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Council of Ministers Regulation No. 155/2008
COUNCIL OF MINISTERS REGULATION TO PROVIDE

FOR THE ADMINISTRATION OF EMPLOYEES OF
THE ETHIOPIAN REVENUES AND CUSTOMS
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AUTHORITY

This Regulation is issued by the Council of
‘Ministers pursuant to Article 5 of the Definition of
Powers and Duties of the Executive Organs of the
Federal Democratic Republic of Ethiopia
Proclamation No0.471/2005 and Article 19(1)(b) of
the Ethiopian Revenues and Customs Authority
Establishment Proclamation No. 587 /2008.

PART ONE
GENERAL
1. Short Title .

This Regulation may be cited as the
“Administration of Employees of the Ethiopian
Revenues and Customs Authority Council of
Ministers Regulation No. 155/2008”.

2. Definitions
In this Regulation unless the context otherwise
requires: N
1/ “Authority” means the Ethiopian Revenues
and Customs Authority;
2/ “Employee” means an employee of the
Authority employed permanently, and may

not include the Director General, Deputy

Director Generals and prosecutors of the
Authority; ’
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3/ “Business Process’ means a class or sub
class of work flow in which a series an
succeeding group of activities ar
performed step by step by a case worker o
a case team in a single cycle o
performance to bring about a result fron
external or internal inputs and informatior
utilized in the general course of
performance of the Authority;

4/ “Business Process Team” means a group of
employees having similar or different
educational ~ background,  experience,
knowledge, competence or skills, and
placed under similar or different positions
or grades with similar or different salaries
and payments who are assigned by the
Authority to perform a set of duties and
responsibilities with a view to produce a
common result;

5/ “Business Process Owner” means the
coordinator and leader of the business
process and responsible for it.

6/ “Medical Certificate” means any written
evidence given by a government or private
medical institution to attest the health
condition of an employee and his
attendance to medical treatment, and
includes foreign  medical certificate
authenticated by the Ministry of Foreign
Affairs;

7/ “Administrative Decision” means any
decision given by a business process owner,
the Director General, head of a branch
office or a disciplinary case team regarding
an employee;

8/ ”Director General” means the Director
General of the Authority;

9/ Branch Office” means a branch office of the

Authority

3. Gender Reference
Under this Regulation expressions used in the
masculine gender shall also be applicable in the
feminine gender.
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PART TWO
POSITION CLASSIFICATION,

SALARY AND ALLOWANCES

4. Classifications of Positions

1/ The Authority may adopt a system of job
classification suitable to its organizational
structure.

2/ New job positions shall be evaluated and
classified on the basis of their functional
proximity and interrelations with other jobs
and their outcomes.

3/ A job position that stands in itself as a business
process shall be organized under, or in
relation to, other processes complementary
to it in a way to make the organization most
effective.

5. Salary f

1/ The Authority shall undertake study and
submit to the Government a salary scale
applicable to its employees, and implement
the same upon approval.

2/ All positions with equal grades that require
similar or identical qualifications shall have
equal base salary.

3/ Notwithstanding the provisions of sub-article
(2) of this Article, the Authority may pay a
salary that is higher, up to three steps, than
the base salary, in recruiting an employee for
a position frequently experiencing shortage of
qualified manpower.

4/ Salary increments shall be made every two
years to those employees the average
performance evaluation results of which
are satisfactory and above satisfactory.

6. Allowances

The authority shall study and submit to the

Government types and rates of various

allowances necessary to carry out its functions,

and implement the same upon approval.
' PART THREE
FILLING OF VACANCIES

7. Principles
1/ Vacancies may be filled, based on human
resource plans, through transfer, promotion,
recruitment, deployment or placement.
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2/ Without prejudice to sub-article (1) of this article,
promotion, recruitment and deployment shall be
effected only through competition made among
employees or applicants.

3/ In filling

employees or applicants is required for the

vacancies, competition among
purpose of selecting employees who are better in
competence and discipline than others.
8. Promotion
1/ Promotions shall be granted to employees with a
view to enabling jobs to be carried out by
competent and capable employees and thereby
improving the general | performance of the
Authority and motivation of employees.
2/ The Authority may promote an employee to a
vacant position without competition where:
a) there is no competitor and the employee
the

discipline, and passes the written and oral

meets required qualification and
~_examinations given by the Authbrity:

b) the employee has been selected as a model

the his

outstanding performance and discipline, and

employee of Authority for
fulfills the qualification or the remaining
period of service for him to fulfill the
required qualification is not more than one
year;

c) the employee has been already assigned to a
position with acting capacity and served for
a year or more in such capacity with good
conduct and satisfactory performance and,
in addition, fulfils the

remaining period of service for him to

required or the

fulfill the required qualification is not more
than one year; or
the maximum

standard of good conduct and the employee

d) the position requires

possesses the desirable conduct.
3/ Any employee may not be admitted to compete
for promotion where:

a) he has been acquised of and penalized for a
serious disciplinary misconduct and until a
period of five years has lapsed from the
date of his conviction; or

b) he
misconduct and the final decision has not

has been charged of disciplinary

been yet pronounced.
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4/ The Authoritykmay issue directive on the promotion

of employees.

9. Internal Transfer
1/ Transfer of erﬁployee may be made for any of the

following reasons:

a)

b)

g

h)

i)

i)

to cover activities of a vacant position until
recruitment is made for it;

to replace temporarily an employee who has
been al;sent from work because of sick leave. or
training or educational or other acceptable
causes;

to transfer an employee who is under difficult
condition of health to a suitable position or place
of work;

to re-assign an employee whose position has
been cancelled;

to transfer an employee to another position or
place of work who, after taking special leave
with or without pay or sick leave or being absent
due to force majeure, delayed for more than
three months, in reporting to work and the
placement of the employee to his previous
position has become impossible;

to place an employee to a position where he will
be more efficient in his performance;

to remove an employee from a specified
position where he is suspected of being
unethical or adversely affected the proper course
of the service;

to remove an employee from a specified
position where a disciplinary proceeding has
been started against him, until the disciplinary
case is finally disposed; ‘
when an employee applies for a transfer and the

. application gets acceptance; or

for any other reason that makes a transfer of
employee necessary.

2/ Notwithstanding the provisions of sub-article (1) of
this Article, the Authority may implement a system

of internal transfer in which transfer of employees is

made by rotation.

3/ The Authority may, in accordance with sub-article

(1) or (2) of this Article, transfer an employee,

without affecting his salary, to a similar or lower

position for a definite or an indefinite period of time.
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10. Re-deployment

1/ The Authority may re-deploy its employees on the
basis of competition when it implements a new
organizational structure.

2/ Employees who are not eligible for-deployment
and having no chance for placement in the course
of the re-deployment shall be subjected to
termination without affecting their right to
entitlement.

3/ The Authority may not, without its consent, be
compelled to receive employees re-deployed to
it from another government institution.

4/ The Authority may issue directive on the re-
deployment of employees. /
11. Techniques of Recruitment
1/ The Authority may recruit employees using any
one of the following techniques:

a) through vacancy advertisement by inviting
and competing potential applicants;

b) through soliciting graduates for competitive
recruitment from  higher  education
institutions in cooperation with the latter;

¢) by re-inviting and competing previous
applicants, from the waiting list, who are
better than others in their conduct,
experience and academic qualification ;

d) by announcing vacancy advertisements

through the internet and receiving
applications from the web-site of the
Authority;

e) by inviting individual applicants and

examining their competence as identified to
the Authority by reliable third party
recommendations;
f) by using other convenient techniques.
2. The Authority may issue directives on the
recruitment of employees.
12. Eligibility
The following persons shall not be eligible to be
recruited by the Authority:

1/ any person who has been convicted of criminal

offence;

2/ any person who has been dismissed from any
governmental or non-governmental institution
including the Authority or any other
organization because of disciplinary misconduct.

3/ a person proved to have been a problem of being
unethical in his community;

4/ a person who is unwilling to have his private
property registered;

5/ a person who has been previously employed and
failed to produce a letter of release from the
institution he had left;
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6/ a person who is not willing to bring a medical

certificate evidencing the condition of his
health;

7/ a person who fails to produce evidence confirming

that he is free from conviction of any crime.

13. Verifying Competence during Probation Period

1.

Any employee who is required to take training
during probation shall have a probation period
of one year.

2/ The actual competence of an employee appointed

3/

for a probation period shall be verified by the
of his
evaluation and examination results recorded

cumulative average performance
during the probation period.

The necessary training shall be given during
probation period to employees directly assigned
operational

either to perform or support

activities.

4 / Employees who have completed the training part

5/

provided under sub-article (3) of this Article
shall also undergo practical demonstration in the
remaining period of the probation.

There shall be a timely evaluation report to be
made by the business process owner to the
human resources management regarding
disciplinary ethics, motivation and execution of
work of the person completed the probation

period before being permanent worker.

14. Permanent Appointment

1/ An employee shall only be appointed as

permanent worker of the Authority when the

cumulative average of his performance

evaluation and examination results is

satisfactory or above satisfactory.

2/ Notwithstanding the provisions of sub-article (1)

of this Article, an employee who does not have
to take training during probation period shall
become a permanent employee provided that his
six months performance evaluation result is
satisfactory or above satisfactory.

3/ Notwithstanding the provisions of sub-articles (1)

and (2) of this Article, an employee under
probation may not be appointed permanently
where the report made in accordance with
Article 13(5) of this Regulation reveal that the
employee has a serious ethical problem.
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PART FOUR
TRAINING OF EMPLOYEES
15. Objective of Training
1/ The objective of training given to an employee
shall be to promote his competence and

capability for achieving a better result in his
performance.
2/ Any training given to an employee shall be
directly related to the job performed by him.
16. Responsibility to Train Employees
The Authority shall have the responsibility to cause
the allocation of budgets and to prepare plans for
providing training to its employees.
17. Implementation and Result of Training
1/ The Authority shall implement sustainable and
continuous training programs in cooperation
with higher education institutions or by organize
its own training center.
2/ Any training conducted for a period of not less
than two weeks shall have examination the
minimum satisfactory result of which shall be
General and
the

the Director
the
institution providing the training.

3/ Any result an employee obtains during training
shall be recorded together with the title of the
subject of the training and kept in the personal
file of the employee.

The Authority may issue directives on the

determined by

communicated to employee and

4/
training of employees.
PART FIVE :
PERFORMANCE, INCENTIVES AND BENEFITS
18. Performance Evaluation

1/ The performance evaluation to be
established by the Authority shall be on the basis

of transparent scheme and real information for

system

evaluation of performance.

2/ Without prejudice to sub-article (1) of this Article,
the performance evaluation system of the
Authority shall be designed to:

a) evaluate in the actual outcome of a
performance clearly indicating the resources
utilized against the quality and quantity of the
outcome.
promote team spirit
among employees;
facilitate speedy integrated performance of
activities and service rendering ;
create  healthy competitive spirit of
performance among teams and employees
and increase institutional efficiency;

b) and group motivation

)

d)
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e) ensure the realization of collective and
individual advantages among employees ;
and

f) evaldate impacts of interrelated and

successive performance activities to the
outcome of one another.

3/ Performance of evaluation may be made on
individual or team basis.

4/ Performance of an employee shall be evaluated
by a business process owner . The business

process owner shall follow up the performance
of the employee from time to time and record
relevant data of information properly.

5/ Any business process owner, in evaluating the
performance of an employee, shall refer to the
result oriented performance plan which he has
signed with the employee or the process team
and verify it with the data of such information
recorded from time to time by him regarding
the performance.

6/ Any business process owner shall be responsible
where he fails to objectively evaluate and report on
time the performance evaluation of an employee.

7/ The

performance evaluation of employees.

Authority may issue directive on the

19. Incentives :

1/ The Authority may, with the permission of the
Government, pay incentives to its employees at
the end of each year to employees who score high
rate of annual performance.

2/ The incentives to be made to employees shall be
based on the salaries and performance and work
ethics of employees in the budget year. Payment
of such incentives shall not include employees
whose annual average performance results are
less than satisfactory.

3/ The Authority may issue directive on the payment

of incentives to employees.
PART SIX
WORKING HOURS AND LEAVES
20. Regular Working Hours

1. The regular working hours of an employee shall
not exceed 8 hours per day and 43 hours per
week.

2. Office hours of the Authority shall be determined
by the Director General.

3. Without prejudice to Sub-Article (1) of this
Article, the Authority may provide 24 hours
service in selected areas of customs activities .
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#8. P9avt WST 4% 21. Annual Leave
8) wietFm e UBF AMKRE PT 1. An employee may require the Authority to pay
entmeao\td  PYoot AP QA him money in lieu of annual leave that could
AT A1HN AZBAD-TAT oom PP not be taken due to compelling reasons of
S TAAN :: work.
€) MY AR 00 WIPR (B) et 2. Notwithstanding the provisions of Sub-Article
mAhto NFCPF wetFo  PYavt (1) of this Article, no employee shall work
Leg  ALOOE hU-AT 9ovl (AL continuously without having annual leave for
hF 3L WIRWE TIRLT hRFAT = more than two years.
#8. hLao@H IC MATLAT AR 4.9% 22. Special Leave with Pay

1. An employee summoned by a court or any
competent authority shall have a special leave
with pay for the time required to accomplish the
purpose of the summon, unless the summon is

8) h&Cg 0T oL Nh7? 0Nt hid
M FD ANT AhAT aoTéf PRLOD
wét+s etmé@ NOIENA NaomCms

FNIeT ATLRLT °Covd- MALT vk issued for the purpose of conducting a criminal
+C +mCH ACLELNT UM hLaooH OC investigation against him.
4L LAMPA :: 2. Notwithstanding the provisions of Sub-Article
g€) PRV A7PR 00 AMPR (8) OSCT (1) of this Article, no salary shall be paid to the
wetEm hwat oC 1AL A4 20T - employee for the time in which he has stayed for
LT aoplf vk Lao@ ALhTAT® more than three months without returning to his
job.
AC_SoRav@H OATLNT AR &PE 23. S,Qecjial Leave without Pay
8) Pav-hé LH@O7 PSPP NCTFDI° Wi 1. A special leave without pay, for a period not
+§ aNe 9°h3e 1 Lao@H Po1LhéANT exceeding three months days, may be granted to
AR LPL  AWRAM@D PP AP an employee who has completed his probation
Pao2lf kT TP 9918718 aolP' +é period when requested for sufficient reason, and
29M hht oC ATIL0AT 1R Abe where granting such leave may not adversely
£AT LTFAN affect the interest of the Authority.
€) PHY AR 100 KPR (8) LTCT We 2. Notwithstanding the provisions of Sub-Article
+o- PP 4P FIVCT APTIC (1) of this Article, a leave which an employee
hry TPUCE  ATLmRPo- LR FUA requests for educational purpose may be granted
ia;:)g’\ﬂ?”‘lf, hé.ant AR 42& AOMO: without pay for the time required for such
D) habe A 01 PRIET ew Ap | L L
ATS AFA WelE Qhea AL AT : ployee w.0 as been absent from work
AAGOFAT havd hhaend +7 B9 due to force majeure and repotted the case to
-l @ ST O0T  ANAZAMY- the Authority within 30 days from the date of
ST G [T IX] RILUPY 2o his departure shall be given a special leave
Po72h4.ANT hel OC SANAM 4.2L without pay for a period not exceeding three
SAMPA months.
£0. ALE® 1N PULPL 4L PULLONIA®- | 24. Effect of Long Period Leave
@Mt 1. The post of an employee who is at leave for a
B)  NLES UM LPL AL PA Wit long period shall be reserved vacant to the

Prog. ool AT UT ermAdar employee for three months only.
AP0 T OC PVA L1 NF LPSA

g) @ haog® L8 ORI ¢ a0t 2. The post of an employee, who is at sick leave or

PILNLANT AL LPe PONL MBI having special leave without payment or is
ha®P9°® NAL NPy 9°n3eT havd- PHAP absent from work due to force majeure and
weHE hedt oC NAS oL /746 could not resume his work within three months,
Agaopah PP AIRPYT  PWiHE@G may be filled by another employee after the

e avfAl WA weHE  TINeH
LFAN

three months
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26.

27.

28.

29.

30.

3. Notwithstanding the provisions of sub-Article
(1) and (2) of this Article, the Authority may
keep the post of an employee vacant for six
months where the employee, due to his special
profession and competence, is indispensable for
the post.

PART SEVEN
DUTIES AND ETHICS OF EMPLOYEES
AND DISCIPLINARY MEASURES

Duties of Employees
Any employee shall have the duty to :
1. implement and execute government policies
and strategies of the Authority;
2. have good manner and personal integrity during
working hours and at work places;
3. concentrate and use his capacity and the working
time fully on the work; .
4.perform his duties and respon51b111tles on the basis
of rules and acceptable standard; and
5. respect the rules of conduct of the Authority.
Registration of Property
Any employee shall have the duty to have registered
any property including cash held or registered in his
name or in the name of his spouse or minor children.
Duty to Share Experience
Any employee shall have the duty to organize,
report in writing and share to the authority the
experience he has obtained during training, work
visit and experience sharing from abroad or within
the country.
Employee’s Rule of Conduct
1. Any employee shall perform his work with high
standard of disciplinary conduct and exert his
utmost effort to increase the acceptance and
reliability of the Authority in the society.
2. The Authority may issue directive on the rules of
conduct of employees.
Disciplinary Misconduct
Any employee who commits a disciplinary
misconduct in violation of the provisions of this
Regulation or the rules of conduct of employees
shall be subject to disciplinary penalty.
Disciplinary Penalties
1. An employee who commits disciplinary mis-
conduct shall be subject to one of the following
disciplinary penalties taking the seriousness of his

misconduct into account:
(a) warning;
(b) reprimand;

(c) afine up to four months salary;
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10.

11

d) down-grading and reduction of salary up to a
period of two years;
(e) dismissal.

2. The penalties specified under paragraphs (a) and
(b) of Sub-Article (1) of this Article shall be
classified as simple disciplinary 'penalties while
the penalties specified under paragraphs (c) to
(e) shall be classified as rigorous disciplinary
penalties.

3.  An employee who has been relegated from his
position by a disciplinary punishment and could
not, up on the laps of his period of punishment,
be reinstated to the previous or a similar position
due to sufficient reason shall be reinstated to his
previous salary and be placed to another
appropriate position until a vacant position
similar to the previous one is available.

. Offences Entailing Rigorous Penalties

In addition to those specified under Article 68 of
the Federal Civil Servants Proclamation No.
515/2007, the following offences entail rigorous
disciplinary penalties:
accepting or seeking any kind of
customers directly or indirectly;
causing damage to the authority or third party by
failure to appropriately perform ones duties and
responsibilities;
handing over or releasing confidential information to
unauthorized person;
deleting, erasing, destroying or in any way damaging
documents or information or improperly disposing
them to be useless;
instigating or leading violence or unlawful strike;
committirig acts of discrimination among employees
or customers, and assisting others directly or
indirectly to secure unlawful advantages;
hampering the collection of government revenues
negligently or with the motive to enhance personal
interests;
obstructing the proper course of service delivery of
the Authority;
failing, upon knowing the facts, to inform the
concerned body the commission of illegal acts
against the interests of the Authority;
bringing false accusation with intent to cause harm
to others or to derive unlawful benefits to oneself;

. deceiving or giving unachievable promise to others;

benefit from

12. deliberately incorporating improper information in

documents or files of the Authority
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13. using the official logo or seal of the Authority
for unlawful purposes:
14. meddling, dealing or engaging in similar act in
relation to activities of the Authority;
15. producing or attaching forged documents of

educational awards or experiences
intentionally;
16. handling properties of the Authority

improperly or utilizing them for personal use
or allowing others to use them;

17. quarrelling using scandal words or violence
against customers, colleagues or boss around
work place;

18. disturbing the working environment or being
unable to work because of being influenced
by narcotic drugs or alcohol;

19. accepting or seeking grants or aids in the
name of the Authority without permission;

20. deliberately submitting incorrect reports of
performance;

21. delaying service to customers or disrespecting
or mistreating them;

22. deliberately misleading other employees in
the course of performing their activities;

23. committing acts adversely affecting the
reputation of the Authority or causing lose of
public confidence in the Authority;

24. committing other similar offence.

32. Recurrence of Disciplinary Misconduct

1. less serious disciplinary misconducts, other than
those specified under Article 31 of this
Regulation and Article 68 of the Federal Civil
Servants Proclamation No. 515/2007 and such
other similar grave misconducts, shall be
punishable with rigorous disciplinary penalty
where they are committed for the second time.

2. Notwithstanding the provisions of Article 30
Sub-Article (1) paragraph (c) and (d) of this
Regulation, an employee who commits a serious
disciplinary misconduct for the second time
shall be dismissed.

3. The provision of Sub-Article (2) of this Article
shall not restrict the power of the Authority to
dismiss an employee who has, for the first time,
committed a serious offence having criminal
nature.

33. QOther Disciplinary Misconducts

Less serious and serious disciplinary misconducts,
other than those specified by law, shall be specified
by the rules of conduct of employees to be issued by
the Authority.

34. Disciplinary Measures

1. Disciplinary case teams shall be established at
the head office and branch offices of the
Authority.
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2. The disciplinary case teams shall have the power to
investigate employees’ disciplinary cases and
give decisions short of dismissal.

3. The disciplinary case teams shall submit
recommendations on cases that are supposed to
have established sufficient ground for dismissal.

4. The disciplinary case team established at the head
office shall submit its recommendations to the
Director General while a case team at a branch

office shall submit its recommendations to the

head of the branch office.
5. A business process owner may give an oral or

written warning to employee under his

supervision for minor disciplinary faults, and
report the same immediately to the concerned

higher official.

35. Institution of Formal Disciplinary Charge
1. A disciplinary case team shall start investigation

of a serious disciplinary misconduct only where
formal disciplinary charge is brought to it by the
officer of ethics.

2. Any business process owner, employee or
customer who discovers the commission of a
serious disciplinary misconduct shall inform and
forward the necessary evidences to the officer of
ethics to initiate disciplinary proceeding.

36. Duties and Responsibilities of Ofﬁier of Ethics
Without prejudice to  his duties and
responsibilities specified under other laws, the

officer of ethics shall:

1. upon receiving any information relating to
any serious disciplinary misconduct, examine
the personal records of the alleged employee
to organize evidences and institute a formal
disciplinary charge to the concerned case
team, follow up the case and maintain proper
records thereof;

2. make a copy of the formal charge instituted
against the employee to the human resource
management and the Director General or the
head of the branch office, as the case may be;
request that temporary order of suspension
from duty be given, as he may think
necessary;

3. follow up the activities of the disciplinary
case teams to make sure that they have been
discharging their responsibilities and giving
decisions or recommendations on time;
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4. record and follow up the enforcement of
decisions given by the Director General, the
heads of the branch offices and the case teams;

5. prepare and submit replies to appeals against
administrative decisions lodged by employees
and follow up such appeal cases;

6. request for legal advise and opinion, as may be
necessary;

7 establish a system for gathermg information and
opinions relating to employees disciplinary
misconducts and, timely evaluate such
informations;

8.follow up the institution of criminal action
against those employees who shall be
criminally liable.

37. Summary Dismissal
1. Notwithstanding any provision to the

contrary, the Director General may, without
adhering to the formal disciplinary
procedures, dismiss any employee from
duty whenever he has suspected him of
involving in corruption and lost confidence
in him. ;

2. An employee who has been dismissed from
duty in accordance with Sub-Article (1) of
this Article may not have the right to re-
instatement by the decision of any judicial
body.

38. Grievance of Employees

The Authority shall establish case teams at the

head office and branch offices which investigate

employee grievances and recommend decisions
to the Director General or heads of the
respective branch offices.

39.  Decisions on Employee Grievances

1. The Director General or the head of a branch
office shall, where the findings of the
grievance investigation manifests the
commission of fault against the employee,
order the institution of disciplinary charge
against the business process owner, process

~team or employee as whom he think
responsible for the fault.

2. Where the grievance of the employee is in
relation to unlawful decision passed against
him, the Director General or the head of a
branch office shall reverse the unlawful
decision.

PART EIGHT
TERMINATION OF EMPLOYEMENT

40.  Termination due to Inefficiency
Where the cumulative average of examination
and practical performance evaluation results of an
employee participating in a training program is
less than satisfactory, he shall be placed down by
one grade, and shall be dismissed the next time
where he could not improve his performance.




NAEEL  dofolf\ 1941 IHM €TC 70 hh T +7 € 0. 9.9

Federal Negarit Gazeta _ No. 49 August 14" 2008 Page 4167

18
)

18

&
P

PR
:.l}l

18
N

18
l_N:

MWwe+Gm  aodwC  °nift A1AINT

NAZILLT

wetEm (OFEA +TMCTC 2AM% Gha-
AhA NANC AL hPAS Ahh »aT oC 9o~
1 @O ho?Eh 19 oo+ +LI97M L
l@ NAFaAG A1ATNE SRLMA

. ha®? 0AL (T n7fT A1ATNT AA“TILLT
8. 1O WS hadd® AL NP1 9°n3 8T
W0l ©C DAL havd ARt P8P AIR1PY
ATt ALLT LTAA i

MY A7+& 700 AR (8) LM

)

Nvaog® LPL hé PHARTT WetRT

AT CT
THOC  @LI°  aoLALA  QAgoFh  9°n3eT

a1020 T OATI2 LT
N0 W77 aowl
LC107 HO-@C LT LALA AaodNA
L.PLE POV WS ANt AIBRLT
LLLIN
C¢ avf(y NoowliH OL9° MG aoi@®h
NreT wetEmr oL AN 2 ORI
N3 AHOC 2Twi1 QdHFA  A1ATAk
LELMA ::

1_0'1

)

neA Hm™
AR AR £391PF
AAALAT AT 497091
8) Plulol-d\ a0 ¥V  WLtTT APE €TC
CRIZ/TOFI0 RS Phufold  av 3
wWetRTF  PRATAT  KhL909°S PPLs
absdiN 1 CYT LN eTC
SZ/TEPI0 QY- L7NG L7307 A%TNLAT°
NOM ool eDTF  CATALT  THEPT7
N?l.aooAht +4.997 LVPSH ::

- 8) U7 LM P7LPLT TIST@9° LN P
avavl P PP PawdC AL L3
NL1710F @ 180T AL 14997 ALIPI9°:

aoald @ POI@- TN 20N

LU7 27N A%INLAT®  POULNLAT
LT AA2ANT ALOM LTAN::
Pao(i D148 £191VPF

2V 23N hooXSE 0
AT PWEE AT (HEavdT
+TAD F2°1 £15n ::

£30- 272501 1.0,

LU LN NPl 1.94T IHM 9O
hoMNT +7 E9°C PAS LUPSA:

aogo/,

TELD> @¥
U-s

as0 AN ichs £ 7 R 997
a0\l LGP
PATERE 4afol AP BT°NEN.PLP
STNAR MPAL L0 -C

No9LL7 718 |

41. Termination due to Detention
The service of an employee who has been
suspected of a criminal offence and put under
detention by a competent authority shall be
terminated unless he has been set free and
resume work within three months.
42. Termination due to Force Majeure
1. the service of an employee may be
terminated where he has been absent from
- work for more than three months due to
force majeure.
2. The provisions of Sub-Article (1) of this
Article shall not apply to employees who are
absent from work due to sick leave.

43. Termination due to Impossibility of Transfer or

Re-deployment

1. The service of an employ who has refused to
accept a transfer or re-deployment made by
the Authority on the basis of the law shall be
terminated.

2. The service of an employee shall be
‘terminated where his position is cancelled or
where he is unable to work due to health
problem and could not be transferred to
another position or place of work.

PART NINE
MISCELLANEQOUS PROVISIONS
44. Applicability of other Laws

1. The provisions of the Federal Civil Servants
Proclamation No. 515/2007 and the Federal
Civil Servants. Disciplinary and Grievance
Procedure Regulation No. 77/2002 shall be
applicable with respect to matters not provided
for by this Regulation or Directives issued
pursuant to this Regulation. ,

2. No regulations, directives or practices shall, in
so far as they are inconsistent with the
provisions of this Regulation, be applicable
with respect to matters provided for by this
Regulation.

45. Power to Issue Directive

The Authority may issue directives necessary for
the implementation of this Regulation.

46. Transitory Provisions

Cases of employees that have already been set
in motion and remain undecided before the
coming into force of this Regulation shall
continue in the same manner until their final
decision disposed.

‘47. Effective Date

This Regulation shall enter into force up on the date
of publication in the Federal Negarit Gazeta.

Done at Addis Ababa, this 14" day of August 2008.

-MELES ZENAWI

PRIME MINISTER OF THE FEDERAL
DEMOCRATIC
" REPUBLIC OF ETHIOPIA
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