 7¢ AL WILTFoofA hTaodivt o rank, up on their return having completed
$oo32/2t ooef O IC ovovhin the time of stay at the mission.
U3 @7 PavFFi::

€ Pm  PVIYF AN wetEo- 2/ The Ministry shall compensate a foreign
N+ao200T A1C NTHETC AT (3115 service officer and his family for bodily
thaoy® 3 aanc +0C: N7 ath injury and property damage sustained due to
adaol Do e (AT FavhAg natural disaster, accidental illness, act of
NIEFT 060G OO AWAS HLT terror, political instability or other similar
AL APLLCH AT TLLbES “Thhd causes. In the event that the Ministry
BhEAPA: PO ITHIT RIATNT decides an evacuation of the foreign service
WeHF®S A0t hLLNT@ AL o L9° officer and his family from the receiving
hrtémlda ROIRE 032 IC 0+2eH state in relation to the injury and the
hte0e AIC PLom0T U2 0°LLhbé damage they sustained or the force majeure
htony hooo-dFa- IC ¢+ Ll created, the Ministry shall cover the
DR PT7 “LL0E¢ LOARGA:: expenses related to their departure.
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4.

i/

o/

N7LAS7 M°TININ AL £A PO 7779
NN weHE DY 9490 09T AP
AT “LL0Eé ANEON. PO @éT
LI°H: P9 aoR171.8G POt hé-£ ANA
LhGAA: fma ao >y POHTS D39
LORGA::

N7LAST Fao N7\ AL £A PO
27T WININT weHE 0R9° LN
AON  hiLv  9A9° 9T P91LAL  hUy
AMNGTT @L WIC W AT HS ADhG'TT
AN AL - L+01N hOA+
PULLNENIDT DR, “LLO LS LAFGA::

£0aehh haA

a/

L7 Ctoo PO TTE
NIV wetEFS  PEON ANAT
N°LAS7 $LIF® ©PT AN AT -
G09° APE DT oowldt PN WIC
LAavh(h LA TA27th hAA 256 TFPA::

LY A%PE 0700 AR (B) L1710
L£AavhN 4. Th21th hAA A14
9. TAm- 79, .071¢- nAA®: av'1\k:7%
NAh-: AR LIPSA::

EOI° PO VTN WIADAT
wéetsE PHY  ATPR 00 AR (§)
L7207 NovtANE fAaohh PATA"11h
haA oot -0 £10 ALY A700NT
MA@ h? aowlt +mPE LIPSA::

009 +4T 19 oo

b/

PILAPT P40 LHOF AmSe oL
TL.0t¢ PTlaoAN PO 2779
AN werE PAHRNS LT N
oIt +mPol LPGA::

ALY ATPR 700 RIPR (B) hEARAT°

P7HNG  PADLSTIL  A%TT TLLC
nLiuhks 2C  Navaohh(C  gvavlg
LMmMN::

40.

41.

3/ In the event of the death of a foreign service
officer serving at a mission, the Ministry
shall pay his family his three month’s salary
and living and housing allowances, and
cover the health insurance as well.

4/ In the event of a death of a foreign service
officer or member of his family, the
Ministry shall cover the cost of transporting
the remains to home country and the
expenses required for accompanying family
members.

Immunity from Jurisdiction

1/ A foreign service officer assigned to a
mission and members of his family shall be
immune from jurisdiction of the receiving
state in accordance with the relevant
international law for the duration of his stay
at the mission.

2/ The immunity of a foreign service officer
from jurisdiction of the receiving state as
provided under sub-article (1) of this Article
shall be waived with the express written
authorization of the Minister.

3/ Any foreign service officer, who waives his
immunity from jurisdiction by himself, in
contravention of the provision of sub-article
(2) of this Article, shall be accountable in
accordance with the relevant law.

Tax and Duty Free Privileges

1/ A foreign service officer returning to the
Ministry upon completion of his stay at a
mission shall be entitled to tax and duty free
privileges.

2/ The Ministry of Finance and Economic
Development shall, in consultation with the
Ministry, issue directive for the application
of sub-article (1) of this Article.
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hea a9t

£ 1711t MAWT wets
£229-7°90C 183 PFS Tafdrt

8. ££29-9°NC 78.3-2F

A0 AFo-  ANT WITT PRI
Atme  PT 1Eo9 Po- VR
NNt WetT  PTLh AT P Y-9NG
aCPPTF PG 7L.9° AANT:-

a/

%

z/

i

AA1et: h1-a0 T2 399 aoP3:

a16T DALYV ET ao®@M T RS PN L4T

+AOh  ONPFE 0F399L9FS  NERCMTY T
ANt ;

Py 17 TAAPT ARG hPFTF SIM0CS
oo+ ¢

PAICTE  PUHNIS  Coo3203  hACH
NG aop\h9® 1XJ o)t aomNPS
AV CULEIL4 LCLFTT oohAhA

7@ AIMY, LNTIDF: P7.0Pm4G
PULLNDT AR TLATC DALY hodt
ADOOAT A% NF  aome9°G AT
@17 AAANE Ahaonmt

W1GB TAOhT AR ANNANE  a9°Len
DL (AA 9°n710T ML @ AIC (AR
TAOh®-7 NA00 LX° MOP+ ogvavp:

a0 ¥ 7217 UNFS ML, MR oo PHS
a bl AS AtaolAT. Pav3IhT 17¢-
NF aome9®:

N7LAE7 too ALINTIN PHP0L WICT
75 a7 WAS @2 “INC ¢

PATLLOES  42L  NTIST@-9° ooy
h@-F RIC ao¥2/7F TATTT hdaodOA

N7SF@-9° U3 aogpg Ao PNAS

P07 ON6S aomnd :

18/ 07N Foogn  M9LEMNIANT  @PF

ATLAST ool ALA@P Poole -
ANaoPPCS A O 9°070F herde M-
hhaoAPT: AG

PART SEVEN

ETHICAL OBLIGATIONS AND

ACCOUNTABILITY_OF
FOREIGN SERVICE OFFICER

42. Ethical Obligations

Without prejudice to the provisions of other
relevant laws, a foreign service officer .shall
observe the following ethical obligations:

1/
2/

3/

4/

5/

6/

7/

8/

9/

10/

11/

loyalty to the country’s Constitution;

discharging his national duty and
accomplishing the Ministry's mission with
efficiency, honesty and commitment;

respecting and implementing government
policies and laws;

building, preserving and defending the
honor, reputation and good image of the
country, the pepple and the government;

using responsibly confidential national
information that*he might hear, see and
carry in the course of discharging his duties
only for the intended objective; and not to
pass it over to third parties;

in the event he is sent abroad for a meeting,
assignment or other reason, properly
accomplishing his mission and returning
timely;

taking proper care for and protecting
government property and using it only for
public work for which it is allocated;

observing the laws of the receiving state as
well as the culture of its people;

not receiving in any manmer an award from
foreign government without the permission
of the Ministry;

not receiving any kind of bribe and
maintaining his personal integrity;

not changing his residence, while serving in
a mission, without notifying the head of the
mission and not being absent from duty
without any justification; and
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18 MLAPT oo NLwi0T OPT N6
P8 LT aoNPP  (LEAT L
N99.0°L¢-  Navavph  Pr7¢  aopd g
9PLANG hIP AWé6T ThThe aod A9°:

ac. tmeit

8/ LY APE RIPR G€ CHLYIITT CAPY-
NG V%I PTF PG P 77T
AN T WetE AN MA@ PhléE
Ah? oowlt tmfeht RITme PT
10T R8T herd-o N°71%
142 NRATAT hoLE A38.30 ALLCT
LTAAN:  T4kT  PhAco®  (7LAST
NN AL A @ IV
AT Wt WPY 0TLAST PRS-
WO ALMS+P 0L “LLOES APRHOC
99241 LTAA::

g PHY AIPK L£II91PT hEAA9® T910b¢-
N°L.eOMND- avavl,f L.MOASA::

hsh 073t
NATLALT ANtRRC

8. NASTA-"3th “LAP? AT DA%™L oodOhts

Edhét 0t
8 THh%ER TL0eT @LI° 291 aoASWF

Andt 0t tmérk  ACLLNLES T
POLNTAT 2ANYS FIET BTG

8/ 0+P0L AIC ®LI° +mé WPMTo® MWA-T
a1t 0Le9° N+ohANT NLY9-a03247 )P
ECET PATCERELT  Ndné-P  TPPT
MNP ¢

& 0n1ekS OFPAR KIC  ovhnd  PA®-?
PhAHINTaO Y PFILT PAUAT PALTING
LhSAB  AM809° CU-AleTlT O8AP
IVl “14-00£5 TIMSHC

Bl PR1LED 1R4 DG eTAAN 8. TFh90,
19E1F TIhSD5§

12/ in the event that he wants to resign while
serving at a mission, returning to the
Ministry and submitting his resignation
request and following the proper legal
procedures.

43. Accountability

1/ Without prejudice to the liability under the
relevant laws of the country, in the event
that a foreign service officer has violated
the ethical obligations provided under
Article 42 of this Proclamation, the
Minister, depending on the gravity of the
case, may suspend him from his duty and
refer his case to a disciplinary committee. If
the violation is committed by a foreign
service officer serving at a mission, the
Minister may recall him to the Ministry
prior to completing the duration of his stay
at the mission.

2/ The implementation of the provisions of
this Article shall be determined by directive
to be issued by the Ministry.

PART EIGHT
DMINISTRATION OF MISSiONS

44. Diplomatic and Permanent Missions

A diplomatic mission or permanent mission
shall be accountable to the Ministry and shall
have the powers and duties to:

1/ promote the national interests of Ethiopia
in the receiving state or in other states to
which it is accredited or in an inter-
governmental organization to which it is
represented,;

2/ promote and strengthen relations between
the country and the receiving state in the
Ifield of investment, trade, culture, science
and technology as well as bilateral friendly
relations;

3/ carry out activities relating to image
building of the country and public
diplomacy:
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i 0Fee AIC 0L9° +mé WINF®: AT 4/ coordinate and support the activities of
W16t PO AT PATORE a0t other Ethiopian government organs in the
AMATE  2EPT MItancs . £O% receiving state or other states to which it is
aohim-t accredited;

Eoateng hIC @L9° tmé WPINTo- AA-T 5/ coordinate and support Ethiopians and
net 9154 AR L@m2YE  TOAL foreign nationals of Ethiopian origin,
ATERLO-£T (WICTD PATTTS  ANT residing in the receiving state or other states
UM ATPOPOPT AL RILPFATRTT@- to which it is accredited, with a view to
taté@  CATOYS WICTOT TmPTL benefiting themselves and their country by
ATR.LLCT TINHANCS £.I% aoamt i participating in the development and other

all-rounded activities of their choice;

B RIRPANI e OFP0e AIC OLI° 6/ follow up, coordinate and support consular
+tmé APIVFD  AAT A1 PO offices, trade offices and honorary consular
PR e SN RhéT WBRTIE P offices, as appropriate, in the receiving state
AhéTF  WBRTIC PRNC A Rhdt or other states to which it is accredited;
MFT? P RIPOPA omhFbdE
MOHANCS ao15E

il ANt ATF@ 949 A+GS NP 7/ perform other functions assigned by the
M1t oowlt ARTH1th LT relevant national and international laws to a
®LI° A%l AT Ahdt O diplomatic mission or a permanent mission;
PHAM: AT 70617 avdAI°E RS and

#/ holihbé  IC  NovaohhCsS oo+ SEt 8/ prepare and implement, in consultation and
N++0L AIC ®L9° +mé MPINF® Ad-T coordination with the Ministry, a plan and
alét @e9° Ntohadt 0L8Y-a0 TSR program budget that would enable it to
£Cet  tAOh®T  NATN:  AC1GhT accomplish its missions effectively in the
POLLENTAD? 0PRSS  PTCL9° 0P+ receiving state or in other states to which it
TIPS avd A9°:: is accredited or in an inter-governmental

organization to which it is represented.
5%, NASIA Kt G 45. Consular Office

eI AhdT W FmérE RV @

N++ae

AIC  AtohdA  ©L9° ATLOART

PateXx e ATa%tn TLOAST L9 X7
AT Kehdt F L9 ATLLNLS T

PoLhtAT 20NNTS FINGT BTG T -

a/

¢/

AN AAF®- 909 AP hDOT
aow/lt  0FPAL - AIC PRI
PATEEe WIT? . e RTS TPT

Mé-aogS TIMNP

A0 AA@ FA9° APR T aowlt
Mh14ES  OFP02  AIC  aohhd  PAD-7
PhHINTao T PIILT PAVAT PALTING
LhTAE: AP0 PCUATEd oSBT
VYl 994-002G TIMSHC

A consular office shall be accountable, as
appropriate, to a diplomatic mission or
permanent mission accredited to the receiving
state or that covers the receiving state or the
Ministry, and shall have the powers and duties
to:

1/ promote and protect the rights and interests
of Ethiopia and Ethiopian nationals in the
receiving state in accordance with the
‘relevant international laws;

2/ promote and strengthen the investment,
“trade, cultural, scientific and technological
as well as bilateral friendly relations
between Ethiopia and the receiving state in
accordance with the relevant international
law;
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i/

o

iif

N+ AIC 99994  ATPELOD£I5
TO-NL ATCELD-LTT Novao N HCHC
ool 5F@® aoPH:

NHPAR  AIC POLS4¢ CATCRS  WITD
ALTS I AILU9° INF  (agoooiM
PI°ONC @LPT aohimt:

N12T7 CavaoHING P90 T RINDINT
ao(\mt:

PTOTCTS eNH AIAINT avhimt:

N+PA2 AIC  P71.9¢  ATCELO-£75
TO-AL ATCXLDLT WICTO PATITS
AT U1 AN PNDT AL,
AILCFATRFTF D +ATEL@ AT OIS
wWICTFOF TmPol RA8.LLCT TINFANCS
£IG aoQ\m T ¢

ATLANNTE P02 AIC htohd
A TH21ER TLACT @B9° 491, oot
Ahdt 0 @L9°  hevuhbé  IC
NeoaonCS  NoodSEt  NFP0e  AIC
TAOh@7 AT A%9ANT POLLNTAD-7
o0PLs PTC249° N MUIEFS
avd A9°: AG

. 9.0'L¢ 17900 1® aow/lt AWAeT PH30A
+204-F7 IS DF::

9% DATIL Rehét Ot

a/

ALt e

PI7L Khdt O RILA00%1: 0+40R
AIC Atohh A THth 9087 @EI°
€99, AT  KhéT 0T L9
PS. 39  ChHN
PELHI® AG ANT  HHOYEY
0417 nt++ae AC

Tavpti
AT -
LhSm-9A\::

PHU A7PR L1IVPT héAA° 2910054
N.2OMN®D agoavl P LMOASGA::

ATH1th TL0ST ORI R7L AT
Rehdt Ot NV APE W3R G5 (B)T (T)F

(OH

@ & AG () CtovAhktT eHI0A

+7204-F ALASDF LTAA::

46.

47.

3/ register Ethiopians and foreign nationals of
Ethiopian origin residing in the receiving
statet and maintain = their detailed
information;

4/ register and issue certificate of birth, death
and marriage of Ethiopian nationals residing
in the receiving state;

5/ provide documents and

authentication service;

registration

6/ provide passport and visa services;

7/ coordinate and support Ethiopians and
nationals of Ethiopian origin
residing in the receiving state with a view to
benefiting themselves and their country by
participating in the development and other
all-rounded activities of their choice;

foreign

8/ prepare and implement, in consultation and
coordination, as appropriate, with a
diplomatic mission or a permanent mission
accredited to the receiving state or the
Ministry, a plan and program budget that
would enable it to accomplish its missions
effectively in the receiving state; and

*

9/ perform other consular functions in
accordance with the decisions of the
Ministry.

Trade Office

1/ A trade office shall be accountable, as

appropriate, to a diplomatic mission or
mission . accredited to the
receiving state or to the Ministry; and shall
carry out trade, investment, tourism and
other related activities in the receiving state.

permanent

2/ The implementation of the provisions of
this Article shall be determined by directive
to be issued by the Ministry.

Consular_Services Provided by Diplomatic

and Permanent Missions

A diplomatic mission or permanent mission
may carry out the consular services referred to in
Article 45 (1), (3), (4), (5), (6) and (9) of this
Proclamation.
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4%. P7L0.07 429N 7T eHLT ADtARC

a/

PaoIIT 425G HULT  ANTELC
T AtmOe S TLunké
POLALSTT P4LSINT  PIS  CHLT
AVFSRC OPAT4 hA@® AR U%J OC
N+MMao  aodp A9l PULELNTN-
oL PTG TV PA-TF AHIEF ATHANG
ADSOL A%+ LLOEC  PPCOA
AP LI N6 AL AIRDA £RCIN::

PHY  AIPR 0D AR (B) £
A7%+tmNe Y ACST AN T
A7F HE.R7Ly T QA P42 WIC hIS
PCo9T  aoowlit  PNLFPaAPh LT
L£4.6-00F COTAL i \

9. PTL0LT 2O MAIN-T wetRT

POLNST  PLIR AT WetF
ehtét  PPC @A  RILCATNYE
MATeEe oL 0P8 AIC 7
aow/lt ALAT® STAAN::

. LivEb< eh et PTC @A
NNTLELAINT Awl-C avavld @ POMA::

hed Hm

Pk PO 27T WIATNT AhAT
T

PoLhtAT  POLLOES PR TTE
AMANT ANAT OHY APE TLdaoPA\:-

V) P76 hoodC 9°NC Wi
) P4ASPT ANTARRC NCLE RS
d) PPeI AT NCK::

+méyt A%LLhES PPIS PO 1YY
AANT WetRTF PATATIN,  ov-f
Wwa-tS Aot ATIS0C  PTLEATA
~AMSPTF  PTLAT P YT
AAMNT  TI0AME  +29°  ATLLOTCT
°nC 0 LM LEETIA::

48. Financial, Procurement and _ Property
Administration of Mission ‘

1/ Without prejudice to the laws governing the
administration of government finance and
property, the Ministry shall prepare and
submit to. the Ministry of Finance and
Economic Development, directives and
manuals applicable to the administration of
finance, procurement and property of the
missions, taking into account the special
conditions existing in the receiving states,
and shall cause the implementation of same
upon approval.

2/ Without prejudice to the provision of sub-
- article (1) of this Article, the missions may,
_as appropriate, own and administer

immovable property in accordance with the
applicable laws and procedures of the
receiving state.

49. Support Service Employees of Mission |

1/ The employment contract of support service
employee of a mission may, as appropriate, be
concluded in accordance with the relevant
laws of Ethiopia or the receiving state.

2/ The Ministry may issue directive on the
procedures for the conclusion of
employment contract of support service
employees.

PART NINE

FOREIGN SERVICE ORGANS OF THE MINISTRY
50. Establishment

1/ The following foreign service organs of the
Ministry are hereby established:

a) the Management Council;

b) the Examinations Administration
Board; and

c) the Grievance Board.

2/ A Foreign Service Training Institute which
shall be accountable to the Ministry and
shall provide training to develop career
diplomatic skills and knowledge shall be
established by regulation to be issued by the
Council of Ministers.
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. £22¢ hooiC 9°RC 0T

Pr2¢  hoodC  °RC O 0LLOTS
PT.004-G TLLNTFC L% PFIE POLLNEST

&l

¢/

ALéntC

El-0-TF: PRMET 0TS

PO0NA  3ALPTF AIRUI° PO 17T

9t RIAMT TAAMET AINETRT

NET MAWAYT PTLLEH LUPGA::
P76 haod-C 9°0C ok:-

)

)

ch)

- P PATT

NLL0ES Bré-bEn 642G Gaodp
OPLS  TCEIL9° OB+ AL oohC
PAL PN hé.9000-39° 0, )00)TF)\ |

POPL  hEARI°T  NTTA
INlLaoAh PhYSA

PATATIEN  NIANINT Wi @TD

79°1795

PTCE: 6L 9°0F T4 HO-OCE!
-0 AMTATE  CAINTINT

LTS AT YT PATO-
+8¢TF7  OtooAhts ALY APE
hE.RA9° hNEAL PUT aoaold DTS
- PAL PA +AM4.G
oM PP MARITS tmpdyt
LA®  PAwWlC CO9T  LHLIA:
N 2e AL aoPAT@7 Lhi+AAN:

au) PHYU? APES NMAPS. aowl+t P7.0mm-

LWTT h4909° LhF+ANT  hNdAL

S ATY P99GAf  LeP  APETS |

L30F% A75HIR N?9L4%7
ATLLOCT 9°nC 0T £PCAA:

w) A@E 17T AIAMNT AN

AR

)

PAT@ PANTRRCT PhwLCE PUANT
amP+9°S AT ao(\{\ P+5 T
A2A.Mr PRCINT OAALER 74 AL
PATF@®7 ShiTAA:

v¢ et ELR haviC f:('l“l&\: hq

AT AHOIEY .WFa»'; +P0é-+
PhS®m-SA\::

P26 haod-C °NC Wk P60 PhwdC
2CHT avavd @ APOM LTAA::

51. Management Council

1/

2/

. ¢) approve

3/

The Management Council shall be chaired
by the Minister and composed of State
Ministers, Director Generals, heads of
offices and centers of the Ministry, as well
as the head of the Foreign Service Training
Institute.

The Management Council shall:

a) deliberate on and approve the strategic
plan, annual plan and program budget
of the Ministry and evaluate its
implementation;

b) follow up, evaluate and giveb feedback
on the implementation of the plan;

directives and manuals
regarding the employment, promotion,
assignment, recall, transfer, ethics and
discipline, termination of service and
other related matters necessary for the
implementation of this Proclamation;
put in place an efficient, effective,
transparent and accountable working
procedure; and follow up the
implementation of same;

d) follow up.the implementation of this
Proclamation and regulations to be
issued hereunder, cause the preparation
and submit, draft amendment
proclamations and regulations to the
Council of Ministers when deemed
necessary; '

€) cause the study of administration, work
procedure, resource utilization and

- other similar issues having relevance to
_the foreign service and follow up the
implementgtion of same upon approval;

f) provide joint strategic leadership; and

g) carry out other related activities.

The Management Council may issue its
own rules of procedure.

.page 6938
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a/

¢/

PHGPT  AhtARLC

nce  N°LLOC

2.8 PM00l4G PO@ UNT 213Fa0dF
BLLNFC BY4AFE N7LLOVTE Poloog(:
VAT SALPTT MAMAYFS PO T

NININT T TI0AMT  RHETeT D447
MAchéT PoLEH LPSA::

P4 +GPTF

AOHRLC  0CL Tmérk

A0S S

V)

N)

ch)

MY APE AMPR Bb AT AR A€
Ptoophite RI&Tmld PT  O6s
4‘4’“1&5"7‘ o999 A+t LT ®%
fAhS?Lh  ODAMSS  +7N¢2 AL
AU PRMNAEST PPA  LASTPT
PLAMNT7  CON-FE&T ALT
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w5yt Naodbm(C rLPCM
ao\hF PT% TPNh- (LU VAT %
NG POLPCN o6 PTF LAPA

PR NEG PPA LTTPTT PHIBA:
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HCHC ALLO TS PPCAAE

Aao-h¢- Ptems 4. TA"91:h
AN T Wt T Nao-hé LHST®-
YMPAP AL ao@NE  PILINTFD®F
AU 29U PR T ACTIER AIAINCT
Wb @ ALLE 0L mma-OL:
N1 e 4T NI AL
h0AmG  tdoo.  OC
[ AT

a0) RILANEALYE &HSPTER NCIHIETS

o

l&)

079> POULE. NP eATar
NAoo-PPF3  £IK  hOLLOEGI® Y
haAT  A700F  PAF@- Pav Nt
aoe VAT 089 71T Amed
LTANE

Petv?  PAwEC ACYT aoanl§
AHIER  Aé  havdC 9°hC 0
PPCAN: VALP 7P PRCINT

N°LL0t¢  P7LAMm-T7 AAT FHOPE
e PT PhSM-SA:: ‘

ngyehnc

o

§52. Examinations Administ_ration Board

1/

2/

The Examinations Administration Board
shall be chaired by a State Minister and
composed of the Human Resource
Management Director General and two
officials to be assigned by the Minister as
members, as well as head of the Foreign
Service Training Institute as a secretary.

The Examinations Administration Board
shall be accountable to the Minister and:

a) shall, without prejudice to Article 21
and Article 22 of this Proclamation,
prescribe the academic training and
practical experience required of
candidates and determine the subject on
which the written and oral
examinations shall be held; receive and
screen applications for the diplomatic
service officers written and oral
examinations; identify  qualified
candidates for the examinations; ‘

shall prepare, conduct and grade
examinations; submit the list of those
candidates who obtained the required
average or above to the Minister;

b)

shall work in consultation with the
Training  Institute = regarding the
preparation of examinations to be taken
by the diplomatic service probationers
at the conclusion of their probation
period, and by the permanent
diplomatic  service  officers  for
promotion;

d) may request, as necessary, the
assistance of competent experts, be it
from the Ministry or other appropriate
government office or institution, in

preparing and grading examinations;

. shall prepare and submit its rules of
procedure to the Management Council;
implement same upon approval;

carry out other related duties assigned
to it by the Minister.



W INNRT  boll-A 1961 DM wPC & h9°A 1% 7 &AL 9.9 Federal Negarit Gazette No. 52 23™ July 2013 ..........page 6940

AL,

18.

.

PPed (71 OCE

5 PPLI 7L NCE  NLLOTE  PoLAPao-

NPT No-F  I7TrE AN
WetPTF Polo0im wWEHRTT MAMAYT
PoLLH LUPGHN:: Ptoo-9° P1 Ptovldm-
AT RTC 0710 TS LOONGA::

¢ PPLI (UL NCK:-

V) PO IV RIAMNT  wetET
PHU? APE L7912 T AT ANT
+4.R79F PATF@  MIT h4.909°
aao At PoLePCO T P& PF
LOA%INT PN @M h@-A%
VANl IC A°L'LD e PPCAAE

PLv7 PAWSC 2Co9T L0 AHIEP
Ae havdC 9°nC LT PPCOA:
LALPI® /¢ AL POAA::

a)

LT AW Vid
AR AR £301PF

PO 71T AIATN-T AATIET

a8/ (o 2771t AN T e
+ATICH® PLE I AN Adm
@L9° A% ANTP? ANlhE @LI° PAP
e met AdaoH: P VY
NN T Wt RT TLuhbs PHALR
LLBOTF O T® AATTFTF ANT £TAAN:

g P7L.am-T TNAT1+T aoméf: +AATLPT
o909 A} .9 COFo- a04.CPTS
AATIPE P7LENIET O TPIT (Y APE
aow/lt N79.0M L LONGA::

am-éd OAtIAd P 27Tt AIdI4-t
wetP T

ke PANL AL PATDS  am-ld
PN PPLT° PO DFTIF AT
Wet@F ARVt PO 1885 A16-P LV
ZA0S OFetbR. oAbt ANEPP  A%ILLT

P99 L0 T T 7 U353 PT PavFF::

53. Grievance Board

1/ The Grievance Board shall be composed of
officials to be assigned by the Minister and
employees to be elected by the foreign
service officers, as members. The number
of assigned as well as elected members of
the Board shall be determined by the
Minster.

2/ The Grievance Board shall:

a) hear and investigate grievances
submitted by foreign service officers
regarding the implementation of the
provisions of this Proclamation and

~ other applicable laws and submit its
findings with recommendations to the
Minister;

b) draw up its own rules of procedure and
submit to the Management Council,
and implement same upon approval.

PART TEN
MISCELLANEOUS PROVISIONS

54. Foreign Service Awards

1/ The Ministry may confer awards with
different ranks upon long serving foreign
service officers or who made special
contribution or who have registered
outstanding results in the field of foreign
service.

2/ The nomenclature of the awards, the criteria
for selection and the benefits associated
with awards shall be determined by
regulation to be issued in accordance with
this Proclamation.

55. Retired Foreign Service Officers

The Ministry shall facilitate favorable
conditions that would enable the retired
foreign service officers with rich experience
to contribute to the success of the country’s
Foreign Affairs and National Security
Policy and Strategy.
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1%.
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1/ The Council of Ministers may issue
regulations necessary for the:
implementation of this Proclamation.

2/ The Ministry may issue directives necessary
for the implementation of this Proclamation
and regulations issued pursuant to sub-
article (1) of this Article.

57. Applicability of Other Laws

1/ Without prejudice to the provision of sub-
article (2) of this Article, the relevant
provisions of the Federal Civil Servants
Proclamation No. 515/2007 and regulations
and directives issued thereunder and other
laws shall be applicable, as supplementary,
with respect to matters covered by this
Proclamation and regulations and directives
issued hereunder.

2/ No law or practice that is inconsistent with
the provisions of this Proclamation may be
applicable with respect to matters covered
under this Proclamation.

58. Effective Date

This Proclamation shall enter into force on the
date of publication in the Federal Negarit
Gazette.

Done at Addis Ababa, this 23™ day of July, 2013.

GIRMA WOLDEGIORGIS

PRESIDENT OF THE FEDERAL
DEMOCRATIC REPUBLIC OF ETHIOPIA




